Next Ord:  1562-06
Next Res: 731-06

MISSION STATEMENT

The mission of the Sedro-Woolley City government is to provide selected services
that are not traditionally offered by the private sector. This will be achieved through
providing the highest quality services we can within the resources with which we’re provided,
involving residents in all aspects of planning and operations; serving as a clearinghouse
for public information; and operating facilities which meet the legitimate, identified
concerns of the residents of and visitors to our community.

We believe in being community-centered, consistently contributing to the quality of life
in our area and as fully deserving of the public’s trust through the
consistent expression of positive values and acceptance
of accountability for producing meaningful results.

CITY COUNCIL AGENDA
December 13, 2006
7:00 PM
Sedro-Woolley Community Center
703 Pacific Street

1. Call to Order
2. Pledge of Allegiance

3. Consent Calendar
NOTE: Agenda items on the Consent Calendar are considered routine in nature and may be adopted by the Council by a single
motion, unless any Councilmember or a member of the audience wishes an item to be removed. The Council on the regular agenda will
consider any item so removed after the Consent Calendar.

a. Minutes from Previous Meeting
b. Finance
- Claim Vouchers #58919 to #59086 for $568,812.12
- Payroll Warrants #39165 to #39256 for $221,008.64
- Waiver of Fees - Community Center - Santa Breakfast - December 9, 2000

C.
d. - Waiver of Fees - Community Center - SWSD - January 23, 2007
e. - Employment Contracts - Attorney, Clerk-Treas., Eng./Pub.Wks. Dir. 2007-2009
f. - SW Public Safety Guild Collective Bargaining Agreements 2007-2009
g. - Microsoft Volume Licensing Enterprise Agreement
h. - Contract - Humane Society of Skagit Valley - 2007
1. - Contract - R.S.V.P. (Retired Senior Volunteer Program)
j. - Interlocal Agreement - Skagit County District Court Probation Services - 2007
k. - Interlocal Agreement w/Skagit County - Skagit River Flood Feasibility Study
L - Professional Services Agreement - Mill Creek Management Technologies, Inc
m. - Resolution 731-06 - Acquisition of Asphalt Zipper

4, Special Presentation - Skagit County District #8 Fire Chief Jim Allen

5. Public Comment (Please limit your comments to 3-5 minutes)

PUBLIC HEARINGS

6. Proposed Amendment to the Sauk Mountain Development Agreement dated Jan. 29, 2004
7. 2006 Budget Amendment

UNFINISHED BUSINESS

8. Ordinance - SWMC 2.40 - Adopting Revised Emergency Procedures

9. Ordinance - Implementing a Code of Ethical Standards for City Officials

10.  S.R.IP. Request for Reimbursement




NEW BUSINESS

11. Resolution 732-06 Re: Timing Requirements under the Annexation Agreement for Sauk
Mountain as a result of Sewer Moratorium

12. Contract - City Prosecutor

13 Ordinance - 2007 Salaries & Wages

EXECUTIVE SESSION/YES




DATE :

TO:

FROM :

CITY COUNCIL AGENDA
REGULAR MEETING

DEC 18 2006

7:00 PM. COUNCIL CHAMBERS
AGENDA NO. S T

December 13, 2006
Mayor Dillon and City Council

Patsy Nelson, Clerk-Treasurer

SUBJECT : 1) CALL TO ORDER; 2) PLEDGE OF ALLEGIANCE; 3) CONSENT

CALENDAR

CALL TO ORDER - The Mayor will call the December 13, 2006
Regular Meeting to Order. The Clerk-Treasurer will note
those in attendance and those absent.

_ _ Ward 1 Councilmember Ted Meamber
_ Ward 2 Councilmember Tony Splane
_ Ward 3 Councilmember Loule Requa
_ Ward 4 Councilmember Pat Colgan
__Ward 5 Councilmember Hugh Galbraith
Ward 6 Councilmember Rick Lemley

At-Large Councilmember Mike Anderson

PLEDGE OF ALLEGIANCE - The Mayor will lead the City Council
and citizens in the Pledge of Allegiance to the United States

of America.

CONSENT CALENDAR - Mayor will ask for Council approval of
Consent Calendar items.



CITY COUNCIL A.GEI\[DA
BEGULAR MEETING

___________________________________________ DEC 13 2006

CITY OF SEDRO-WOOLLEY 7:00 M. COUNCIL CHAMBERS
___________________________________________ AGENDA NO. ol e
Regular Meeting of the City Council

November 21, 2006 — 7:00 P.M. — Community Center

The Meeting was called to order at 7:00 P.M.
Pledge of Allegiance

ROLL CALL: Present: Mayor Sharon Dillon, Councilmembers: Ted Meamber, Tony
Splane, Louis Requa, Pat Colgan, Hugh Galbraith, Rick Lemley and Mike Anderson.
Staff: Clerk/Treasurer Nelson, Attorney Berg, Engineer Blair, Police Chief Wood and
Fire Chief Klinger.

Mayor Dillon announced Item D — Interlocal Agreement — Skagit River Impact
Partnership paperwork should be changed from the agreement to an addendum. She also
requested permission to move Item G — Setting Council & Planning Commission
Schedules — 2007 to New Business — Item 8. Mayor Dillon noted under Item C — Street
Closure Request there was also a request for a Waiver of Fees for the Community Center
for the Annual Santa Breakfast included in the letter.

Consent Calendar
e Minutes from Previous Meeting
e Finance
o Claim Vouchers #58816 to #58918 for $547,302.82 (Voided Warrants
#58819 & #58889)
o Payroll Warrants #39072 to #39164 for $144,707.83
e Street Closure Request — Metcalf Street — Christmas Parade — December 2,
2006/* Waiver of Fees — Community Center — Santa Breakfast — December 9,
2006 (* added)
e Interlocal Agreement — Skagit River Impact Partnership — addendum
e Interlocal Agreement — City of Sedro-Woolley & Skagit County to Perform
Work
¢ Interlocal Agreement — City of Sedro-Woolley & Skagit County for SR-9
(North Township) Sidewalks Administration of Design and Construction
¢ Setting Council & Planning Commission Schedules — 2007 (Moved to New
Business)

Councilmember Splane moved to approve the consent calendar Items A through F with
the two changes mentioned, adding of the waiver of fees for the Community Center and
the changing of the Skagit River Impact Partnership from the full agreement to the
addendum. Seconded by Councilmember Splane. Motion carried.



Public Comment
No Public Comment
PUBLIC HEARINGS

Ordinance — Reenactment of Interim Zoning Control Ordinance

Attorney Berg reviewed the proposed ordinance for the reenactment of Interim Zoning
Control Ordinance with a reduced geographical area.

Mayor Dillon opened the public hearing at 7:06 P.M.

No public input received.

Mayor Dillon closed the public hearing at 7:07 P.M.

Councilmember Requa moved to adopt Ordinance No. 1559-06 An Interim Ordinance of
the City of Sedro-Woolley Amending and Extending a Moratorium on Subdivisions in
Certain Areas Serviced by the Township Street and Metcalf Street Sewer Mains for a
Period of Six Months and Requiring New Applications to be Accompanied by
Confirmation From the Public Works Director that Line Capacity is Available.

Councilmember Meamber seconded.

Roll Call Vote: Councilmember Meamber — Yes, Splane — Yes, Requa — Yes, Colgan —
Yes, Galbraith — Yes, Lemley — Yes and Anderson — Yes. Motion carried.

Ordinance — 2007 Budget

Mayor Dillon reviewed the proposed ordinance for the 2007 budget. She noted the
budget is balanced with no additions of full-time personnel.

Clerk/Treasurer Nelson added that each fund is balanced and thanked the
Councilmembers for their time that they put into the budget process.

Mayor Dillon reviewed the budget process for the audience members. She then opened
the public hearing at 7:10 P.M.

No public input.

Mayor Dillon closed the public hearing at 7:10:30 P.M.

Councilmember Splane questioned the proposed Fleet management program. Mayor
Dillon noted the fleet management has been reorganized within the budget parameters

that were given by Council and will not be in the full-fledge process as originally
presented.



Councilmember Meamber moved to adopt Ordinance No. 1560-06 An Ordinance
Adopting the Annual Budget for the City of Sedro-Woolley, Washington, for the Fiscal
Year Ending December 31, 2007. Seconded by Councilmember Splane.

Roll Call Vote: Councilmember Anderson — Yes, Lemley — Yes, Galbraith — Yes,
Colgan — Yes, Requa — Yes, Splane — Yes and Meamber — Yes. Motion carried.

Mayor Dillon thanked Clerk/Treasurer Nelson who worked hard to put the budget
together and Cheryl Brue for assembling the preliminary budget books.

Councilmember Meamber thanked the Department Heads for their role in the budgeting

process and addressed his approval of the process with which the budget is reviewed and
prepared to include the worksessions and meetings with the Department Heads.

NEW BUSINESS

Ordinance — SWMC 2.66 — Residency Requirements

Attorney Berg reviewed a draft ordinance amending SWMC 2.66 which currently
requires certain City employees reside within the City’s UGA. Berg pointed out that the
past practice of the Council has been to authorize, on a case-by-case basis, exceptions to
this requirement. He stated the practice is inconsistent with the existing ordinance and
the proposed ordinance would allow the Council to authorize exemptions on a case-by-
case basis.

Councilmember Galbraith expressed his dissent to any change in the ordinance and
expressed his opinion that City employees should live and support the city they work in.

Council discussion ensued to include exceptions and residency preference.
Councilmember Galbraith moved to place the residency requirement to the February
worksession. Seconded by Councilmember Meamber. Motion carried 6-1

(Councilmember Requa opposed).

Council and Planning Commission Schedule for 2007 (Moved from Consent Calendar)

Mayor Dillon reviewed the proposed schedule for the upcoming year which is published
for citizen notification.

Attorney Berg reviewed the January worksession in order to conduct interviews for
potential Councilmember candidates. Berg suggested as a housekeeping matter to amend
the meeting ordinance to include the worksessions and reviewed two draft ordinances.

Discussion ensued to include potential conflict of dates, publishing requirements,
adoption of an ordinance and calendar and the January worksession date.



Councilmember Anderson moved to adopt Ordinance No. 1561-06 An Ordinance
Amending SWMC 2.04 Regarding City Council Meetings, Setting the Meetings for the
Second and Fourth Wednesday and the First Tuesday of Each Month. Councilmember
Meamber seconded.

Roll Call Vote: Councilmember Meamber — Yes, Splane — Yes, Requa — Yes, Colgan —
Yes, Galbraith — Yes, Lemley — Yes and Anderson — Yes. Motion carried.

Councilmember Lemley moved to adopt the 2007 Council and Planning Commission
meetings as proposed except for removing cancelled from the January 2, 2007
worksession date. Seconded by Councilmember Splane. Motion carried.

COMMITTEE REPORTS AND REPORTS FROM OFFICERS

Police Chief Wood — informed the Council that Officer Dave Pierce has joined the Coast
Guard Reserves. He has just completed his two weeks training and will be back on duty.
He also announced the December 19, 2006 graduation dated for Officer Musgrove from
the Police Academy.

Engineer Blair — requested to meet with the public lands and utilities committees prior to
executive session.

Councilmember Meamber — requested to have the committee listing printed on the back
of the agendas.

Clerk/Treasurer Nelson — noted the bond rating for the sewer bonds in the back of the
Council packets. She stated the City received a good rating and Council should be
pleased with the rating received. Nelson announced the meeting publication for the
special meeting at the Mount Vernon Council Chambers for the flood discussion and also
requested the number of Councilmembers who are planning on attending the exit
conference with the State Auditors.

