
Next Ord: 18 -14 
Next Res: 906-14 

VISION STATEMENT  

SEDRO-WOOLLEY IS A FRIENDLY CITY THAT IS CHARACTERIZED BY CITY GOVERNMENT AND CITIZENS WORKING 
TOGETHER TO ACHIEVE A PROSPEROUS, VIBRANT AND SAFE COMMUNITY 

MISSION STATEMENT  
TO PROVIDE SERVICES AND OPPORTUNITIES WHICH CREATE A COMMUNITY WHERE PEOPLE CHOOSE TO 

LIVE, WORK AND PLAY 

CITY COUNCIL WORKSESSION 
AGENDA 

December 3, 2014 
7:00 PM 

Sedro-Woolley Municipal Building 
Public Safety Training Room 

325 Metcalf Street 

A. Section 504 — American Disabilities Act Policy Update (information only) 
(Staff Contact — Mark Freiberger & Eron Berg) 

B. Proposal by Philips Publishing Group to develop and publish Sedro-
Woolley Magazine 
(Staff Contact — Eron Berg) 

C. Council Roundtable —2015 Goals 



CITY COUNCIL 
WORKSESSION 

DEC 0 3 2014 

GENDA  ITEM 	  

CITY OF SEDRO-WOOLLEY 
Sedro-Woolley Municipal Building 

325 Metcalf Street 
Sedro-Woolley, WA 98284 

Phone (360) 855-0771 
Fax (360) 855-0733 

Mark A. Freiberger, PE 
Director of Public Works 

MEMO TO: City Council and Mayor Mike Anderson 

FROM: 	Mark A. Freiberger, PE 

RE: 	Section 504 - American Disabilities Act Policy Update 

DATE: 	November 24, 2014 (for Council review December 3, 2014) 

ISSUE 
For information only. A recommendation for action will follow at the next council session. 

BACKGROUND/DISCUSSION 
Section 504 of the Rehabilitation Act of 1973 states that no person with a disability shall be 
excluded from participation in, denied the benefits of, or be subjected to discrimination under 
any program or activity that receives federal funding. This law extends to the entire operations 
of a recipient or sub recipient regardless of the specific funding source of a particular operation. 

The American Disabilities Act of 1990 is mirrored after Section 504, but extends the reach of 
Federal accessibility laws to include those agencies that are not recipients or sub recipients of 
federal funding. Title 11(28 CFR Part 35) of the ADA specifically pertains to state and local 
governments. 

Local agencies are always subject to the requirements of the ADA, and are typically subject to 
the requirements of Section 504 as well since they usually fall under the legal classification of 
being either a recipient or sub recipient of federal funding. By legal definition, a recipient 
includes any public entity that receives federal financial assistance from the United States 
Department of Transportation (USDOT), either directly or through another recipient (49 CFR 
part 27.5). Note that recipient classification is not based on the funding source of a particular 
project, but rather on whether the public entity accepts any federal funding for any purpose at 
any time. 

The city is the past and current recipient of federal USDOT funding. The latest project to 
receive this funding is the Jameson Arterial Extension to SR9 project, for which we have 
$225,000 in STPUS funds for the design phase. This work will start in December 2014. We 
expect that WSDOT will require efforts to demonstrate progress on compliance for use of these 
funds. We expect that updating the existing ADA Policy and progress on the self-assessment 
and Transition Plan will fulfill this requirement. 

Chapter 29 of the Local Agency Guidelines (copy attached) addresses ADA requirements for 
local agencies. The information provided above is verbatim from Chapter 29.1. Chapter 29.2 
notes that local agencies receiving federal funding are required to submit a written policy 
statement, signed by the agency executive and addressed to WSDOT, documenting that all 
programs, activities and services will be conducted in compliance with Section 504 and the 
ADA. This policy is required as part of the local agency's agreement with WSDOT. 

Chapter 29.3 lists Administrative requirements, including among other things the designation of 
an ADA coordinator, a public notice of the ADA provisions, a grievance and complaint 
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procedure, a communications policy and insurance that their emergency management 
programs, services and activities are also accessible to persons with disabilities. In addition, 
the city must conduct a self-evaluation of its policies, services and activities to determine 
whether Section 504/ADA accessibility requirements are being met. This includes all right of 
way facilities. Following the self-assessment, the agency is required to develop a Transition 
Plan when structural modifications, identified through the self-evaluation process, are necessary 
to achieve program accessibility under Section 504 and the ADA. Operation and maintenance 
of pedestrian facilities in the public right of way (e.g., sidewalks, crosswalks, curb ramps, 
pedestrian signals, transit stops, etc.) is considered a "program, service, or activity" of state and 
local governments covered by Section 504 and ADA requirements. 

Finance has recently located an undated file titled "American Disabilities Act (ADA) Legislation, 
apparently prepared by the city in early 1990's. A review of the current Municipal Code does 
not reveal specific reference by way of policy to Section 504 of the Rehabilitation Act of 1973, or 
of the ADA. The existing file includes a list of city programs and activities (apparently based on 
Burlington's version, an undated markup of which is in the file), and includes a Section 504 
Grievance Procedure. An undated one-page hand written "Transition Plan" is included listing 
City Hall, Sidewalks and Parks. An undated "Standard Inquiry Form" reporting discrimination 
complaints filed against the city is included, and noting no complaints. The file also includes a 
1/31/1992 memorandum by Robin Hertlein, City Clerk/Treasurer, which outlines ADA issues 
with the old city hall. 

No files or information has been located to date for efforts of other departments to inventory or 
address ADA issues. There were some efforts in the early 2000's by Public Works to update 
ADA curb ramps on the city sidewalk system, with new curb ramps being installed in school 
zones and at some other locations on arterials. To date, no files have been located that discuss 
this effort. 

During the current Director's tenure, Public Works has endeavored to meet the requirements of 
Title II of the ADA that new facilities be designed and constructed such that they are accessible. 
As a result, all new construction projects over the past decade or so have included fully 
compliant facilities. The 2012 Pavement Preservation project on Metcalf updated substandard 
facilities in much of the downtown core, and the SR20 projects that have added sidewalks to 
SR20 from SR9 South to SR9 North/Township, as well as other smaller projects. The new city 
hall building completed in 2008 is assumed to be fully compliant as are Fire Station 2 and the 
new HQ building at Bingham Park (which is also home to our first fully ADA complaint 
playground). 

As noted in the past few Public Works Department Council Memorandums, Public Works 
Department staff has started the self-evaluation process for right-of-way activities. Staff has 
prepared an ADA layer for our GIS base map, organized files, started field surveys, and drafted 
a priority process for addressing improvements that may be required under ADA. To date, we 
have completed inventory of sidewalks and ramps for the vicinity of City Hall, the downtown 
areas and school zones. We anticipate that all work will be performed by Public 
Works/Engineering Department staff. This effort is only part of the overall self-assessment 
process, but is a key element as most federal funding has been directed to right-of-way 
activities. 

ACTION 
Staff will review and update the existing ADA Policy documentation as needed to bring it into 
compliance with LAG Chapter 29. The updated ADA Policy will require council action. This will 
be submitted for first reading at the next council session. Following adoption of the policy, the 
written policy statement will be prepared and sent to WSDOT as required by LAG Chapter 29. 

Follow up activities will include self-assessment of all city facilities, and development of the 
formal Transition Plan. 
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Section 504 and the 
Chapter 29 	 Americans with Disabilities Act 

29.1 General Discussion 
This chapter summarizes the regulations and implementing requirements that local 
agencies must follow. 

Section 504 of the Rehabilitation Act of 1973 states that no person with a disability 
shall be excluded from participation in, denied the benefits of, or be subjected to 
discrimination under any program or activity that receives Federal funding. This law 
extends to the entire operations of a recipient or subrecipient regardless of the specific 
funding source of a particular operation. 

The Americans with Disabilities Act of 1990 is mirrored after Section 504 
(nondiscrimination based on disability), but extends the reach of Federal accessibility 
laws to include those agencies that are not recipients or subrecipients of Federal 
funding. Title II (28 CFR Part 35) of the ADA specifically pertains to State and 
Local Governments. 

Local agencies are always subject to the requirements of the ADA, and are typically 
subject to the requirements of Section 504 as well since they usually fall under the 
legal classification of being either a recipient or subrecipient of Federal funding. 
By legal definition, a recipient includes any public entity that receives Federal 
financial assistance from the United States Department of Transportation (USDOT), 
either directly or through another recipient (49 CFR Part 27.5). Note that recipient 
classification is not based on the funding source of a particular project, but rather on 
whether the public entity accepts any Federal funding for any purpose at any time. 

29.2 Assurances 
Local agencies receiving Federal funding from the USDOT or its operating 
administrations (i.e., Federal Highway Administration, Federal Transit Administration, 
Federal Aviation Administration) are required to submit a written policy statement, 
signed by the Agency Executive  and addressed to WSDOT, documenting that all 
programs, activities, and services will be conducted in compliance with Section 504 
and the Americans with Disabilities Act (ADA). This policy statement is required as 
part of the local agency's agreement with WSDOT. 

29.3 Administrative Requirements 
The following is a list of requirements set forth by Section 504 and/or the ADA: [Note: 
When a requirement cites a number of employees as a trigger, that number is based on 
the total of permanent, temporary, and contract employees regardless of whether the 
employees are full or part time.) 
• Agencies with 50 or more employees are required to designate at least one 

person as their ADA/504 Coordinator. This person is responsible for coordinating 
ADA/504 compliance throughout the agency. The name, office address, and 
telephone number of the ADA/504 Coordinator must be provided both internally 
and externally. 
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Section 504 and the Americans with Disabilities Act 	 Chapter 29 

• All agencies, regardless of size, are required to provide public notice of the ADA 
provisions. This notice must contain a brief description about how the agency 
will address ADA accessibility in its employment, communications, policies, and 
resolution of complaints. This notice must be placed in locations and/or facilities 
that are accessible internally and externally. The notice must also be available in 
alternative formats. For example, you must provide alternative formats that address 
the needs of persons with mobility, visual, and hearing disabilities. 

• Agencies with 50 or more employees are required to adopt and publish grievance/ 
complaint procedures. These procedures must be posted internally and externally, 
and be made available in alternative formats. 

• All agencies are required to ensure that communications with persons with 
disabilities are as effective as communications with others. This is applicable to all 
forms of communications, including information posted on an agency's website 
(ref Section 508 of the Rehabilitation Act and the ADA), emergency services 
communications, and pedestrian signal systems. 

• All agencies are required to ensure that their emergency management programs, 
services, and activities are also accessible to persons with disabilities. This includes 
transportation and community evacuation services. 

• All agencies are required to conduct a self-evaluation of its policies, services, and 
activities to determine whether Section 504/ADA accessibility requirements are 
being met. This includes all public right-of-way facilities. 

• Agencies with 50 or more employees are required to develop a Transition Plan (See 
Section 29.4) when structural modifications, identified through the self-evaluation 
process, are necessary to achieve program accessibility under Section 504 and the 
ADA. Operation and maintenance of pedestrian facilities in the public right of way 
(e.g., sidewalks, crosswalks, curb ramps, pedestrian signals, transit stops, etc.) is 
considered a "program, service, or activity" of State and local governments covered 
by Section 504 and ADA requirements. Ensure there is outreach to interested 
parties (i.e., persons with disabilities/advocacy groups) while developing both 
the Transition Plan and the Self-Evaluation Plan. For an example of a Transition 
Plan and a Self-Evaluation Plan see the Local Programs Local Agency Guidelines 
Manual website www.wsdot.wa.gov/LocalPrograms/LAG  

• All agencies are required to maintain accessibility of programs and facilities. This 
includes maintaining accessibility of pedestrian facilities that may be impacted by 
overgrown vegetation, snow/ice, severe heaving/cracking of surfaces, construction 
work zones, and so on. 

29.4 Transition Plan Elements 

As mentioned under Administrative Requirements, agencies with 50 or more 
employees (ADA) are required to develop a transition plan when structural 
modifications are necessary to achieve ADA compliance. Using the results of the 
agency's self-evaluation, the plan shall, at a minimum: 
• Identify the physical obstacles in the public entity's facilities that limit the 

accessibility of its programs or activities to individuals with disabilities (including 
those within the public right of way); 
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Chapter 29 	 Section 504 and the Americans with Disabilities Act 

• Describe in detail what will be done to make the facilities accessible; 

• Specify the schedule for each facility and/or obstacle to be retrofitted; 

• Identify the individual responsible for implementation of the plan (typically the 
agency's ADA/504 Coordinator). 

It is recommended by FHWA that an estimated cost of each modification is included 
as part of the schedule described above to assist in the budget and/or TIP preparation. 
FHWA considers the transition plan to be a living document. The transition plan should 
be used in conjunction with planning and prioritizing of projects, and for monitoring 
progress on completing modifications. If the time period of the transition plan is longer 
than one year, identify steps that will be taken during each year of the transition period. 
It is recommended by FHWA that the transition plan be updated annually until all 
planned modifications have been made. 