Councilmember Anderson — apologized for not being able to participate in the Christmas
parade with the other Councilmembers. He also questioned the procedure for citizens to
apply for the upcoming vacancy on the Council.

Mayor Dillon noted that interested parties should submit a letter of interest indicating
their background no later than December 15, 2006. Interviews will be scheduled for the
January 2, 2007 worksession.

Councilmember Lemley ~ questioned the progress on Township Street.

Engineer Blair — noted work is still in progress and they are trying to maintain the road as
weather permits.



Councilmember Galbraith — commented on traffic congestion with the new building in
the vicinity of Cascade Middle School from the construction workers. He also addressed
the Township/Highway 9 sidewalk progress.

Councilmember Colgan — questioned the claim process for a damaged tire which was the
result of a pothole.

Councilmember Requa — questioned the purple pipe being installed along Township
Street.

Engineer Blair noted that the purple pipe will be for reclaimed water to come from the
wastewater treatment plant to be used for irrigation in three possible locations (Riverfront

Park, Cemetery and the Golf Course).

Councilmember Colgan — announced several locations for Thanksgiving Dinner since
there will be no community dinner held in Sedro-Woolley this year.

Councilmember Meamber — announced a Christmas Dinner to be held at the Mount
Vernon Moose Lodge.

EXECUTIVE SESSION

Mayor Dillon adjourned to executive session for the purpose of land acquisition,
litigation or personnel at 7:57 P.M. The session will last approximately I hour with no
decision expected.

The meeting reconvened at 8:54 P.M.

Councilmember Lemley moved to adjourn. Councilmember Splane seconded. Motion
carried.

The meeting adjourned at 8:55 P.M.



CITY COUNCIL AGENDA
REGULAR MEETING

DEC 18 2006

7:00 PM. COUNCIL CHAMBERS
A

AGENDA NO. N
DATE : December 13, 2006
TO: Mayor Dillon and City Council
FROM : Patsy Nelson, Clerk-Treasurer

SUBJECT: FINANCE - VOUCHERS

Attached you will find the Claim Vouchers proposed for payment for
the period ending December 13, 2006.

Motion to approve Claim Vouchers #58919 to #59086 in the amount of
$568,812.12.

Motion to approve Payroll Warrants #39165 to #39256 in the amount
of $221,008.64.

If you have any comments, questions or concerns, please contact me
for information during the working day at 855-1661. This will
allow me to look up the invoices that are stored in our office.



WARRANT

58919

58920

58921

58922

58923

58924

58925

58926

58927

58928

58929

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

SEDRO-WOOLLEY POSTMASTER

ADVANCE TRAVEL

ALL VALLEY LOCK & KEY

ALL-PHASE ELECTRIC

ALLIANCE OFFICE PRODUCTS

APEX TOWING

ASSOCIATION OF WA CITIES

ASPHALT ZIPPER INC.

ASTRONOMY

ASSOC PETROLEUM PRODUCTS

AT & T

(Printed 12/08/2006 11:06)

DESCRIPTION

POSTAGE
POSTAGE
WARRANT TOTAL

TRAVEL
WARRANT TOTAL

REPAIRS & MAINTENANCE
WARRANT TOTAL

OPERATING SUPPLIES
WARRANT TOTAL

SUPPLIES
WARRANT TOTAL

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
WARRANT TOTAL

RETIRED MEDICAL
WARRANT TOTAL

EQUIPMENT
PORTABLE EQUIPMENT
WARRANT TOTAL

BOOKS SKAGIT COUNTY
WARRANT TOTAL

AUTO FUEL

AUTO FUEL

AUTO FUEL

AUTO FUEL

AUTO FUEL/DIESEL

AUTO FUEL/DIESEL

VEHICLE FUEL / DIESEL

VEHICLE FUEL / DIESEL

VEHICLE FUEL / DIESEL

AUTO FUEL/DIESEL

AUTO FUEL/DIESEL

AUTO FUEL/DIESEL

AUTO FUEL/DIESEL
WARRANT TOTAL

TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
WARRANT TOTAL

SWR
SAN

PD

PD

SWR

JUuD

PD
PD

PD

PL
SWR

LIB

cs
cs
PD
PD
FD
FD

SWR
SWR
SAN
SAN

FIN
LGL
PLN
ENG
INSP
SWR

PAGE

AMOUNT

298

298.
596.

90.
90 .

249.
249.

40.
40.

177.
177.

194

81.
275.

6,769.
6,769.

37,961.
37,961.
75,922,

83
83

82.
82.
1,189.
1,179.
440.
581.
620.
455.
241.
215.
166.
1,216.
.80

743

7,216.

45.

25.

17.

106.

.43

43
86

00
00

57
57

82
82

71
71

.40

00
40

80
80

32
33
65

.90
.90

53
04
91
13
68
88
87
90
94
i8
00
25

11

96

.78

04
33

.85
.51

47



CITY OF SEDRO-WOOLLEY
SORTED TRANSACTION WARRANT REGISTER

12/13/2006 (Printed 12/08/2006 11:06) PAGE

WARRANT VENDOR NAME DESCRIPTION AMOUNT
58930 CINGULAR WIRELESS TELEPHONE PD 723.90
WARRANT TOTAL 723.90

58931 BANNER BANK CONSTRUCTION-TOWNSHIP LINE PWT 425.26
CONSTRUCTION~TOWNSHIP LINE PWT 10,928.17

WARRANT TOTAL 11,353.43

58932 BANK OF AMERICA SUPPLIES ENG 41.55
DUES/SUBSCRIPTIONS ENG 70.00

OFFICE EQUIPMENT ENG 99.77

WARRANT TOTAL 211.32

58933 BANK OF AMERICA OFFICE SUPPLIES LGL 178.95
MISC-TUITION/REGISTRATION PLN 399.00

REPAIR & MAINT - AUTO PD 852.88

TRAVEL PD 167.98

MISC-TUITION/REGISTRATION PL 279.00

MISC-TUITION/REGISTRATION PL 279.00

OFFICE SUPPLIES SAN 680.39

SMALL TOOLS & MINOR EQUIP SAN 234.00

WARRANT TOTAL 3,071.20

58934 BARNETT IMPLEMENT CO. INC REPAIRS/MAINT - EQUIP PL 259.20
REPAIRS/MAINT - EQUIP PL 259.20-

REPAIRS/MAINT - EQUIP PL 219.06

WARRANT TOTAL 219.06

58935 BANK OF AMERICA REPAIRS/MAINT-DORM FD 396.36
WARRANT TOTAL 396.36

58936 BAY CITY SUPPLY OFFICE/OPERATING SUPPLIES PD 153.62
OFFICE/OPERATING SUPPLIES PD 64.12

OPERATING SUPPLIES FD 153.63

OPERATING SUPPLIES FD 64.12

OPERATING SUPPLIES PL 57.32

WARRANT TOTAL 492.81

58937 BERG VAULT COMPANY LINERS PL 1,500.00
WARRANT TOTAL 1,500.00

58938 BIRCH EQUIPMENT CO INC REPAIRS/MAINT - EQUIP PL 78.84
WARRANT TOTAL 78.84

58939 BLUMENTHAL UNIFORM & EQUP UNIFORMS/ACCESSORIES PD 59.24
WARRANT TOTAL 59.24

58940 BLUNT, TAMARA HEALTH CLUB PD 135.00
WARRANT TOTAL 135.00

58941 BOULDER PARK, INC MAINT - SOLIDS HANDLING SWR 3,938.23

WARRANT TOTAL 3,938.23



WARRANT

58942

58943

58944

58945

58946

58947

58948

58949

58950

58951

58952

58953

SORTED

CITY OF SEDRO-WOOLLEY
TRANSACTION WARRANT REGISTER

12/13/2006 (Printed 12/08/2006 11:06)

VENDOR NAME

BROWN & COLE STORES

BRIM TRACTOR COMPANY INC

C & S CONSTRUCTION

CENTRAL WELDING SUPPLY

CHEMSEARCH

CINTAS CORPORATION #460

COASTAL WEAR PRODUCTS

COLLINS OFFICE SUPPLY, INC

COMMERCIAL PLUMBING INC

COMCAST

COMPUTER SUPPORT GROUP

CONCRETE NOR'WEST, INC.

DESCRIPTION

REPAIRS/MAINT-DORM
WARRANT TOTAL

REPAIRS/MAINT-EQUIP
WARRANT TOTAL

RECYCLING FEE - YARD WASTE
RECYCLING FEE - YARD WASTE
RECYCLING FEE - YARD WASTE

WARRANT TOTAL

OPERATING SUPPLIES
WARRANT TOTAL

MAINTENANCE OF VEHICLES
MAINT OF GENERAL EQUIP
WARRANT TOTAL

UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNTIFORMS

WARRANT TOTAL

OP. SUPPLIES - ST CLEANING

WARRANT TOTAL

SUPPLIES
SUPPLIES/BOOKS
SUPPLIES/BOOKS
SUPPLIES/BOOKS
SUPPLIES

SUPPLIES

SUPPLIES

OFF/OPER SUPPS & BOOKS
OFF/OPER SUPPS & BOOKS
OFF/OPER SUPPS & BOOKS

WARRANT TOTAL

MAINTENANCE CONTRACTS
WARRANT TOTAL

COMPUTER NETWORK

TELEPHONE

TELEPHONE
WARRANT TOTAL

REPAIR/MAINT-COMPUTER
WARRANT TOTAL

OP. SUPPLIES - SNOW & ICE

SAN

SAN
SAN
SAN

SAN

SWR
SWR

FD
FD
FD
FD
D

PL

FIN
PLN
PLN
PLN
ENG
ENG
ENG
INSP
INSP
INSP

SWR

Ccs
PD
FD

LIB

PL

PAGE

AMOUNT

23.

23

715.
715.

3,672

1,458.
648 .
5,778.

16.
16.

298.
276.
574.

65

65 .
65.
65 .
65.
325.

677.
677 .

142

20.
40.

22

20.

24

22.
20.
24.
22.
359.

302
302

68 .

13

13.
95.

50.
50.

352

74

.74

.00

00
00
00

20
20

12
52
64

.03

03
03
03
03
15

00
00

.27

12
04

.35

12

.82

36
12
82
35
37

.40
.40

40

.30

30
00

00
00

.16



WARRANT

58954

58955

58957

58958

58959

58960

58961

58962

58963

58964

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

COOK PAGING (WA)

COUNTRYSIDE CHEVROLET

SKAGIT WEEKLY NEWS GROUP

CRAWFORD GARAGE DOORS INC

CRYSTAL SPRINGS

DATA BASE

DAY WIRELESS SYSTEMS INC

DESTINATION WIRELESS

DEVRIES, TIMOTHY S.

EMERALD RECYCLING

E & E LUMBER

(Printed 12/08/2006 11:06)

DESCRIPTION

OP. SUPPLIES - SNOW & ICE PL
OTHER IMPROVEMENTS SWR
WARRANT TOTAL

TELEPHONE FD
WARRANT TOTAL

REPAIR & MAINT - AUTO PD
WARRANT TOTAL

SUPPLIES FIN
SUPPLIES/BOOKS PLN
WARRANT TOTAL

REPAIRS/MAINT-EQUIP FD
WARRANT TOTAL

SUPPLIES LGS
OPERATING SUPPLIES cs
OPERATING SUPPLIES FD
OPERATING SUPPLIES PL

WARRANT TOTAL

PROFESSIONAL SERVICES JuD

SUPPLIES FIN

OFFICE/OPERATING SUPPLIES PD
WARRANT TOTAL

REPAIR/MAINTENANCE PD
WARRANT TOTAL

OFFICE SUPPLIES / POSTAGE PL
TELEPHONE PL
WARRANT TOTAL

PROFESSIONAL SERVICES INSP
WARRANT TOTAL

PROFESSIONAL SERVICES SAN
WARRANT TOTAL

OPERATING SUPPLIES PL
OPERATING SUPPLIES PL
OPERATING SUPPLIES PL
OPERATING SUPPLIES PL
OPERATING SUPPLIES PL
OPERATING SUPPLIES PL
OP. SUPPLIES - TRAFFIC PL
SUPPLIES - CAMPGROUND PL
SUPPLIES - CAMPGROUND PL
SUPPLIES - CAMPGROUND PL

SUPPLIES - CAMPGROUND PL

PAGE

AMOUNT

262.
555.