Based on input from the Department of Justice, it is FHWA's policy that States and 
other public agencies establish a "reasonable and consistent" policy for installing 
APS on all alteration and new construction projects consistent with the requirements 
of Section 35.151 of Title II of the ADA. FHWA will work with WSDOT and local 
agencies to ensure that all new and altered pedestrian signal installations are usable by 
persons with visual disabilities. 

29.5 Requirements for New Construction and Alterations 

Title II of the ADA requires that new facilities be designed and constructed such that 
they are readily accessible to and usable by persons with disabilities. New construction 
projects address the construction of a new roadway, interchange, or other transportation 
facility where none existed before. New construction is expected to meet the highest 
level of ADA accessibility unless it is structurally impracticable to achieve full 
compliance. Full compliance will be considered structurally impracticable only when, 
in rare circumstances, the unique characteristics of terrain prevent full compliance. 
If full ADA compliance cannot be achieved in new construction, compliance is 
required to the extent structurally practicable. Note that the United States Department 
of Justice (USDOJ), the primary enforcement agency for the ADA, has explicitly 
clarified in its guidance on the ADA regulations that structural impracticability is not 
to be applied to situations in which a facility is located in "hilly" terrain or on a plot 
of land upon which there are steep grades. In such circumstances, accessibility can be 
achieved without destroying the physical integrity of a structure, and is required in the 
construction of new facilities. 

The vast majority of construction projects undertaken by State and Local Agencies 
are not classified as new construction under the ADA, but rather they are classified as 
alterations. An alteration is a project that occurs within an existing developed right of 
way. Alterations include reconstruction, major rehabilitation, widening, resurfacing 
(e.g., asphalt overlays and mill and fill), signal installation and upgrades, and projects 
of similar scale and effect. An alteration project must be planned, designed, and 
constructed so that the required accessibility improvements occur at the same time as 
the alteration. 
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Section 504 and the Americans with Disabilities Act 	 Chapter 29 

Alterations to existing facilities are required to meet new construction standards to 
the maximum extent feasible. Physical terrain or site conditions that would require 
structural impacts, environmental impacts, impacts to a historic feature (the feature 
must be classified as Section 106), or unacceptable impacts to the community in order 
to achieve full compliance with the ADA standards are some of the factors that can be 
used to determine that the maximum extent feasible is achieved. 

If full ADA compliance cannot be achieved in an alteration, compliance is required to 
the extent feasible within the scope of the project. Note that the word "scope," when 
referred to in Federal accessibility guidance and requirements, has a subtly different 
connotation than many civil engineers are accustomed to. Examples of work that is 
not within the scope of a project include the need to acquire right of way when right 
of way is not being acquired elsewhere on the project; the need to relocate utilities 
when utilities are not being relocated elsewhere on the project; the need to vertically 
realign the roadway when the roadway is not being vertically realigned elsewhere on 
the project; etc. Note that cost is not to be used as a justification for not meeting ADA 
standards on an alteration project. 

While the ADA/504 regulations do not require documentation of the application 
of structural impracticability nor maximum extent feasible, both FHWA and the 
United States Access Board recommend that these instances be documented. The 
documentation of these instances should reveal the standard of care that guided 
engineering judgments. In the event of a challenge at a future time, documentation 
can be retrieved from project archives in support of the agency's decisions. While 
careful documentation will not protect an agency against complaint, evidence of the 
considerations that led to the specific project solution may be persuasive in court or in 
discussions with stakeholders. 

As described in the Design Manual M 22-01, WSDOT has an established 
documentation procedure for applications of maximum extent feasible in alteration 
projects on state routes. If a local agency applies maximum extent feasible to a 
pedestrian facility located on a state route, it is WSDOT's expectation that the 
agency will follow the WSDOT documentation procedure described in the Design 
Manual M 22-01. The completed documentation should be submitted to WSDOT 
Local Programs, through your regional WSDOT Local Programs office, for review 
and approval. If a local agency finds the need to apply maximum extent feasible to 
a pedestrian facility that is not located on a state route, the WSDOT documentation 
procedure does not need to be followed. However, it is highly recommended that the 
agency develops its own documentation protocol for such situations that is consistent 
with the FHWA and United States Access Board recommendations. 
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Chapter 29 	 Section 504 and the Americans with Disabilities Act 

29.6 Monitoring and Enforcement 
Responsibility for monitoring and enforcement of Section 504 rests with the Federal 
funding agency. The Section 504 regulations require WSDOT, as a recipient, to 
monitor and enforce the compliance with both Section 504 and the ADA of any entity 
receiving disbursement of either state or federal funding through WSDOT. While 
DOJ has the ultimate enforcement authority for ADA compliance, DOJ has delegated 
monitoring and enforcement responsibility to several federal executive agencies 
including the USDOT and its operating administrations. FHWA monitors WSDOT 
and local agency compliance through various means such as process and program 
reviews, construction inspections, PS&E reviews, and complaint investigations. 
If noncompliance is found, and the noncompliance is not corrected to FHWA's 
satisfaction, FHWA may terminate or refuse to grant federal funding. 

29.7 Authorities 
• 29 USC 794 - Section 504 of the Rehabilitation Act of 1973 (as amended by the 

Civil Rights Restoration Act of 1987) 
• 42 USC 12111 - Americans with Disabilities Act (Title II) 

29.8 Regulations 
• 28 CFR Part 35 (Title H) "Nondiscrimination on the Basis of Disability in State and 

Local Government Services" 
• 49 CFR Part 27 (Section 504) "Nondiscrimination on the Basis of Disability 

in Programs or Activities Receiving Federal Financial Assistance" 
• 49 CFR Part 37 "Transportation Services for Individuals with Disabilities (ADA) 
• 49 CFR Part 38 "Americans with Disabilities Act (ADA) Accessibility 

Specifications for Transportation Vehicles" 

29.9 Resources 
• Chapters 1510 and 1515 of the Design Manual M 22-01 
• Chapter 42 of the LAG Manual 
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PROGRAMS AND ACTIVITIES - 504 

CITY HALL  

City Administration - Billing for Sewer, Garbage, L.I.D.'s Receipt 
of payments, Caretaker of City records, Payment of bills. 

Planning - Pertains to Zoning, Variances, Land use, Planning of 
developments. 

Building Inspection - Issues Building Permits, provides information 
by requirements of building structures. 

Mayor - Supervisor of various departments and activities of City, 
Personnel Officer, Civil Service Secretary, Budget pre-
paration, Purchasing Officer. 