1,170.

1,048.
1,048.

328.
72
400.

269.
269.

47.
18.

32
22

121.

76.
38.
38.
152.

351.
351.

43

16.
59.

2,415.
2,415.

94 .
94 .

24,

24 .
11,
51.
86 .
38.

11.
43 .
76 .

63
77
56

.57
.57

11
11

32

36

68

33
33

94

.58
.51

54

00
00
00
00

51
51

.19

19
38

97
97

82

.61

82
87
58
83
77

.87

97
78
68

4



WARRANT

58965

58966

58967

58968

58969

58970

58971

58972

58973

58974

58975

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

EDGE ANALYTICAL, INC.

EMERGENCY MEDICAL

FEDERAL CERTIFIED HEARING

FELLER HEATING & AIR COND

FIDALGO NETWORKING

GAMETIME

AFFFORDABLE TREE SERVICE BY

GREAT AMERICA LEASING COR

GUARDIAN SECURITY

HARRIS

HONEY BUCKET

(Printed 12/08/2006 11:06)

DESCRIPTION

REPAIRS/MAINT-COMM CENTER
REPAIRS/MAINT-HHS
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
WARRANT TOTAL

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
WARRANT TOTAL

OPERATING SUPPLIES
WARRANT TOTAL

PROFESSIONAL SERVICES
RETIRED MEDICAL
WARRANT TOTAL

MAINTENANCE CONTRACTS
WARRANT TOTAL

TELEPHONE
WARRANT TOTAL

RIVERFRONT PARK
RIVERFRONT PARK
RIVERFRONT PARK

WARRANT TOTAL

BUILDINGS & STRUCTURES
WARRANT TOTAL

PROF SERVICES~-HANDY MAN
PROF SERVICES-HANDY MAN
WARRANT TOTAL

PROFESSIONAL SERVICES

FIRE/THEFT PROTECTION

REPAIRS/MAINT~COMM CENTER
WARRANT TOTAL

MACHINERY/BEQUIPMENT
WARRANT TOTAL

OPERATING SUPPLIES

OPERATING SUPPLIES

OPERATING SUPPLIES
WARRANT TOTAL

PL

PL
SWR
SWR
SWR
SWR
SWR
SWR
SAN

SWR
SWR

FD

PLN
PD

SWR

SAN

PL
PL
PL

FD

cs

PD
FD
PL

FIN

PL:
PL
PL

PAGE

AMOUNT

82.

10.

67.

80 .
648 .

612.
865.
1,477,

79.
79.

15.
32.
47.

183.
183.

55.
55.

384.
5,662.
1,322.
7,368.

1,400.
1,400.

269.
308.
578.

108.

26.
108.
242.

3,925.
3,925.

72.

93

72.
239.

71

57

.15
.17

80

.36

99

.60

52
07

00
00
00

78
78

00
80
80

60
60

00
00

15
15
51
81

00
00

89
99
88

00
50
00
50

[
00

70

.76

70
16

5



WARRANT

58976

58977

58978

58979

58980

58981

58982

58983

58984

58985

58986

58987

58988

SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

HR DIRECT

HUMANE SOCIETY OF SKAGIT

IKON FINANCIAL SERVICES

INGRAM LIBRARY SERVICES

JACOBS, LEO

KROESEN'S INC.

L N CURTIS & SONS

LABCORP

LANGUAGE EXCH. INC. (THE)

LOGGERS AND CONTRACTORS

MCCANN, WILLIAM R.

MID-AMERICAN RESEARCH CHEM.

MOORE, JACK R.

(Printed 12/08/2006 11:06)

DESCRIPTION

OPERATING SUPPLIES
WARRANT TOTAL

HUMANE SOCIETY
WARRANT TOTAL

REPAIR/MAINTENANCE-EQUIP

WARRANT TOTAL

BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
BOOKS SKAGIT COUNTY
WARRANT TOTAL

PROFESSIONAL SERVICES
WARRANT TOTAL

UNIFORMS
WARRANT TOTAL

OPERATING SUPPLIES
WARRANT TOTAL

PROFESSIONAL SERVICES
WARRANT TOTAL

LANGUAGE INTERPRETER
WARRANT TOTAL

SAFETY EQUIPMENT
REPAIRS/MAINT - EQUIP
MAINTENANCE OF LINES
MAINTENANCE OF LINES
WARRANT TOTAL

INDIGENT DEFEND CONTR
WARRANT TOTAL

MAINTENANCE OF LINES
WARRANT TOTAL

PROFESSIONAL SERVICES

SWR

PD

LIB

LIB
LIB
LIB
LIB
LIB
LIB
LIB
LIB
LIB
LIB
LIB
LIB
LIB

SAN

FD

PLN

JuD

PL
PL
SWR
SWR

JUD

SWR

INSP

PAGE

AMOUNT

62

62 .

2,165.
2,165.

111,
111,

19.

109

18.
10.
12.
45.
49.
68 .

18

22.
23,

153.

557.

90.
90.

180.
180.

664 .
664 .

51.
51.

750.
750.

34.
33.

27.
97.

2,557.
2,557.

201.
201.

41.

.43

43

00
00

10
10

25

.33

01
68
29
76
i5
30

.81

91
88

.46

31
14

00
00

39
39

44
44

50
50

00
00

51
97

.81

05
34

50
50

34
34

09



WARRANT

58989

58990

58991

58992

58993

58994

58995

58996

588997

58998

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

MOUNT VERNON TOWING INC

N C MACHINERY CO.

NAT'L GEOGRAPHIC SOCIETY

NEW PIG CORPORATION

NEXTEL COMMUNICATIONS

NORTH CASCADE FORD

NORTH COAST ELECTRIC CO.

NORTHWEST BIOSOLIDS MGMT

OASYS

OFFICE DEPOT

(Printed 12/08/2006 11:06)

DESCRIPTION

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
PROFPESSIONAL SERVICES
PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
PROFPESSIONAL SERVICES
PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
WARRANT TOTAL

REPAIRS/MAINT-EQUIP
WARRANT TOTAL
REPAIRS/MAINT - EQUIP
MAINT OF GENERAL EQUIP
REPAIRS/MAINT-EQUIP
EQUIPMENT & VEHICLES -
WARRANT TOTAL

BOOKS SKAGIT COUNTY
WARRANT TOTAL

OPERATING SUPPLIES
WARRANT TOTAL

TELEPHONE
TELEPHONE
TELEPHONE
NEXTEL CELL PHONES
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
NEXTEL CELL PHONES
NEXTEL CELL PHONES
WARRANT TOTAL
REPAIR & MAINT AUTO
EQUIPMENT & VEHICLES
WARRANT TOTAL

PLANT EQUIPMENT UPGRADES

WARRANT TOTAL

MISC-DUES/SUBSCRIPTIONS
WARRANT TOTAL

OFFICE/OPERATING SUPPLIES

OFFICE SUPPLIES
WARRANT TOTAL

SUPPLIES/BOOKS

INSP
INSP
INSP
INSP
INSP
INSP
INSP
INSP

PL
SWR
SAN

STREETS

LIB

FIN

LGL

PLN

PD

FD

INSP

PL

SAN

PD
CEM

SWR

SWR

PD
FD

PLN

PAGE

AMOUNT

292

88.
325.
203.
182.
331.
387.
597.

2,449,

594 .
594,

1,307.
1,307.
1,307.
13,494.
17,418.

34

34.

72.
72,

91.
30.
40.
71,
551.
245,
71.
428.

214

183.
1,930.

287.
27,094.

27,382

5,256.
5,256.

468 .
468 .

126.

126.

253.

47.

.69

41
22
92
58
i3
33
31
68

00
00

82
83
83
60
08

.00

00

24
24

89
64
84
48
52
12
48
92

.48

78
15

91
84

.75

07
07

00
00

90

90

80

96

7



CITY OF SEDRO-WOOLLEY
SORTED TRANSACTION WARRANT REGISTER
12/13/2006 (Printed 12/08/2006 11:06)

WARRANT VENDOR NAME DESCRIPTION

SUPPLIES/BOOKS

SUPPLIES

SUPPLIES

OFFICE/OPERATING SUPPLIES

MACHINERY & EQUIPMENT

OFF/OPER SUPPS & BOOKS

OFF/OPER SUPPS & BOOKS
WARRANT TOTAL

58999 OFFICE SYSTEMS REPAIRS & MAINTENANCE
REPAIRS/MAINT-EQUIP
WARRANT TOTAL

59000 OLIVER-HAMMER CLOTHES CLOTHING
CLOTHING
WARRANT TOTAL

55001 QVERALL LAUNDRY SERV INC LAUNDRY
LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
MISC-LAUNDRY
LAUNDRY
LAUNDRY
LAUNDRY

WARRANT TOTAL

59002 OUR DESIGNS INC. OPERATING SUPPLIES

WARRANT TOTAL
59003  OUTWEST UNLIMITED PROFESSIONAL SERVICES
WARRANT TOTAL
59004  PAT RIMMER TIRE CTR, INC REPAIR & MAINT - AUTO
REPAIRS/MAINT-EQUIP
REPAIRS/MAINT-EQUIP
WARRANT TOTAL

59005 PETTY CASH-DEBRA PETERSON SUPPLIES
POSTAGE
WARRANT TOTAL

535006 PHILLIPS ENVIRONMENTAL PROFESSIONAL SERVICES

WARRANT TOTAL

59007 PITNEY BOWES POSTAGE

PLN
ENG
ENG
PD
PD

INSP
INSP

PD
FD

SWR
SAN

cs
PLs
PL

FD

PL

PD
FD
SAN

LIB
LIB

SAN

PD

PAGE

AMOUNT

61

47.
61.
74 .
102.
47 .
61.
505.

129.
129.
259.

64 .
14,
79.

27.
27.
32.
32.
19.
17.

19.
32.
19.
32.
23.
23.
23.

332

202.
202.

140.
140.

72,

1,074.

89.

1,236.

34.

36.

25.
25.

144,

.49

95
49
67
78
95
50
79

76
76
52

78
86
64

19
19
07
07
60
34

.87

60
07
60
07
18
18
18

.21

31
31

00
00

31
41
59
31

64

.25

89

00
00

67

8



WARRANT

59008

59009

59010

59011

59012

59013

59014

VENDOR NAME

PITTMAN, HAROLD

PIZZA FACTORY

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

PUBLIC UTILITY DIS. NO.1

PUGET SOUND ENERGY

PUGET SOUND LEASING CO.

PURCHASE POWER

R & D SUPPLY,

INC.

INC

(Printed 12/08/2006 11:06)

DESCRIPTION

POSTAGE FD
WARRANT TOTAL

RETIRED MEDICAL PD
WARRANT TOTAL

TRAVEL/MEALS FD
WARRANT TOTAL

PUBLIC UTILITIES SWR

WARRANT TOTAL

PUBLIC UTILITIES cs
PUB UTILITIES-MALL cs
PUB UTILITIES-MALL Ccs
PUBLIC UTILITIES FD
PUBLIC UTILITIES LIB
ADVERTISING HOT
PUBLIC UTILITIES PL
PUBLIC UTILITIES PL

PUBLIC UTIL - STREETLIGHTS PL
PUBLIC UTIL - STREETLIGHTS PL
PUBLIC UTIL - CAMPGROUND PL
PUBLIC UTIL - COMM CENTER PL
PUBLIC UTIL - SENIOR CENTER PL

PUBLIC UTIL - TRAIN PL
PUBLIC UTIL - HHS PL
PUBLIC UTILITIES - GOLF PL
PUBLIC UTILITIES SWR
PUBLIC UTILITIES SWR
PUBLIC UTILITIES SAN

WARRANT TOTAL

PUBLIC UTILITIES PL

PUBLIC UTIL - CAMPGROUND PL

PUBLIC UTIL - COMM CENTER PL

PUBLIC UTIL - SENIOR CENTER PL

PUBLIC UTILITIES SWR
WARRANT TOTAL

POSTAGE JuD
POSTAGE FIN
POSTAGE LGL
POSTAGE PLN
POSTAGE ENG
POSTAGE INSP

OFFICE SUPPLIES / POSTAGE PL

POSTAGE SWR

POSTAGE SAN
WARRANT TOTAL

MAINTENANCE OF LINES SWR

PAGE

AMOUNT

144.
289.

15.
15.

104.
104.

29.
29.

934.

53

1,225.

183

46.
244 .
68 .
262.
569.
180.
301.
108.
274.
56.
8,029.
132.
147.
12,831.

16.
32.
136.
150.
345,

385.
261.

7

175.
25.
48.
19.

146.

146.

1,215,

946 .

68
35

00
00

38
38

30
30

65

.91
.28

55

.49
.91

58
55
53
13
05
04
co
18
66
17
87
42

74

.70

63
75
24
76
08

87
36

.13

19
60
47
02
18
18
00

56



WARRANT

59015

59016

59017

59018

59019

59020

59021

59022

59023

59024

59025

59026

SORTED

CITY OF SEDRO-WOOLLEY
TRANSACTION WARRANT REGISTER

12/13/2006 (Printed 12/08/2006 11:06)

VENDOR NAME

RAM CONSTRUCTION

REGION 3 FIRE COUNCIL

REICHHARDT & EBE ENG, INC

RINDAL, BOB

RODDA PAINT CO.

ROOTX

SALYER, DOUGLAS

SCHORNO, DAVE

SCIENTIFIC SUPPLY

SCHMIDTER CONSTRUCTION

SEATTLE P-I DEALER

SEDRO-WOOLLEY AUTO PARTS

DESCRIPTION

WARRANT TOTAL

CONSTRUCTION-TOWNSHIP LINE PWT

CONSTRUCTION-TOWNSHIP LINE PWT

WARRANT TOTAL

TUITION/REGISTRATION
WARRANT TOTAL

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
PROFESSIONAL SERVICES

PROFES. SVCS. REIMBURSE

ENGINEERING-POLTE/TOWNSHIP

CONSTRUCTION-TOWNSHIP
ENGINEERING - METCALF

WARRANT TOTAL

PROFESSIONAL SERVICES

WARRANT TOTAL

SUPPLIES - CAMPGROUND

WARRANT TOTAL

MAINTENANCE OF LINES
WARRANT TOTAL

RETIRED MEDICAL
WARRANT TOTAL

LINE
LINE

MISC-DUES/SUBSCRIPTIONS

WARRANT TOTAL

OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
WARRANT TOTAL

REPAIR & MAINTENANCE
WARRANT TOTAL

BOOKS SKAGIT COUNTY
WARRANT TOTAL

OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES

REPAIRS/MAINT - EQUIP
REPAIRS/MAINT - EQUIP

FD

ENG
ENG
ENG
ENG
AST
PWT
PWT

SAN

PL

SWR

PD

SWR

SWR
SWR
SWR
SWR
SWR
SWR

cs

LIB

PL
PL
PL
PL
PL

PAGE

10

AMOUNT

946 .

8,117.
216,372.
224,490.

170

170.

280.
379.

142

440.
80 .
21,234.
135.
22,692.

165.
165.

49.
49.

362

362.

105.
105.

30.

30

211.
145.

84

65 .
61.
139.
708.

731.
731.

168.
168.

59.

28.

17.

56

85
75

60

.00

00

52
16

.19

59
33
17
80
76

00
00

52
52

.00

00

00
00

00

.00

85
57

.99

06
26
99
72

28
28

96
96

40

.14

46

.58

17



CITY OF SEDRO-WOOLLEY
SORTED TRANSACTION WARRANT REGISTER

12/13/2006 (Printed 12/08/2006 11:06) PAGE 11

WARRANT VENDOR NAME DESCRIPTION AMOUNT
REPAIRS/MAINT - EQUIP PL 32.44

REPAIRS/MAINT - EQUIP PL 76.15

MAINTENANCE OF VEHICLES SWR 2.52

REPAIRS/MAINT-EQUIP SAN 70.90

WARRANT TOTAL 298.76

59027 SEDRO-WOOLLEY GLASS REPAIRS/MAINT-SENIOR CENTER PL 167.96
WARRANT TOTAL 167.96

59028 SEDRO-WOOLLEY POSTMASTER POSTAGE LIB 78.00
WARRANT TOTAL 78.00

59029 SEDRO-WOOLLEY SCHOOL DIST SCHOOL GMA IMPACT FEES 7,975.00
WARRANT TOTAL 7,975.00

59030 SEDRO-WOOLLEY VOLUNTEER SALARIES-VOLUNTEERS FD 16,053.00
WARRANT TOTAL 16,053.00

59031 SEVEN SISTERS, INC. REPAIRS/MAINT-HHS PL 195.00
MAINT OF GENERAL EQUIP SWR 76.99

WARRANT TOTAL 271.99

59032 SKAGIT CO HEALTH DEPT PROF SERVICE-MEDICAL EXAMS FD 44.00
WARRANT TOTAL 44.00

59033 SKAGIT COUNTY SHERIFF PRISONERS PD 10,288.34
PRISONERS PD 1,505.76

WARRANT TOTAL 11,794.10

59034 SKAGIT COUNTY TREASURER CRIME VCTM & WITNSS PROG LGL 110.44
WARRANT TOTAL 110.44

59035 SKAGIT FARMERS SUPPLY OP. SUPPLIES - STORM DRAIN PL 8.81
PROPANE PL 19.13

PROPANE PL 14.18

WARRANT TOTAL 42.12

59036 SKAGIT VALLEY COLLEGE TUITION/REGISTRATION PD 770.60
TUITION/REGISTRATION PD 770.60

WARRANT TOTAL 1,541.20

59037 SKAGIT VALLEY PUBLISHING LEGAL PUBLICATIONS LGS 33.80
LEGAL PUBLICATIONS LGS 20.80

LEGAL PUBLICATIONS LGS 20.80

LEGAL PUBLICATIONS LGS 23.40

LEGAL PUBLICATIONS LGS 23.40

LEGAL PUBLICATIONS LGS 26.00

LEGAL PUBLICATIONS LGS 23.40

LEGAL PUBLICATIONS LGS 23.40

LEGAL PUBLICATIONS LGS 23.40

LEGAL PUBLICATIONS LGS 166.40

ADVERTISING/LEGAL PUBLIC PLN 57.20



CITY OF SEDRO-WOOLLEY
SORTED TRANSACTION WARRANT REGISTER

12/13/2006 (Printed 12/08/2006 11:06) PAGE 12

WARRANT VENDOR NAME DESCRIPTION AMOUNT
ADVERTISING/LEGAL PUBLIC  PLN 54.60

WARRANT TOTAL 496.60

59038  SOLID WASTE SYSTEMS, INC. CONTAINERS SAN 2,756.27
CONTAINERS SAN 3,078.00

WARRANT TOTAL 5,834.27

59039  SPARKLE SHOP LAUNDRIES UNIFORM CLEANING PD 15.88
MISC-LAUNDRY FD 4.91

WARRANT TOTAL 20.79

59040  STILES & STILES MUNICIPAL COURT JUDGE JUD 2,728.00
WARRANT TOTAL 2,728.00

59041  SUNDOWNER KUSTOM KLEANING REPAIRS/MAINT-COMM CENTER  PL 848.00
WARRANT TOTAL 848.00

59042  SOLID WASTE ASSOC. OF N.A. TRAINING SAN 125.00
WARRANT TOTAL 125.00

59043  TAYLOR, PAUL RETIRED MEDICAL PD 382.00
WARRANT TOTAL 382.00

59044  TIFFANY, ROBERT L. PROFESSIONAL SERVICES FIN 853.20
PROFESSIONAL SERVICES PL 298.62

PROFESSIONAL SERVICES SWR 170.64

PROFESSIONAL SERVICES SAN 99.54

WARRANT TOTAL 1,422.00

59045  TORGGY'S CUSTOM REPAIR & MAINT - AUTO PD 79.87
WARRANT TOTAL 79.87

59046  TRANSPO GROUP INC (THE) PROFES. SVCS. REIMBURSE ENG 700.00
WARRANT TOTAL 700.00

59047  TRUE VALUE REPAIR & MAINTENANCE cs 13.04
OPERATING SUPPLIES FD 15.11

REPAIRS/MAINT-EQUIP FD 10.79

REPAIRS/MAINT-EQUIP FD 36.83

OPERATING SUPPLIES PL 36.78

OPERATING SUPPLIES PL 15.52

OPERATING SUPPLIES PL 2.47

OPERATING SUPPLIES PL 49.66

OPERATING SUPPLIES PL 68.62

SUPPLIES - CAMPGROUND PL 45.81

SUPPLIES - CAMPGROUND PL 14.96

REPAIRS/MAINT - EQUIP PL 25.86

REPAIRS/MAINT - EQUIP PL 51.81

REPAIRS/MAINT-SENIOR CENTER PL 5.07

REPAIRS/MAINT-HHS PL 13.52

MAINT OF GENERAL EQUIP SWR 11.15

MAINT OF GENERAL EQUIP SWR 21.59



WARRANT

59048

59049

59050

59051

59052

59053

59054

VENDOR NAME

U.8. DEPT. OF JUST

UNIVAR USA INC

USA BLUE BOOK

VALLEY AUTO SUPPLY

VALLEY HARDWARE

VERIZON NORTHWEST

CITY OF SEDRO-WOOLLEY
SORTED TRANSACTION WARRANT REGISTER
12/13/2006 (Printed 12/08/2006 11:06)

DESCRIPTION

OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
REPAIRS/MAINT-BUILDING
REPAIRS/MAINT-BUILDING
REPAIRS/MAINT-BUILDING
WARRANT TOTAL

ICE PRISONER TRANSPORT
WARRANT TOTAL

MAINT - SOLIDS HANDLING
WARRANT TOTAL

OPERATING SUPPLIES
OPERATING SUPPLIES
WARRANT TOTAL

REPAIRS/MAINT-EQUIP
REPAIRS/MAINT-EQUIP
REPAIRS/MAINT-EQUIP
REPAIRS/MAINT - EQUIP
MAINTENANCE OF LINES
MAINTENANCE OF VEHICLES
REPAIRS/MAINT-EQUIP
OPERATING SUPPLIES
OPERATING SUPPLIES
WARRANT TOTAL

SWR
SWR
SWR
SWR
SWR
SAN
SAN
SAN

PD

SWR

SWR
SWR

FD
FD
D
PL
SWR
SWR
SAN
SAN
SAN

REPAIRS/MAINT-SENIOR CENTER PL

WARRANT TOTAL

TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE
TELEPHONE - CAMPGROUND
TELEPHONE
TELEPHONE
TELEPHONE
WARRANT TOTAL

VISITING NURSE PERSONAL PROFESSIONAL SERVICES

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
PROFESSIONAL SERVICES

JUD
FIN
PLN
ENG
PD
INSP
LIB
PL
PL
SWR
SWR
SAN

FIN
PD
FD

LIB

PAGE

13

AMOUNT

26.
23.
i8.
20.
55.
31.
11.