Council Room - Public Meetings: Council, Planning Commission, 
Board of Adjustments and Court. 

Court - Municipal Court receives payment for fines, bail, sets 
court dates, calls for jury, records court activity. 

Library - Provide use of books, periodicals, magazines, newspapers 
and records for the public. Although items such as Braille 
books are not stocked, they may be si&ured on request 
through State Facilities. 

Police Department - Public safety assistance - radio dispatch calls, 
provision of all normal police services with exception 
of jail which is under contract with County, 24 hour service. 

City Hall is open 8:30 A.M. to 4:30 P .M. - Monday thnU.Friday. Access 
to City Hall and the public restrooms requires an individual to negotiate 
stairs. There is no elevator in City Hall. The council is considering 
construction of a new City Hall. The Library and Library restrooms are 
accessible. 



Fire Service - Provided to all residents of City. Office hours main-
tained 8:30 A.M. to 4:30 P.M. Monday through Friday. Fire-
men are volunteere, living in the Fire Hall. Permits for 
fires may be secured at the Fire Station. 

Cemetery - Grave services available for all. Arrangements are made 
through City Hall, only building is maintenance shop for 
equipment storage and repair. Office door in shop is not 
accessible nor is employee restroom. 

Garbage Collection - Provided to all residents and businesses. 
Arrangements, payment and billing provided at City Hall Office. 
Arrangements can be made at office or over phone for special 
service for handicapped. 

Sewer Service - Arrangements for questions usually made at City Hall 
or over phone. Billing and payment at City Hall. Facilities 
at plant site for employees only. (Sanitary sewer) 

Street Dept. Services - Arrangements made through City Hall. Repair, 
sweep and maintain streets, storm sewers, sidewalks, flooding, 
traffic signs through City. 

Parks - Maintain various parks in City, all accessible, includes prac-
tice football fields, soccer field, baseball and softballtsalds 
swings, tennis courts, picnic facilities, barbecue and Community 
Hall. Community Hall accessible with restrooms for meetings, 
receptions, banquets, ect. Restrooms in 3 parks. 

Air POiution Control - Services are provided by State and they bill City 
an amount based on population per State Law. 

Alctoholism - State Law requires City to pay 2% of liquor excise tax 
and profits received by City to County Alcoholism program. 

Emergency Services - County bill City a share of costs of annual 
operation based on population. 

Skagit County Health Dept. - County bills City on a basis of population 
and assessed valuation as provided for by State Law to furnish 
the services of their department for our residents. 

Summer Program - City contracts with instructors from School District 
each year for two programs which are available to all. Weight 
lifting, body building programs at their school which furnishes 
equipment and accessible facility. Tennis instruction at the 
City Park which is accessible. 

Skagit County Parks, Senior Citizens Program - City contracts with office 
of Senior Services to provide elderly and handicapped trans-
portation, Senior Nutrition program, Senior Information, and 
assistance (outreach) Case Management, retired Senior Volunteer 
Program, Senior Health Screens and Senior Center Program. 



TRANSITION PLAN - 504 
STRUCTURAL CHANGES REQUIRED 

City Hall - The existing City Hall building will require major mod-
ification. All sections of City Hall require an individual 
to negotiate stairs. 

Sidewalks - All downtown sidewalks shall be modified at corners to 
permit wheel chairs access by creating sloping ramps in place 
of curbs. 

Parks - Easy access to handicapped persons including the 3 parks with 
restrooms facilities. Special designated parking at Library 
and Senior Center to be created. 

Employment of a Qualified Handicapped in any position will require some 
modification. Determination of qualification will not be 
made because of a needed modificaion to structure or equip-
ment. If and when a handicapped is employed, those required 
modifications will be made immediately. 

Mayor and Council 

Clerk /Treasurer 

Finance Library Police 	Fire 
	

Street Sewer Cemetery Parks Garbage 
3 	2 F.T. 10 Patrol 1 Chie 
	

3 	3 	1 	2 	3 
24 P.T. 	4 Disp. 

Planning Engineering Bldg. Insp. Attorney Court 
1 P.T. 	1 P.T. 	1 P.T. 	1 P.T. 	1 P.T. 

Disabilities for each would have to be reviewed to conclude a person's 
ability to perform as required by thr work requirements. Only 
those ailments which prevent the person's ability to perform 
the necessary tasks will be considered as critical if there 
is no means to-modify for their needs with resonable means. 

Mayor and Council - Attend meetings and listen or read reports, render 
decisions. 

Clerk Treasurer - Prepare budget, supervise office employees and their 
work, represent City at Activities, interview employees, purchase 
supplies. 

Finance - Answer telephone, collect and receipt monies, bill customers, 
pay bills, secretarial work, filing , respond to letters. 

Library - Purchase and file books and periodicals, check books in and out 
assist users of library. 

Police - Patrol - Normal police duties 
Dispatchers - Radio and telephone useage, Public demands at desk 
clerical work 

Fire - City employees and Fire Cheif, a full time employee, the Chief is 
Selected by the Mayor & City Council, is the first on scene at 

all fires. Dispatch is through the police dispatch. 



Street, Sewer, Cemetery, Parks, Garbage - 12 employees, vacations, 
sick leave and vacancies require each to be capable of all 
tasks. These include at a minimum, operation of vehicles, 
some construction equipment such as loaders, backhoe, dump 
trucks, garbage trucks, jet truck, grader, sweeper, picking 
up garbage and containers, manually digging graves, operation 
of a variety of lawn mowers, placing tigrave markers, opera-
tion of wastewater treatment plant, digging up and repairing 
or installing storm or sanitary sewer lines, janitorial needs, 
matting with the public, maintenance of equipment and struc-
tures. 

Planning - Part time - Circuit rider - serves several agencies, meets 
with public, telephone, letters, review zoning and planning. 
Attend meetings representing City, report on recommendations 
to Boards, Commissions and Council. 

Engineering - Contractural - Engineering advice, preparation of reports, 
meetings, investigations as required, assist in securing con-
tractors for work, projects must be licensed. 

Building Inspection - 1 full time Bldg Inspector/Fire Chief - Knowledge of 
building codes, meet with public inspection of construction 
projects in City. 

Attorney - Contract - Licensed Attorney, represent City in Court, attend 
meetings as required, review legal actions and/or give legal 
advice. 

Court - Clerk at court, record trials, collect fines, keep record of 
fines, court dates epkr  meet public, collect payments, answer 
telephone;  maintain all court records, coordinate police and 
court activity. 