627.

1,078.
1,078.

1,145.
1,145.

191

116.
74.

34.

114.

62.
10.
59.
45 .
335.

63.
59.

32

32.
81.
32.
149.
317.
109.
90.
471 .
182.
1,621.

150.
275.
175.
100.

.81

74
75
34
50
34
48
30
85

44
44

13
13

.03

18-
85

04

.38
.50

65

.55

59
13
39
71
94

.23
.23

84
8l

.31

31
0L
30
27
15
52
81
(03]
38
79

00
00
00
00



WARRANT

59055

59056

59057

59058

59059

55060

59061

59062

55063

59064

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

VISTEN, LESLIE

WAKEMAN, SCOTT

WA STATE DEPT OF ECOLOGY

WA ST DEPT OF NATURAL RES

WA ST DEPT OF PROF LICEN

WA STATE DEPT OF REVENUE

WA ST DEPT OF AGRICULTURE

WA ST OFF OF TREASURER

WASHINGTON CRANE & HOIST CO. INC.

WASTE MANAGEMENT OF SKGT

(Printed 12/08/2006 11:06)

DESCRIPTION

PROFESSIONAL SERVICES

PROFESSIONAL SERVICES

PROFESSIONAL SERVICES
WARRANT TOTAL

RETIRED MEDICAL
WARRANT TOTAL

PROF SERVICES-HANDY MAN
WARRANT TOTAL

MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
WARRANT TOTAL

MISC-PERMITS & LICENSES
WARRANT TOTAL

INTERGOV SVC-GUN PERMITS
WARRANT TOTAL

OFFICE/OPERATING SUPPLIES

OPERATING SUPPLIES
TAXES AND ASSESSMENTS
BOOKS SKAGIT COUNTY
TAXES & ASSESSMENTS
TAXES & ASSESSMENTS
TAXES AND ASSESSMENTS
TAXES & ASSESSMENTS
WARRANT TOTAL

MISC-PERMITS & LICENSES
MISC-~PERMITS & LICENSES
MISC-PERMITS & LICENSES
MISC-PERMITS & LICENSES
MISC-PERMITS & LICENSES
MISC-DUES/SUBSCRIPTIONS
MISC-DUES/SUBSCRIPTIONS
WARRANT TOTAL

STATE REMITTANCES-COURT
WARRANT TOTAL

MAINT OF PUMPING EQUIP
WARRANT TOTAL

RECYCLING FEE - HOUSEHOLD

PL
SWR
SAN

PD

Ccs

SWR
SWR
SWR
SWR
SWR
SWR
SWR

PL

PD

PD
FD
LIB
LIB
PL
PL
SWR
SAN

PL
PL
PL
PL
PL
SWR
SWR

SWR

SAN

PAGE

14

AMOUNT

150.
125.
25,
1,000.

151.
151.

885,
885.

30.
30.
30.
30.
30.
30.
30.
210.

14.
14.

23

23.
.64
10.
113.
25,
3,627.
4,616.
8,445.

25.
25.
25.
25.
25.
25.
25.
175.

5,697.
5,697.

3,968.
3,968.

12,357.

00
00
00
00

00
00

00
00

00
00
00
00
00
00
00
00

00
00

.00
.00

.30

30

23
61
86
12
45
51

00
00
[
00
00
00
00
00

47
47

98
98

26



WARRANT

59065

59066

59067

59068

59069

59070

59071

59072

59073

59074

59075

59076

59077

59078

59079

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

WEYRICH, RICHARD A.

WESTERN PETERBILT, INC.

WOOD'S LOGGING SUPPLY INC

YOUNGQUIST, DERRICK

BLAYLOCK, PAUL JR.

CADE, ADABELL

CORKILL, COREY L.

DEUTSCH, RICHARD L.

HAYES, HELEN MARIE

JOHANSEN, OLUF L.

JOHNSON, MELISSA JILL

MCNEIL, TROY D.

MCSPADDEN, BRUCE

MOODY, JEFF

MORGAN, RHONDA D.

(Printed 12/08/2006 11:06)

DESCRIPTION

WARRANT TOTAL

PROSECUTING ATTY JUD
WARRANT TOTAL

REPAIRS/MAINT-EQUIP SAN
WARRANT TOTAL

OPERATING SUPPLIES FD
OPERATING SUPPLIES PL
OPERATING SUPPLIES PL
SAFETY EQUIPMENT PL
SAFETY EQUIPMENT PL
MAINTENANCE OF LINES SWR

$SMALL TOOLS & MINOR EQUIP SAN
WARRANT TOTAL

MISC-DUES FD
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

JURY/WITNESS FEES Jun
WARRANT TOTAL

JURY/WITNESS FEES JuD
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

JURY/WITNESS FEES Jub
WARRANT TOTAL

JURY/WITNESS FEES Jub
WARRANT TOTAL

JURY/WITNESS FEES JUD
WARRANT TOTAL

PAGE

15

AMOUNT

12,357

2,000
2,000

99.
99.

88.
50.
92.
92.
10.
33,
538.
907.

120.
120.

10.
10.

12.
.23

12

10.
10.

10.
10.

i8.
18.

13.
13.

11.
i1.

12.
12.

21.
21.

12

12.

.26

.00
.00

o7
07

52
03
79
79
75
89
87
64

00
00

89
89

23

89

89

89
89

90
90

.79
.79

12
12

34
34

23
23

13
13

.00

00



WARRANT

59080

59081

55082

59083

59084

55085

59086

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

VENDOR NAME

PENNO, RICHARD CECIL

PHAY, DON L.

ROBERTSON, CONNIE L

RUNNELS, JANA MICHELLE

SPURRIER, THOMAS

STEELE, RONALD WADE

TAAL, MARTIN WALTER

(Printed 12/08/2006 11:06)

DESCRIPTION

JURY/WITNESS FEES
WARRANT TOTAL

JURY/WITNESS FEES
WARRANT TOTAL

JURY/WITNESS FEES
WARRANT TOTAL

JURY/WITNESS FEES
WARRANT TOTAL

JURY/WITNESS FEES
WARRANT TOTAL

JURY/WITNESS FEES
WARRANT TOTAL

JURY/WITNESS FEES
WARRANT TOTAL

RUN TOTAL

JuD

JUD

JUuD

JUD

JUD

Jup

JuD

PAGE
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AMOUNT

14.
14.

10.
10.

23.
23.

10.
10.

i8.
i8.

14

14.

10.
10.

568,812.

45
45

00
00

35
35

00
00

01
01

.01

01

89
89

12



FUND

001
104
105
108
110
332
401
412
501
621

TOTAL

CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006 (Printed 12/08/2006 11:06)

TITLE

CURRENT EXPENSE FUND

ARTERIAL STREET FUND

LIBRARY FUND

STADIUM FUND

PUBLIC LANDS 110
PWTF SEWER CONSTRUCTION FUND
SEWER FUND

SOLID WASTE FUND

EQUIPMENT REPLACEMENT FUND
SUSPENSE FUND

AMOUNT

91,758
80

1,568.
6.
59,112.
257,214.
74,261,

36,245

40,589.
7,975.

568,812 .

.40
.33
62
91
54
00
75
.13
44
00

12

PAGE
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CITY OF SEDRO-WOOLLEY

SORTED TRANSACTION WARRANT REGISTER

12/13/2006

DEPARTMENT

001
001
001
001
001
001
001
001
001
001
001

000
000
000
000
000
000
000
000
000
000
000

000
0Ll
012
014
015
018
019
020
021
022
024

FUND CURRENT EXPENSE FUND

104 000 042

FUND ARTERIAL STREET FUND

105 000 072

FUND LIBRARY FUND

108 000 019

FUND STADIUM FUND

110 000 042

FUND PUBLIC LANDS 110

332 000 082
FUND PWTF SEWER CONSTRUCTION FUND

401 000 035

FUND SEWER FUND

412 000 037

FUND SOLID WASTE FUND

501 000 102

501 000 103

FUND EQUIPMENT REPLACEMENT FUND

621 000 00O
FUND SUSPENSE FUND

TOTAL

(Printed 12/08/2006 11:06)

AMOUNT

5,697
432

8,989.
5,895.
332.
3,581.
1,115.
2,477.
32,753.
25,284,
5,198.
91,758,

80.
80 .

1,568.

1,568

59,112
59,112

257,214 .
257,214 .

74,261.
74,261,

36,245.
36,245.

27,094.

13,494.

40,589.

7,975.

7,975.

568,812,

.47
.74

04
81
94
14
00
24
59
94
49
40

33
33

62

.62

.91
.91

.54
.54

00
00

75

75

13
13

84

60

44

00

00

12

PAGE
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CITY COUNCIL AGENDA

November 15, 2006 PEGULAR MEETING
DEC 1§ 2008

Mayor Dillon and City Council 7:00 PM. COUNCIL_CHAMBERS

City of Sedro-Woolley AGENDA NO. a3 S

720 Murdock Street
Sedro-Woolley, WA 98284

RE: Request for Waiver of Fees and Use of Community Center
Dear Mayor and Council:

With great pride, the Sedro-Woolley Christmas comumittee is once again planning the FREE Breakfast
with Santa, which will be held Saturday, December 9, 2006. This free breakfast is open to children of
all ages. Last year we served over 200 children and their parents.

This is a community service that creates a warm and wonderful memory for all those who attend. This
is the first year the breakfast is being organized by the Sedro-Woolley Beta Sigma Phi Chapter;
Preceptor Alpha Omega.

We sincerely request the Council waive any and all fees for use of the Community Center for this
event,

There is no doubt, I'm sure that you will be very proud to be a part of this wonderful Christmas
tradition. Should you have any further questions regarding the event, please feel free to contact me.

May peace and happiness surround you and yours in the holiday season.

Sincerely,

Vickie Newell
Preceptor Alpha Omega

\\/W %\LWUU‘



(SN G, CITY COUNCIL AGENDA
REGULAR MEETING

npeEC 1.8 2006

LSEd 7o —(ZUOOZ [ e 7:00 PP; Lrouwcm ,:}.;inmu‘zo

School @zsmct No. 101 T

801 Trail Road, Sedro-Woolley, WA 98284 o (360) 855-3500 ¢ FAX (360) 855-3574

December 1, 2006

Mayor Sharen Dillon and City Council Members
720 Murdock Street
Sedro-Woolley, WA 98284

Dear Mayor Dillon and Council Members,

2.3
On I\7I>ap@hw20 2007, the Sedro-Woolley School District is offering a professional
development opportunity with national presenter, Tina Pelletier, to teaching staff in our
district. This is an outstanding opportunity for our staff and will help to provide
continued reading strategies to approximately 65 teachers in our district, which in turn
helps to improve student learning.

Please consider this letter a request to waive the additional fees associated with renting
the community center, other than the $25.00 use fee. We sincerely appreciate your
consideration to help us maintain expenses, while providing this opportunity for our
teaching staff.

Again, thank you for your consideration.
In Support of Quality Education,

LU (W 1

Kellie Cargile
Administrative Assistant to the
Executive Director of Student Learning & Instruction

MARK J. VENN, Superintendent

DARRELL R. HEISLER, Executive Divector of Human Resources & Technology
KATHLEEN A. EMMAN, Executive Director of Special Programs

KEN S. AXELSON, Executive Dirvector of Student Learning & Instruction
STEWART K. MHYRE, Executive Director of Business & Operations

An Equal Opportunity Employer



CITY COUNCIL AGENDA

To: Sedro-Woolley City Council REGULAR MEETING
From: Mayor Sharon D. Dillon w’ DEC 13 2006

d 100 BM. COUNCIL.GHAMSERS
Date: November 29, 2006 T e o LS ‘
Re: Employment Agreements
Issue: Three exempt employees’ employment contracts need to be approved

before the beginning of the next calendar year.

Background: Exempt employees are employed through an employment
contract; work at the pleasure of the Mayor, with contracts approved by the Council.
The Attorney, Clerk-Treasurer (Human Resource) and Engineer/Public Works
Director all need to be approved at this meeting to begin at the first of the year and
run for three years.

These three employees are valuable members of the City team and provide far more
to the City as a whole then they take. To keep the team functioning properly we
need to insure that these employees remain in our employ.

Recommendation: Motion to approve the employment contracts for Eron
Berg, Patsy Nelson and Rick Blair.

® Page 1



EMPLOYMENT AGREEMENT

THIS AGREEMENT, made and entered into this 14th day of December, 2006, by
and between the City of Sedro-Woolley, State of Washington, a municipal corporation,
hereinafter called “Employer,” as party of the first part, and Richard Blair, hereinafter
called “Employee,” as party of the second part, both of whom understand as follows:

WITNESSETH:

WHEREAS, Employer desires to employ the services of said Employee as City
Engineer/Public Works Director of the City of Sedro-Woolley; and

WHEREAS, it is the desire of the employer to provide certain benefits, establish
certain conditions of employment and to set working conditions of said Employee; and

WHEREAS, it is the desire of the Employer to (1) secure and retain the services of
Employee and to provide inducement for him to remain in such employment, (2) to make
possible full work productivity by assuring Employee’s morale and peace of mind with
respect to future security, (3) to provide a just means for terminating Employee’s serviced
as such time as he may be unable fully to discharge his duties due to age or disability or
when Employer may otherwise desire to terminate his employ; and

WHEREAS, Employee desires to accept employment as City Engineer/Public
Works Director (known interchangeably as City Engineer) of said City of Sedro-Woolley;

NOW, THEREFORE, in consideration of the mutual covenants herein contained,
the parties agree as follows:

Section 1. Duties

Employer hereby agrees to employ said Employee as City Engineer/Public Works
Director of said Employer to perform the functions and duties specified law, and to
perform other legally permissible and proper duties and functions as the Employer shall
from time to time assign.

Section 2. Term

A. The Employee serves at the pleasure of the Mayor. Nothing is this agreement
shall prevent, limit or otherwise interfere with the right of the Employer to terminate the
services of Employee at any time, subject only to the provisions set forth in Section 4 of
this agreement.

B. Nothing in this agreement shall prevent, limit or otherwise interfere with the
right of the Employee to resign at any time from his position with Employer, subject only
to the provision set forth in Section 4 of this agreement.

C. Employee agrees to remain in the exclusive employ of Employer for the period
beginning January 1, 2007 and terminating December 31, 2009
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Section 3. Suspension
Employer may suspend the employee with full pay and benefits at any time during

the term of this agreement.

Section 4. Termination and Severance Pay

A. In the event Employee is terminated by the Employer, but before expiration of
the aforesaid term of employment during such time that Employee is willing and able to
perform his duties under this agreement, then the Employer agrees to pay Employee a
lump sum cash payment equal to three (3) month’s aggregate salary; provided, however,
that in the event Employee is terminated for just cause, or because of his conviction of any
illegal act involving personal gain to him, then the Employer shall have no obligation to
pay the aggregate severance sum designated in this paragraph. (“Just cause” shall include
all matters that constitute grounds for disciplinary action as set forth in any personal policy
manual of the Employer as now existing or hereinafter amended. The provisions of any
personnel policy or other written or unwritten or unwritten custom or policy regarding
termination shall not apply to the Employee, except for purposes of defining “just cause.”)

B. In the event Employer at any time during the term of this agreement reduces
the salary or other financial benefits of Employee in a greater percentage than an
applicable across-the-board reduction for all department head Employees of Employer, or
in the event Employer refuses, following written notice, to comply with any other
provisions benefiting Employee herein then the Employee may, at his option, be deemed to
be “terminated” at the date of such reduction or such refusal to comply within the meaning
and context of the severance pay provisions, as his sole and exclusive remedy for such
action.

C. In the event Employee voluntarily resigns his position with Employer before
expiration of the aforesaid term of his employment, then Employee shall give Employer
thirty (30) days notice in advance, unless the parties otherwise agree.

D. In the event the Employer does not offer to renew this contract on the same or
substantially equivalent terms at the end of the term of this agreement, and does not give
the employee notice thereof at least sixty (60) days prior to the end of the term, the
Employee may, at his option, be deemed to be “terminated” at the date of such non-
renewal within the meaning and context of the severance pay provision.

Section 5. Disability

If Employee is unable to perform the essential duties of his job because of
disability, sickness, accident, injury, mental incapacity, or health-related reasons for a
period of sixty (60) days beyond any accrued sick leave, Employer shall have the option to
terminate this agreement, without payment of severance pay specified in Section 4.

Section 6. Salary

Employer agrees to pay Employee for his services rendered pursuant hereto a base
salary of $5,500.00 per month. Said salary shall cease upon termination of
employment as provided in Sections 2 and 4. In addition, employer may increase
said base salary and other benefits of Employee in such amounts and to such extend
as the employer may determine that it is desirable to do so, on the basis of an annual

EMPLOYMENT AGREEMENT
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performance and salary review of said Employee, subject to the Employer’s
budgetary requirements and other relevant factors at that time.

Employer shall not at any time during the term of this agreement reduce the salary
compensation or other financial benefits of Employee, except to the degree of such
reduction across-the-board for all department head employees of the Employer.

Section 7. Performance Evaluation
The Employer shall review and evaluate the performance of the Employee at least

once annually. The Employer shall provide the employee with a summary written
statement of the findings of the Employer and provide an adequate opportunity for the
Employee to discuss his evaluation with the Employer.

Section 8. Hours of Work

The parties agree that this position is a professional “exempt” position, and that
payment is based on a monthly salary, and not on an hourly rate of compensation. It is
recognized that Employee must devote a great deal of time outside the normal office hours
of business of the Employer. The Employee shall not receive additional compensation or
compensatory time for such work. Likewise, the parties agree that on any one day or in
any one week, actual hours worked may be less than expected in a “full” period.

Section 9. Outside Activities

Employee shall not spend more than occasional periods of time, not to interfere
with his regular employment, in teaching, counseling or other non-Employer connected
business, and shall first obtain the prior approval of the Employer, which shall not be
unreasonably withheld.

Section 10.  Automobile

Employer shall provide Employee either the use of a City automobile for City
purposes, or alternatively, compensation on a “per mile” basis for use of Employee’s
vehicle by Employee for City purposes at the same rate as applicable to other management
employees of Employer.

Section 11.  Vacation, Sick and Military Leave

Employee shall accrue, and have credited to his personal account, sick leave at the
same rate as other management employees of Employer, excluding the police and fire
departments, currently being 12 days per year.

Employee shall accrue, and have credited to his personal account, vacation at the
rate of 15 working days per year.

In concert with Section 8 of this agreement, the parties agree that this position is a
professional position, and that only full days of absence due to vacation, illness, or injury
will be considered to be sick leave.

Section 12. Health Insurance

A. Employer agrees to provide policies of medical insurance covering Employee,
his spouse, and his dependents that are required by law or provided all other management

EMPLOYMENT AGREEMENT
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employees of Employer and their dependants, except that the cost of Employee’s health
insurance only shall be covered in full by the Employer. Spouse and dependents shall be
paid at the same rate as other management employees.

B. The Employee agrees to abide by the employer’s policy regarding drug testing.

Section 13.  Retirement
Employer agrees to provide retirement benefits for Employee as provided by law.

Section 14.  Licenses, Dues, and Subscriptions

Employer agrees to budget and to pay for the professional licenses, dues, and
subscriptions of Employee necessary for his continuation and full participation in
associations and organizations necessary and desirable for his continued professional
participation, growth, and advancement, and for the good of the employer. These expenses
shall be subject to prior approval of the Employer.

Section 15.  Professional Development

Employer agrees to budget and to pay for the travel and subsistence expenses of
Employee for short courses, institutes, and seminars that are necessary for his professional
development and for the good of the Employer. These expenses shall be subject to prior

approval of the Employer.

Section 16.  Indemnification

Employer shall defend, save harmless and indemnify Employee against any tort,
professional liability claim or demand or other legal action, whether groundless or
otherwise, arising out of an alleged act or omission occurring in the good faith
performance of Employee’s duties as Engineer/Public Works Director, except as may be
caused by the intentional misconduct or criminal action of Employee. Employer will
defend, compromise, and settle any such claim or suit and pay the amount of any
settlement of judgment rendered thereon.

Section 17.  Other Terms and Conditions of Employment

A. The Employer shall fix any such other terms and conditions of employment, as
it may determine from time to time, relating to the performance of Employee, provided
such terms and conditions are not inconsistent with or in conflict with the provisions of this
agreement, the City ordinance, or any other law.

B. All ordinances, regulations and rules of the Employer relating to vacation and
such leave, holidays and other fringe benefits and working conditions as they now exist or
hereafter may be amended, also shall apply to Employee, except as herein provided.

Section 20.  Notices
Notices pursuant to this agreement shall be given by deposit in the custody of the

United States Postal Service, postage prepaid, addressed to the last known address of the
parties hereto. Alternatively, notices required pursuant to this agreement may be
personally served in the same manner as is applicable to civil judicial practice. Notice
shall be deemed given as the date of personal service or as of the date of deposit of such
written notice in the course of transmission in the United States Postal Service.

EMPLOYMENT AGREEMENT
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Section 21.  General Provisions

A. The text herein shall constitute the entire agreement between the parties.

B. This agreement shall be binding upon and inure to the benefit of the heirs at
law and executors of Employee.

C. This agreement shall become effective upon commencement of employment of
Employee.

D. Ifany provision, or any portion thereof, contained in this agreement is held
unconstitutional, invalid or unenforceable, the remainder of this agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain if full force and

effect.

IN WITNESS WHEREOQF, the City of Sedro-Woolley has caused this agreement to
be signed and executed in its behalf by its Mayor, and duly attested by its City Clerk, and
the Employee has signed and executed this agreement, both in duplicate, the day and year
first-above written.

CITY OF SEDRO-WOOLLEY EMPLOYEE

By:

Sharon Dillon, Mayor Richard J. Blair, P.E.
Attest:

City Clerk

Approved as to Form:

City Attorney

EMPLOYMENT AGREEMENT



Employment Agreement

THIS AGREEMENT, made and entered into the 14th day of December, 2006, by and
between the City of Sedro-Woolley, State of Washington, a municipal corporation, hereinafter
called “Employer”, as party of the first part, and Patsy Nelson, herinafter called “Employee”, as
party of the second part, both of whom understand as follows:

WITNESSETH:

WHEREAS, Employer desires to employ the services of said Employee as City Clerk-
Treasurer (Human Resources) of the City of Sedro-Woolley; and

WHEREAS, it is the desire of the employer to provide certain benefits, establish certain
conditions of employment and to set working conditions of said Employee; and

WHEREAS, it is the desire of the employer to (1) secure and retain the services of
Employee and to provide inducement for her to remain in such employment, (2) to make possible
full work productivity by assuring Employee’s morale and peace of mind with respect to future
security, (3) to provide a just means for terminating Employee’s services as such time as she may
be unable to fully discharge her duties due to age or disability or when Employer may otherwise
desire to terminate her employ; and

WHEREAS, Employee desires to remain employed as City-Clerk-Treasurer (Human
Resources) of the City of Sedro-Woolley:

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the
parties agree as follows:

Section 1.  Duties

Employer hereby agrees to employ said Employee as City Clerk-Treasurer (Human
Resources) of said Employer to perform the functions and duties of said office as specified law,
and to perform other legally permissible and proper duties and functions as the Employer shall

from time to time assign.