STANDARD INQUIRY FORM 

The following is a list of discrimination complaints which have been filed against: 

CITY OF SEDRO-WOOLLEY 

Washington 98284 

Date 
Filed 

Name of 
Complainant 

I 	File No. I 	Alleged Basis of 	I 	Alleged Discrim- 
biscrimination: 	1 	inarory Act 

I 	Status and 
Disposition 

. . 

Race, Color, Sex,' 
National Origin, 
or Religion 

Refusal to hire, 
promote, etc. 

Cause found, 
cause not found 
investigations, 
penalties, etc. 

• 

_ 	. 

( 	NONE 	) 

(Attach additional pages if necessary) 

Reymundo Garcia, Records Control Clerk (206) 442-0968 May be contacted for further 

information regarding these charges. 



504 GRIEVANCE PROCEDURE  

POLICY  

Statement of Policy: It shall be the policy of the City of Sedro-
Woolley to adjust complaints of employees promptly and fairly. Within 
the framework of existing laws and regulations, every effort shall 
be made to adjust complaints in a manner mutually or subsequent dis-
crimination against employees who may seek to adjust a complaint. 

A complaint shall be a claim or charge of misunderstanding, differ-
ence in interpretation, or violation of a condition of employment. 

The City will make appropriate arrangements to assure that disabled 
persons can participate in the grievance process on the same basis 
as the non-disabled. Such accommondations may include but are not 
limited to the provisions of interpreters for the deaf, providing 
taped cassettes of material for the blind, or assuring a barrier-
free location for the hearings. The City Clerk will coordinate 
such arrangements. 

NOTICE  

A copy of this will be issued to all City representatives. Supervisors 
will include a briefing on these procedures in their initial orien-
tation to all new employees. 

It shall be the policy of the City to make every attempt to resolve 
complaints within the department at the lowest possible level. An 
employee is exopected to discuss any complaint initially with his/her 
immediate supervisor . If the informal answer given by the employee's 
supervisor is not satisfactory, the employee may appeal in the fol-
lowing manner: 

Step 1  

Within ten days following the initial contact with his/her super-
visor the employee or his/her designated representative will pre-
sent his/her specific complaint to his/her supervisor in writing. 
The supervisor will within five working days, render to the em- 
ployees his/her decision snd the reason for it in writing. If the 
employee is not satisfied with the answer given, he/she may appeal 
as follows: 

Step 11  

Within five working days of receipt of the supervisor's answer, 
the employee ( or designated representative) will forward the com-
plaint in writitng to his/her division head or the head of the 
department. The division or department head will, within five 
working days, render to the employee his/her decision, and the 
reasons for it in writing. If the employee is not satisfied with 
the answer given, he/she may present the complaint to the "admin-
istrative tribunal." 



Step 111  

Within five days of receipt of the decision/department response, the 
employee, or their designee, shall forward their complaint to the 
chair of the tribunal who shall within 48 hours notify the other 
members of the tribunal. 

The tribunal shall initiate its investigation of the charge and 
may request, from persons deemed appropriate, additional information 
in order to reach a proper fin/ding and recommendation. 

The tribunal shall make its determination within 15 working days 
subsequent to the receipt of the charge. A copy of its conclusions, 
findings and recommendations shall be submitted to the charging party, 
Dept. Supervisor and Department Head. 

The tribunal shall consist of the City Clerk, City Attorney and the 
Mayor. 

The City Clerk, shall, based upon the findings of the tribunal3take 
any and all actions deemed appropriate. The City Clerk shall make such 
determina$tion within seven (7) working days subsequent to the receipt 
of the tribunal's report. 



January 31, 1992 

MEMORANDUM 

TO: 	Jim Neher, City Supervisor 

FROM: 	Robin Hertlein, City Clerk-Treasurer 

RE: 	American with Disabilities Act 

This report is to outline the possible hindrances to service 
that my office currently has in accordance with the ADA. The 
primary concern, of course, is the antiquated City Hall that 
is not handicapped accessible in almost all instances. 

EMPLOYMENT -- I consider the Clerk-Treasurer's office to be 
relatively open to the employment of handicapped workers. 
The main office could be rearranged to accommodate 
wheelchairs or walkers. I believe the necessary equipment 
could be purchased to allow the blind or deaf to use the 
computers, phones, and typewriters. The greatest hindrance, 
again, is the lack of ramps or elevator up to the office, and 
the narrowness of the hall and doorways. 

PUBLIC ACCOMMODATIONS -- The front entrance of the City Hall 
building is very inaccessible for any handicapped person who 
has trouble getting up stairs. At present there is no way to 
get a wheelchair into the building at all. This causes 
problems for the following: 

1) Paying of bills. This can be accomplished by mailing in 
payment, or by using Skagit State Bank. 

2) Inquiries. These can be handled through the mail or over 
the phone. 

3) Meetings with the Mayor, City Supervisor, or City Clerk-
Treasurer. These can be managed at other locations, if ample 
notice is received. 

4) Registering to vote. This can also be done at the 
Library, which I believe is handicapped accessible. 

5) Using the restrooms. I don't think there is any way we 
can open up the use of our restrooms at the present time. 
They are both not equipped to handle the handicapped, and 
completely inaccessible due to stairs and/or tight hallways. 

PUBLIC SERVICE -- My office staff is in general gracious to 
and accommodating of-anyone seeking service. They have gone 
outside the building to assist a handicapped person, if that 
is what was necessary. The -two things we are sorely lacking 
is any access to interpreters for the deaf (or Hispanic), and 
training in working with and assisting handicapped people. 
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Philis Publishing Group 
04 November 2014 

Eron Berg 
City Supervisor 
City of Sedro-Woolley 
325 Metcalf St. 

Sedro Woolley, WA 98284 

CITY COUNCIL 
WORKSESSION 

DEC  0 3  2014 

AGENDA ITEM 	  

Good afternoon Eron, 

Thank you for your consideration of my proposal to develop and publish Sedro-Woolley 
Magazine. I'm enthusiastic about the possibilities of this project. 

Sedro-Woolley Magazine will provide the City with a four-color glossy magazine to allow you 
to better communicate with residents, share with them city services and news about the city, 
promote business opportunities and generate revenue for the city. 

The design of the magazine and the editorial content will be developed to make it a valuable 
resource for the city to raise the visibility of the work you do on behalf of the community, and to 
promote the City of Sedro-Woolley as a place to live, work and visit. 

The Magazine will be a four-color glossy, elegantly produced publication that will ensure that 
residents read it—and keep it handy all month long. 