Section 2.  Term

A. The Employee serves at the pleasure of the Mayor. Nothing in this agreement
shall prevent, limit or otherwise interfere with the right of the Employer to terminate the services
of Employee at any time, subject only to the provisions set forth in Section 4 of this agreement.

B. Nothing in this agreement shall present, limit or otherwise interfere with the right
of the Employee to resign at any time from her position with Employer, subject only to the
provision set forth in Section 4 of this agreement.

C. Employee agrees to remain in the exclusive employ of Employer for the period
beginning January 1, 2007 and terminating December 31, 2009.



Section 3.  Suspension
Employer may suspend the employee with full pay and benefits at any time during the term of

this agreement.

Section 4 Termination and Severance Pay

A. In the event Employee is terminated by the Employer before expiration of the
aforesaid term of employment during such time that employee is willing and able to perform her
duties under this agreement, then the Employer agrees to pay Employee a lump sum cash
payment equal to three (3) month’s aggregate salary & health insurance; provided, however, that
in the event Employee is terminated for just cause, or because of her conviction of any illegal act
involving personal gain to her, that the Employer shall have no obligation to pay the aggregate
severance sum designed in this paragraph. (“Just cause” shall include all matters that constitute
grounds for disciplinary action as set forth in any personal policy manual of the Employer as
now existing or hereinafter amended. The provisions of any personnel policy or other written or
unwritten custom or police regarding termination shall not apply to the Employee, except for
purposes of defining “just cause”.)

B. In the event employer at any time during the term of this agreement reduces the
salary or other financial benefits of Employee in a greater percentage than an applicable across-
the-board reduction for all department head Employees of employer, or in the event Employer
refuses, following written notice, to comply with any other provisions benefiting Employee
herein then the employee may, at her option, be deemed to be “terminated” at the date of such
reduction or such refusal to comply with the meaning and context of the severance pay
provisions, as her sole and exclusive remedy for such action.

C. In the event Employee voluntarily resigns her position with Employer before
expiration of the aforesaid term of her employment, then Employee shall give Employer thirty
(30) days notice in advance, unless the parties otherwise agree.

D. In the event the Employer does not offer to renew this contract on the same or
substantially equivalent terms at the end of the term of this agreement, and does not give the
employee notice thereof at least sixty (60) days prior to the end of the term, the Employee may,
at her option, be deemed to be “terminated” at the date of such non-renewal within the meaning
and context of the severance pay provision.

Section 5.  Disability
If Employee is unable to perform the essential duties of her job because of disability,

sickness, accident, injury, mental incapacity, or health-related reasons for a period of sixty (60)
days beyond any accrued sick leave, Employer shall have the option to terminate this agreement,
without payment of severance pay specified in Section 4.



Section 6.  Salary
Employer agrees to pay Employee for her services rendered pursuant hereto a base salary

of $5105.80 per month, payable in installments at the same time as other Employees of the
Employer are paid.

Said salary shall cease upon termination of employment as provided in this agreement.

In addition, employer may increase said base salary and other benefits of Employee in
such amounts and to such extend as the employer may determine that it is desirable to do so, on
the basis of an annual performance and salary review of said Employee, subject to the
Employer’s budgetary requirements and other relevant factors at that time.

Employer shall not at any time during the term of this agreement reduce the salary
compensation or other financial benefits of Employee, except to the degree of such reduction
across-the-board for all department head employees of the Employer.

Section 7.  Performance Evaluation

The Employer shall review and evaluate the performance of the employee at least once
annually. The employer shall provide the employee with a summary written statement of the
findings of the Employer and provide an adequate opportunity for the Employee to discuss her
evaluation with the Employer.

Section 8.  Hours of Work

The parties agree that this position is a professional position, and that payment is based on
a monthly salary, and not on an hourly rate of compensation. It is recognized that Employee
must devote a great deal of time outside the normal office hours of business of the Employer.
The Employee shall not receive additional compensation or compensatory time for such work.

Section 9.  Outside Actives
Employee shall not spend more than occasional periods of time, not to interfere with her

regular employment, in teaching, counseling, or other non-Employer connected business, and
shall first obtain the prior approval of the Employer, which shall not be unreasonably withheld.

Section 10. Automobile

Employer shall provide Employee either the use of a City automobile for City purposes, or
alternatively, compensation on a “per mile” basis for use of Employee’s vehicle by Employee for
City purposes at the same rate as applicable to other management employees of Employer.

Section 11. Vacation, Sick and Military Leave

Employee shall accrue vacation at a rate of 5.50 hours per pay period. Sick leave will
accrue and have credited to her personal account at the same rate as other management
employees of the Employer, excluding the police and fire departments.

Section 12. Health Insurance

A. Employer agrees to provide policies of medical insurance covering Employee and
her dependents that are required by law or provided all other management employees of
Employer and their dependants. except that the cost of Employee’s health insurance only shall be
covered 1n full by the Employer.



B. The Employee agrees to abide by the Employer’s policy regarding drug testing.

Section 13.  Retirement
Employer agrees to provide retirement benefits for Employee as provided by law.

Section 14.  Dues and Subscription

Employer agrees to budget and to pay for the professional dues and subscriptions of
Employee necessary for his continuation and full participation in associations and organizations
necessary and desirable for his continued professional participation, growth and advancement,
and for the good of the employer. These expenses shall be subject to prior approval of the
Employer.

Section 15.  Professional Development

Employer agrees to budget and to pay for the travel and subsistence expenses of Employee
for short courses, institutes and seminars that are necessary for his professional development and
for the good of the Employer. These expenses shall be subject to prior approval of the Employer.

Section 16.  Indemnification

Employer shall defend, save harmless and indemnify Employee against any tort,
professional liability claim or demand or other legal action, whether groundless or otherwise,
arising out of an alleged act or omission occurring in the good faith performance of Employee’s
duties as City Clerk-Treasurer (Human Resources), except as may be caused by the intentional
misconduct or criminal action of Employee. Employer will defend compromise and settle any
such claim or suit and pay the amount of any settlement of judgment rendered thereon.

Section 17.  Other Terms and Conditions of Employment

A. The Employer shall fix any such other terms and conditions of employment, as it may
determine from time to time, relating to the performance of Employee, provided such terms and
conditions are not inconsistent with or in conflict with the provisions of this agreement, the City
ordinance or any other law.

B. All ordinances, regulations and rules of the Employer relating to vacation and such
leave, holidays and other fringe benefits and working conditions as they now exist or hereafter
may be amended, also shall apply to Employee, except as herein provided.

Section 20.  Notices

Notices pursuant to this agreement shall be given by deposit in the custody of the United
States Postal Service, postage prepaid, addressed to the last known address of the parties hereto.
Alternatively, notices required pursuant to this agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as the date of
personal service or as of the date of deposit of such written notice in the course of transmission in
the United States Postal Service.

Section 21.  General Provisions
A. The text herein shall constitute the entire agreement between the parties.
B. This agreement shall be binding upon and ensure to the benefit of the heirs at law and

executors of Employee.



C. This agreement shall become effective upon commencement of employment of
Employee.

D. If any provision, or any portion thereof, contained in this agreement is held
unconstitutional, invalid or unenforceable, the remainder of this agreement, or portion thereof,
shall be deemed severable, shall not be affected and shall remain if full force and effect.

IN WITNESS WHEREOQF, the City of Sedro-Woolley has caused this agreement to be
signed and executed in its behalf by its Mayor, and duly attested by its City Clerk, and the
Employee has signed and executed this agreement, both in duplicate, the day and year first above
written.

CITY OF SEDRO-WOOLLEY EMPLOYEE
By:
Sharon D. Dillon, Mayor Patsy Nelson
Attest:
City Clerk

Approved as to Form:

City Attorney



EMPLOYMENT AGREEMENT

THIS AGREEMENT, made and entered into this 13th day of December, 2006, by and
between the City of Sedro-Woolley, State of Washington, a municipal corporation, here in after
called “Employer,” and Eron M. Berg, hereinafter called “Employee,” both of whom covenant
and agree as follows:

WITNESSETH:

WHEREAS, Employer desires to employ the services of said Employee as City Attorney
of the City of Sedro-Woolley; and

WHEREAS, it is the desire of the employer to provide certain benefits, establish certain
conditions of employment and to set working conditions of said Employee; and

WHEREAS, it is the desire of the Employer to (1) secure and retain the services of
Employee and to provide inducement for him to remain in such employment, (2) to make
possible full work productivity by assuring Employee’s morale and peace of mind with respect to
future security, (3) to provide a just means for terminating Employee’s serviced as such time as
he may be unable fully to discharge his duties due to age or disability or when Employer may
otherwise desire to terminate his employ; and

WHEREAS, Employee desires to accept employment as City Attorney of said City of
Sedro-Woolley;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the
parties agree as follows:

Section 1. Duties

Employer hereby agrees to employ said Employee as City Attorney of said Employer to
perform the functions and duties specified law, and to perform other legally permissible and
proper duties and functions as the Employer shall from time to time assign.

Section 2. Term
A. The Employee serves at the pleasure of the Mayor. Nothing is this agreement shall

prevent, limit or otherwise interfere with the right of the Employer to terminate the services of
Employee at any time, subject only to the provisions set forth in Section 4 of this agreement.

B. Nothing in this agreement shall prevent, limit or otherwise interfere with the right of
the Employee to resign at any time from his position with Employer, subject only to the
provision set forth in Section 4 of this agreement.

C. Employee agrees to remain in the employ of Employer for the period beginning
January 1, 2007 and terminating December 31, 2009.

EMPLOYMENT AGREEMENT
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Section 3. Suspension
Employer may suspend the employee with full pay and benefits at any time during the

term of this agreement

Section 4. Termination and Severance Pay

A. Inthe event Employee is terminated by the Employer before expiration of the
aforesaid term of employment during such time that Employee is willing and able to perform his
duties under this agreement, then the Employer agrees to pay Employee a lump sum cash
payment equal to three (3) month’s aggregate salary and to provide three (3) months medical
benefits; provided, however, that in the event Employee is terminated for just cause, or because
of his conviction of any illegal act involving personal gain to him, then the Employer shall have
no obligation to pay the aggregate severance sum designated in this paragraph. (“Just cause”
shall include all matters that constitute grounds for disciplinary action as set forth in any personal
policy manual of the Employer as now existing or hereinafter amended. The provisions of any
personnel policy or other written or unwritten or unwritten custom or policy regarding
termination shall not apply to the Employee, except for purposes of defining “just cause™.)

B. In the event Employer at any time during the term of this agreement reduces the
salary or other financial benefits of Employee in a greater percentage than an applicable across-
the-board reduction for all department head Employees of Employer, or in the event Employer
refuses, following written notice, to comply with any other provisions benefiting Employee
herein then the Employee may, at his option, be deemed to be “terminated” at the date of such
reduction or such refusal to comply within the meaning and context of the severance pay
provisions, as his sole and exclusive remedy for such action.