The Magazine can also serve as a promotional tool for visitors to the city. The magazine will 
provide visitors a unique `roadmap' to help them make the most of their visit. We can include 
historical information about the city, and we'll share recommendations for activities and 
excursions, restaurants, specific events that shouldn't be missed... everything a visitor might 
need to know to make his/her visit to your city satisfying to the visitor, and profitable to your 
local businesses. 

By selling advertising in the magazine, The Magazine will cover its costs of production and 
distribution—and serve as a profit center for the City of Sedro-Woolley. 

Administrative Overview and Project Scope 

Philips Publishing Group 
2201 West Commodore Way, Seattle, WA 98199 

(206) 284-8285 
www.PhilipsPublishing.com   



Sedro-Woolley Magazine proposal 	2 

Philips Publishing Group will be responsible for all aspects of the magazine, including, but not 
necessarily limited to; layout and design, advertising sales, printing and production, delivery to 
the City of Sedro-Woolley, and all administrative duties associated with paying vendors, 
invoicing customers and collections. 

We will design and lay out the magazine, and manage the printing and delivery. 

We will engage a salesperson specifically tasked with selling advertising space in the magazine. 
As we discussed last week, the sales person proposed will be an independent contractor, 
preferably one based in the Sedro Woolley community. We will provide sales management 
support from our fulltime staff. 

We will invoice and collect all revenue generated from ad sales and administer the accounting in 
QuickBooks according to Generally Accepted Accounting Principles, and provide regular 
monthly financial reports to the City. 

The City of Sedro-Woolley will be responsible for editorial generation and will have complete 
control over the editorial components of the magazine. 

Sedro-Woolley is responsible for costs not covered by advertising revenue. The City also has the 
option to not publish for any reason, or delay publication. Should the City elect to not publish or 
delay publication, the City would be responsible for any costs up to the point at which 
publication is halted. 

Revenue Distribution 
Revenue will be generated by Philips Publishing Group through the sale of advertising in the 
magazine. 

Advertising rates will be set by Philips in consultation with The City. 

Philips will administer the payment of all expenses associated with the magazine and deliver 
each issue to the post office and to your offices. 

Costs identified above will be paid out as follows: 

• Applicable state and federal taxes and fees, including any sales taxes that might be due. 
• Design and production of media kit (approximately $1,500 per year) 
• 25% of net revenue as advertising commission to sales staff and support. 
• Layout and Design @ $125 per page (e.g. $4,000 for a 32-page magazine) 
• Administrative management costs as outlined in the pro forma 
• Actual costs associated with the use of outside vendors: Printer, Mailer, Editor and Images 

Sedro-Woolley will pay postage directly to the United States Postal Service. 

Philips Publishing Group 2201 West Commodore Way, WA, Seattle, 98199 
P: 206-284-8285 F: 206-284-0391 



Sedro-Woolley Magazine proposal 	3 

Philips will make available original invoices for outside vendors and sales expenses, and will 
provide complete accounting of all activity monthly, or at any regular interval as requested by 
The City. 

If desired, Philips will provide The City with vendor contracts for approval prior to incurring 
vendor costs. 

After payment of expenses as described above, the remainder of revenue after taxes and 
expenses will be distributed equally between The City and Philips. 

Our fifteen years of experience producing profitable contract publication for our clients makes 
me confident that we will provide you with a publication you will be proud to distribute, and one 
that will cover its own costs of production over the course of the contract—and generate positive 
revenue for the City of Sedro-Woolley. I am happy provide you with references who can share 
with you their experiences with us. 

Though this model has been successfully implemented for our other clients, it's important that 
The Magazine reflect the particular needs of Sedro-Woolley, so please feel free to recommend 
any changes to what I've proposed that you think will help to make it more successful in your 
market. 

Once you've had a chance to review and comment on the general tenets of the agreement as I've 
presented them here, I can develop a formal agreement for both parties to sign. I traditionally 
ask for a two year commitment, as that allows for the timeframe estimated to achieve 
profitability—and thus the positive revenue sharing. 

However, if a two year timeframe doesn't work I am happy to discuss alternatives to fit your 
needs. 

Thanks again for the opportunity to present this proposal, Eron. I am excited to get started and I 
look forward to hearing from you! 

Regards, 

Peter Philips 
President 

Philips Publishing Group 2201 West Commodore Way, WA, Seattle, 98199 
P: 206-284-8285 F: 206-284-0391 



r

• 	

■ri  
A

 
a

j  
O

 
I 
>

, 

I
-
 
N
 

O
 	

0
 	

o
 
a

-
 
o

o
 
0

 
0

 
0

 
o

 
o

 
N

 
0
 
C

O
 

o
 	

o
 	

o
 
o
 
n

i
 
0

 
0

 
0

 
0

 
u

-
)
 
m

 
G

I L
D

 

6
 
"
 
c
:
 
' 	

, 
0
 k

-i o
r,,
 
a
 
' 
6
 
6
 
rs

i r..: ' L
O

 
0
 
M

 
0
 	

o
 	

o
 n

 a
 0

)
 	

o
 0

 c
c
) c

n
 	

co 
.7

 I"
,
  

0
 	

0
 	

0
 
N

 c
o

 
tN

 	
0
 0

 c
"..1

 
C

T
 	

e
t IN

 C
T

I 

N
 	

N
 	

M
 
0

• 

 
,-
T

 •
c
l 	

C
O

 L
O

 ,-■
 
	

,r 
N

 
.4." 

N
 

,-1 	
m

 
N

 	
N

 
N

 	
o
 

k-i 	
-
I 	

,-
I 

V
T

 th
 V

T
 -

L
4

 V
I IR

 1
.4

 	
V

T
 V

I V
T

 -1
.1

1
- V

T
 V

T
 V

T
 
tr, c

.,)- 
in

. 
th

 4
J
1
 th

 

O
 	

0
 	

o
 
0
 
L
c
.
 
0
 
0
 
0
 
0
 
0
 

ID
 0

 c
r
 

O
 	

0
 	

0
 
0
 
N

 
u

'l
 	

0
 
0

 
0

 
t
o

 	
T

-1
 0

 c
o
 

	

1
.- a

-, 	
6

 	
o

 	
.0

 6
 

, r
-
i L

A
 ' c

i 6
 n

 n
: 	

t-; o
 

cd
 

C
U

 C
U

 
.
' 
C

C
 
0

 
Q

 	
0
 	

0
 
0
 
0
1
 
0
1
 	

0
1
 

,0
-  4

0
 

 
U

) 
0

 C
O

 C
O

 
C

 
- 0

 
,
,
.
 
0

 	
0
 	

0
 
r
.
 
N

 
U

1
 	

0
 

C
l 

in
 

	

2 	
,-, 	

r: 
,-, 	

..ri-  (-s
 

 
•tt c

s
i 	

tri 	
..-i 

"
 

.0
. 	

irk
 	

0
-
 to

-
 0

. to
. 0

. .0
 tr

l 
t
i
?
 
V
}
 	

.E.n. 4.01. 
 
'
V
P
 

.
7
;
 
0
 	

0
 	

Q
.
 
0
 
L
D

 
0
 

0
 
0

 
0
 
0
 

 

	

a
, 	

q
 	

0
 	

o
 
0
 

,I-
1 

Lc, 	
o

 o
 0

 in
 	

k
-i o

 
0

3
 

	

ao 	
o
 	

o
 	

d
 c

i .1
 L

r
i ' 6

 6
 L

O
 n

: 
 

	

,

• 

.... o
 	

0
t
 
N

 
m

 
c

o
 m-
 
 
,

Cf 	
0

 	
0

 
N

 
m

 C
l)

m
 	

0
 
0

 
N

.
 

C
O

o
o
 

0
 0

 r
-
t .-

1
 	

c
o

 m
 
0
 

&
 	

0
 

0
 1

-.4
 L

t) 

	

-
-
. 	

a
 
r
‘i 	

c
i: N

 	
00 	

....,-  
N

 	
N

 	
N

 

	

U
- 

• 	

V
T

 	
t
h

 	
1.0? 	

4
h

 0
. 	

4
h

 V
I' V

I 

a) 
0
 	

o
 	

0
 
o

 
t0

0
 
0
 
0
 
0

,  
0
 

t
o

 
0

 
.
 

o
 

4
. 

O
 

-..„ 	
0
 	

c
! 	

o
 o

 ,1
 
U

) 	
0

 
0

 
0

 
U

) 	
N

 9
 C

O
 

6
 	

o
 	

6
 6

 .-
i v

i ' c
i c

i L
6

 n
: 	

6
 o

 
a
, 

-
 

0.) 

	

D
0

 
N

 
0

 	
0

 	
0

 N
 r

e
)
 m

 	
0

 
0

 
r... 

C
O

 	
C

I 
N

 
m

  
N

 
-to

 
m

  
o

 
	

0
 	

0
 
U

)
 N

 
L

rl 	
(L

3
 C

l) 
0
  

E
 

L
e
 	

4
0

 	
a
" n

i 	
o

 o
 k

--i s
-1

 
V

 N
 	

n
i. 

E
 

m
 	

‘-.1
 	

,
I
 	

I-
I 	

ri' 

4
"
 1

"
 in

 iii. 
tr). i" .4

4
- V

I V
I 	

1"
 tr' 

4'4
  

=
 	

V
T

 	
4

4
 

V
I 

C
U

 	
0
 	

0
 	

0
 
N

 4
0
 
0
 

0
 
0

 
0
 
0

 
0
 
o
 
0
 
L
r
)
 	

C
O

 
o

 
C

O
 

	

=
 -

-
 	

0
 	

o
 	

0
 
L
t
)
 
N

 
t
h
 	

,r
)
 
0

 
co

 

	

%
CI 

t:.1 
ti 	

6
 	

6
 	

o
 6

 k
-
i L

r
i ' 6

 c
i tr

i n
: 	

n
: 
6
 

f.„; 
O

 	
o

 N
 
r
h
 0

1
 	

L
I)

 0
 L

D
 0

0
 	

0
.1

 0
 r

..., 
...-
%
-1

 
 
C

O
 -I

T
 
m"
 
 
8

 
	

0
 	

o
 L

n
 

IN
 
in

 	
n
 0

 -
1
 -

1
 	

0
 0

1
 4

.0
 

,• . ,
•
-
•
 C

 	
L

.6
 	

L
ri 	

a
 n

• i 	
C

r)n
i 	

0
0

 	
r_i.. 

	

[ N
I 

E
.
 

 ,,,, 	
, 	

.
 
	

,-, 
Ln 	

-Ln 	
Ary 	

4
" in

 ,, I. .0.1. v
). ir>

 I" tn
. to

 	
1
.4

 in
, in

. 

0
 	

0
 	

0
 
N

 
c
t
 
0
 
0
 
0
 
0
 
0
 
0
0
 
0
 
c
o
 

0
 	

0
 	

0
 0

 0
0

 
0
 	

o
 
o
 
o
 

V
I 	

4
0
 0

 
LID

 

	

H
 
r
-
I
 	

I
°
 	

6
 
"
 
6

 
"
 	

6
 
6
 
a
 
n
i 
' 
0
 
6
 
0
0
 I<

 	
1"-: 

c
i r-: 

	

C
O

 , 	
00 	

0
 	

o
 	

C
D

 
<

 
N

 
0
-
 	

0
 
0

 
N

 
C

O
 	

c
o
 to

 ‘t 

	

4-,  
0
 
	

-
0
 	

C
I 	

0
 	

0
 0

 0
"

)
 t

i
 	

0
 
0
 

U
1
 
N

 	
0

 
0
) 

0
 

	

0
 

O
J 	

7
 	

0
0

 	
0

:7
 	

110. 
 e

 	
N

 	
N

 
C

O
 	

6
 	

M
T-
 
 

1
- .,- 	

co 	
a

 	
a

 	
.-4

 x
--I 	

N
 	

U
) 

V
)
 V

T
 L

T
 V

T
 V

T
 L

T
 
L

T
 

th
 L

T
 L

T
 V

T
 V

T
 V

T
 V

T
 th

 L
T

 V
T

 V
T

 V
T

 

o
 	

0
 	

o
 
o
 
k
o
 
o
 
0
 
0
 
o
 
o
 
C

O
 
0
 
0
-
 

O
 	

0
 	

o
 0

 
r
-
I V

I 	
0

 
0

 
0

 
L

i
l
 	

',
I
 
0

 
C

O
 

	

'CD 	
....• 

	

CU 	
6

 	
o

 	
6

 d
 -

i tr
i ' c

a
 6

 u
i n

 	
a
; 0

 
c

; 

	

.1
I 	

0
0
 
N

 
 ...9

 	
o
 	

o
 
N
 

co 
m

 	
U
)
 
0

 
L

O
 C

O
 	

I,
  C

 C
O

 

	

C
 	

-a
 ,-,1

 k
-.. 	

0
 	

0
 L

n
 
N

 U
1
 	

r
■

 0
 
N

 
I
-
I
 	

C
l) 0

1
 

... 	
C

11 

	

 
C

O
 	

L
i; 

e-.1 	
U

i 
7

.1
 	

•
c
i 
f
;
 	

C
ri C

...r 	
0

1
 

v
•I 	

e
.' 

	

th
 V

T
 1

.4
 

.L
4
 V

T
 
V

I V
I V

I 	
1

4
 1

4
 1

'4
  

	

__.- 	
0
 	

0
 	

0
 
0
 
s
.
0
 
0
 	

0
 
0
 
0
 
0

 	
1
.0

 0
 k

D
 

	

a) 	
0

 	
o

 	
o
 o

 .--t 
U

) 	
o
 o

 o
 L

n
 	

.-I o
 ,,-I 

	

0
0

 	
6

 	
6
 	

6
6

.
.
-
iv

i 
' 
O

c
im

n
 	

N
 
6
 

is: 

	

-o
 

	
0

1
 	

U
l 
0
 
c
t
 
0
0
 	

U
l 

L
C

 ,..4
 

7
 
N

 
0

 	
0

 	
0
 in

 
N

 
u^1 	

r
4
 0

 
N

 
.-

i 	
ao 

1.4
 
r
y
 

C
O

 D
., 	

,
 

	

..., 	
c
o

 	
e

ri 	
a

 n

• i- 	
0
0
 N

 	
r
.i. 	

--- 

	

=
 	

,-1
 	

N
 	

N
 

co 

	

1.1. 	
t
h
 	

V
T

 	
tri. to

. to
. 

L
4
 V

T
 V

T
 'L

T
 L

T
 
V

I 	
1

4
 4

4
 4

4
  

N
 

o
 	

o
 	

0
 
0
 
i
n

 
0

 
0

 
0

 
0
 
0
 

4
0
 0

 
(0

 
0
 	

0
 	

0
 
0
 
.
l
0
1
 

0
 
o

 
0

 
0

 
N

o
 ,-, 

	

...., 

• 

4- 	
6

 	
6

 	
6

 6
 -

1
 L

A
 ' 6

 6
 6

 n
: 	

a
 
o

 
-
 
a

,
 

%
-. 0

0
 
N

 
 
0

 
	

0
 	

0
 
N

 C
l) 

00 	
0

 C
I 

N
 

0
0
 	

N
 

0
 
N

 
N

-0
 

r.
„
 
o

 	
0

 	
0

 
u

l
 
N

 
1

1
) 	

L
I1

 C
D

 N
 1

--1
 	

0
 
N

"
 

E
 

m
 	

d
 	

d
 	

,er-  c...i 	
n

i C
T

I' 	
n
i 

• 
cc' 
	

k-o 	
.4

 	
n

i 
...... 

=
 	

-LA 	
v
). 	

-1.4 -Ln- 
V

I. In
. I"

 1
"
 V

I I?
 III 	

V
I V

I 
1
4
  

In
 

cm
 

a) 	
o

 	
o

 	
0

 N
 u

p
 	

0
 0

 0
 E

D
 

C
O

 0
 C

O
 

	

‘1
 -.1

7
 	

0
 	

0
 	

0
 
L

I)
 N

 
u-) 
	
0

 
0

 
0

 
L
r) 	

e
-1

 0
 ,-1

 

	

IL
II ,,, 

, 	
6
 	

6
 	

6
 6

 k
-
i u

i 	
6

 c
i c

i n
: 	

n
 
6

 
r..: 

.t-i - 
0
0
 1,

1 
52., 	

o
 	

o
 ,--1

 
C

l) C
r) 	

0
 
0
 
N

 
c
o

 	
N

. o
 
N

 
0
0
 -13 

m
  ,..., 	

0
 	

0
,
 
0
 
N
 
0

 	
0
 
0
 
N
 

,-i 	
t■

 
1•4 

c
r. 

	

0
 
,
 
m

 	
0
 	

e
 	

0
 

eN
i 	

rs
i r...7

 	
.-1

 

	

rs1 
•
C

 0
3

 	
v
-1

 	
e

-I 	
e
-I 

....- 
0
. 

V
) 	

V
T

 	
V

T
 	

th
 V

T
 L

I. 
L

T
 

th
 V

T
 A

.4
 t4

 L
T

 	
V

T
 V

T
 V

T
 

V
I 

/V
 	

4
+

 
C

 
4
,
 

0
.0

  t
U

)
 
.
 
	

V
I
 
!
.
.
R

 
,
.
.
.
 
I
A

 
Y

 
I
.
/
 

C
U

 =
 	

L
Y

 . O
D

 C
O

 C
 C

 ...7
.-  V

, Z
"
,., 

8
 I o

 .L
",  

c
o
 c

  
L

P
 	

ty
. 

i-', 
0

 D
J
 

.c
 	

g
 

)
 
0

 	
L2

  a
)
 0

- c
 F

o
 

, 
0., u

 
co 

.c
 

• 

cc 	
1

:1
 O

. C
l•

 	
.

to
 

 
›
.-

 
	

C
O

 0
 

0
  
C

".  
E
 
f
  
 

n
,
 
0
-
.
 

1-.4
 	

4
.-I 

a - . • . 7, 
-6

 
..I

.  

• 
T

-I 	
0
 

-0
 ...'..' 	

-0
 

C>
'  
F

.
,
 	

7
 

-0
 
	

0
 

-6'1" 	
0

-
 
I
.
' 
E

 
.-T

 
2
 

a
 
<

 
c
 	

( ": '‘ @
 i 	

E
 

_
I 	

0
 

1:3 	
0) 

u
 

C  
ro 
r. 
0 

li  
IA

 

14
.11 	

0
.1

 	
Q

C
 	

C
D

 
tn 

o
 	

C3 

	

'.
 	

C
 

v
i 
	

.:E 	
a.) 
0.. 
X

 
>

, 	
c. 

O
 	

c3 -;:,- ...._..
.12 ,,, 	

L...., 
> 

...., 
_
.. • 

. Q
., 	

<
 	

. ...z. tE. 
. 0

 	
.... 

r 	
•c•-•) 	

cu  
	N

 .._ 
V

I C
 C

I k
 0

 
,.., 	

ci- x w
 

E
, %

 <
 

U
J 

 
o
 
;
 

X
 r

p
 =

 
V

.4
 

C
:) 

.0
  0

1
 13  
	

L
' 	

T. 
....) 	

,. 	
0
 

31 en' 
 

0
. 0

3
 W

 

to  be  paid direct ly  by  city  of Sedro-Woolley  