C. In the event Employee voluntarily resigns his position with Employer before
expiration of the aforesaid term of his employment, then Employee shall give Employer twenty
one (21) days notice in advance, unless the parties otherwise agree.

D. In the event the Employer does not offer to renew this contract on the same or
substantially equivalent terms at the end of the term of this agreement, and does not give the
employee notice thereof at least ninety (90) days prior to the end of the term, the Employee may,
at his option, be deemed to be “terminated” at the date of such non-renewal within the meaning
and context of the severance pay provision.

Section 5. Disability

If Employee is unable to perform the essential duties of his job because of disability,
sickness, accident, injury, mental incapacity, or health-related reasons for a period of sixty (60)
days beyond any accrued sick leave, Employer shall have the option to terminate this agreement,
without payment of severance pay specified in Section 4.

Section 6. Salary
Employer agrees to pay Employee for his services rendered pursuant hereto a base salary

of $4,500.00 per month payable in installments at the same time as other Employees of the
Employer are paid. Said salary shall cease upon termination of employment as provided in
Sections 2 and 4.

In addition, Employer may increase said base salary and other benefits of Employee in
such amounts and to such extent as the Employer may determine that it is desirable to do so, on
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the basis or an annual performance and salary review of said Employee, subject to the
Employer’s budgetary requirements and other relevant factors at that time.

Employer shall not at any time during the term of this agreement reduce the salary
compensation or other financial benefits of Employee, except to the degree of such reduction
across-the-board for all department head employees of the Employer.

Section 7. Performance Evaluation
The Employer shall review and evaluate the performance of the Employee at least once

annually. The Employer shall provide the employee with a summary written statement of the
findings of the Employer and provide an adequate opportunity for the Employee to discuss his
evaluation with the Employer.

Section 8. Hours of Work

The parties agree that this position is a professional position, and that payment is based
on a monthly salary, and not on an hourly rate of compensation. The monthly salary is based
upon the position as a .66 FTE.

Section 9. Outside Activities

Because this is a part-time position, the parties acknowledge that Employee must
continue to work outside of this employment. Employee agrees that any of his other work will
not interfere with his duties at the City and further agrees not to accept matters from clients that
would create a conflict of interest or the appearance of a conflict of interest.

Section 10.  Automobile

Employer shall provide Employee either the use of a City automobile for City purposes,
or alternatively, compensation on a “per mile” basis for use of Employee’s vehicle by Employee
for City purposes at the same rate as applicable to other management employees of Employer.

Section 11.  Vacation, Sick and Military Leave

Employee shall accrue, and have credited to his personal account, vacation at the rate of
15 days per year for the term of this contract, unless additional accrual is authorized by the
Mayor. Employee shall begin with five (5) days vacation time in his personal account.
Employee shall accrue and have credited to his account, sick leave at the same rate as other
management employees of employer, excluding the police and fire departments. This rate 1s 12
days per year (8 hours per month) of employment. Vacation and sick leave shall be pro rated,
based upon employee’s scheduled hours.

Section 12.  Health Insurance

A. Employer agrees to provide policies of medical insurance covering Employee and his
dependents that are required by law or provided all other Non-LEOFF management employees
of Employer and their dependants. The Employee shall pay one-third more co-pay insurance
premiums than other management like level employees.

B. The Employee agrees to abide by the employer’s policy regarding drug testing.

Section 13.  Retirement
Employer agrees to provide retirement benefits for Employee as provided by law.
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Section 14.  Dues and Subscription

Employer agrees to budget and to pay for the professional dues and subscriptions of
Employee necessary for his continuation and full participation in associations and organizations
necessary and desirable for his continued professional participation, growth and advancement,
and for the good of the employer. Employer agrees to pay employees annual licensing fees
assessed by the Washington Supreme Court and collected by the Washington State Bar
Association. These expenses shall be subject to prior approval of the Employer.

Section 15.  Professional Development

Employer agrees to budget and to pay for the travel and subsistence expenses of
Employee for short courses, institutes and seminars that are necessary for his professional
development and for the good of the Employer. These expenses shall be subject to prior
approval of the Employer.

Section 16.  Indemnification

Employer shall defend, save harmless and indemnify Employee against any tort,
professional liability claim or demand or other legal action, whether groundless or otherwise,
arising out of an alleged act or omission occurring in the good faith performance of Employee’s
duties as City Attorney, except as may be caused by the intentional misconduct or criminal
action of Employee. Employer will defend, compromise and settle any such claim or suit and
pay the amount of any settlement of judgment rendered thereon.

Section 17.  Other Terms and Conditions of Employment

A. The Employer shall fix any such other terms and conditions of employment, as it
may determine from time to time, relating to the performance of Employee, provided such terms
and conditions are not inconsistent with or in conflict with the provisions of this agreement, the
City ordinance or any other law.

B. All ordinances, regulations and rules of the Employer relating to vacation and such
leave, holidays and other fringe benefits and working conditions as they now exist or hereafter
may be amended, also shall apply to Employee, except as herein provided.

Section 18.  Notices
Notices pursuant to this agreement shall be given by deposit in the custody of the United

States Postal Service, postage prepaid, addressed to the last known address of the parties hereto.
Alternatively, notices required pursuant to this agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as the date of
personal service or as of the date of deposit of such written notice in the course of transmission
in the United States Postal Service.

Section 19.  General Provisions

A. The text herein shall constitute the entire agreement between the parties.

B. This agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

C. This agreement shall become effective upon commencement of employment of

Employee.
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D. If any provision, or any portion thereof, contained in this agreement is held
unconstitutional, invalid or unenforceable, the remainder of this agreement, or portion thereof,
shall be deemed severable, shall not be affected and shall remain if full force and effect.

IN WITNESS WHEREOF, the City of Sedro-Woolley has caused this agreement to be
signed and executed in its behalf by its Mayor, and duly attested by its City Clerk, and the
Employee has signed and executed this agreement, both in duplicate, the day and year first above
written.

CITY OF SEDRO-WOOLLEY EMPLOYEE
By:

Sharon Dillon, Mayor Eron M. Berg
Attest:
City Clerk

Approved as to form:

City Attorney
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CITY COUNCIL AGENDA
REGULAR MEETING

Memorandum DEC 13 2006

7:00 PM. COUNCIL. CHAMBERS
AGENDA NO. il

To:  Mayor Dillon and City Council

From: Patsy Nelson Q&v\

Date: 12/6/2006

Re: Sedro-Woolley Public Safety Guild Collective Bargaining Agreements for
Commissioned Employees & Firefighters and Police Department Support

Employees for the time period January 1, 2007 through December 31, 2009

Attached are collective bargaining agreements for the two bargaining units which
are represented by the Sedro-Woolley Public Safety Guild. The Guild ratified these
contracts on 12/05/06.

These contracts are within the parameters you established and as previously
presented. If you wish to further discuss either or both of these contracts, please
request an executive session.

Recommended Action: By motion, authorize the Mayor to sign the two collective
bargaining agreements with the Sedro-Woolley Public Safety Guild (Police
Department Commissioned Employees & Firefighter Classification and Police
Department Support Employees) for the years January 1, 2007 through December
31, 2009.
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AGREEMENT
by and between
CITY OF SEDRO-WOOLLEY, WASHINGTON
and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
REPRESENTING THE POLICE DEPARTMENT COMMISSIONED EMPLOYEES
AND FIREFIGHTER CLASSIFICATION
January 1, 2007 through December 31, 2009

THIS AGREEMENT is between the City of Sedro-Woolley, Washington (“City”) and the
Sedro-Woolley Public Safety Guild, Representing the Police Department Commissioned
Employees and Firefighter classification, (“Guild”).

ARTICLE 1 RECOGNITION, GUILD MEMBERSHIP AND PAYROLL
DEDUCTION

1.1 Recognition - The City recognizes the Guild as the sole and exclusive collective
bargaining representative for the Police commissioned employees of the City performing
work within the Sedro-Woolley Police Department, and employees in the Firefighter
classification in the Sedro-Woolley Fire Department, excluding the classification of Chief,
Assistant Chief, Police Lieutenant or any employee serving in an exempt capacity per
Chapter 41.56 RCW for the Sedro-Woolley Police Department.

1.2 Membership - It shall be a condition of employment that all employees covered by
this Agreement who are now members of the Guild or become members after the effective
date of this Agreement, remain members in good standing during the term of this
Agreement or otherwise comply with the provisions of this article.

1.3 Time Limit and Options - New employees hired during the term of this Agreement
shall within thirty (30) days of their hire-in date:

1) Become a member of the Guild and pay the dues, fees, and costs required of
membership; or

2) In the case of employees who cannot pay such charges as a result of religious
convictions, they shall pay an amount equivalent to regular Guild dues and initiation
fee to a nonreligious charity mutually agreed upon by the Guild and the employee.
This provision shall only apply in cases where the employee is prohibited or
discouraged from becoming a Guild member by bona fide personal religious tenets,
or by teachings of the religious body of which the employee is a member. Proof of
payment shall be furnished to the Guild for all charity payments.

1.4 Service Fee - Any time an employee may agree to pay to the Guild an amount equal

to the dues, fees and costs required of Guild membership, in which case, the employee
would not be required to join the Guild.
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1.5 Dues Deduction - The City agrees to deduct from the paycheck of each employee
who has so authorized it, the regular monthly dues or costs uniformly required by the Guild.
The amounts deducted shall be transmitted monthly to the Guild on behalf of the employee
involved. Written authorization to deduct dues or service charge shall be made by the
employee on a form prescribed by the City. Requests for changes in deduction of dues may
not exceed two (2) per year.

1.6 Non-Compliance - The Guild agrees that the City shall not terminate any employee
under any provision of this article until written notification is provided by the Guild to the
City that an employee has failed to pay the required initiation fee, dues, service charge,
charity payments in lieu thereof, or provide proof of payment to such charity or otherwise
comply with the provisions of this article, and until after the employee has had a reasonable
period of time within which to comply with such requirements.

1.7 Upon receiving notice of failure to comply with the provisions of this article, the City
and the Guild shall immediately meet to review the case and decide on action to be taken to
secure compliance, or in the event of intentional noncompliance, determine the termination
date for the employee who willfully refuses to comply. Unless due to the employer's
negligence, the Guild agrees to hold the City harmless from claims, causes or complaints
arising out of the termination of employment of any employment of any employee pursuant
to the provisions hereof.

1.8  During the term of this Agreement if the uniformed Fire Department employees that
are represented by the Guild wish to change collective bargaining representatives and be
represented by the IAFF, neither the City nor the Guild will oppose such choice by the
uniformed Fire Department employees. If such choice is made then at the point in time that
such choice is made then whatever salary schedule steps are in effect for the uniformed Fire
Department employees are the salary schedule steps that the parties (IAFF and the City) will
negotiate from.

ARTICLE 2 GUILD RIGHTS

2.1 Discrimination - The City shall not interfere with the rights of employees to
become members of the Guild, and there shall be no discrimination, interference,
restraint, or coercion by the City or City representative against an employee because of
Guild membership or because of employee activity in an official capacity on behalf of the

Guild.

2.2 Guild Activity - No Guild member or officer shall conduct any Guild business on
City time, and no Guild meeting will be held on City time, except with the permission of
the Chief or designee.

2.3 The Employer agrees that any employee serving as a Guild representative or on a
negotiating committee, shall be allowed to conduct Guild business with the Employer
during working hours without loss of pay.
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2.4 Strikes - The Guild agrees there shall be no strikes, slowdowns, stoppage of work
or interference with the efficient management of the Police Department during the life of
this Agreement.

2.5 Should any job action occur, employees shall be required to cross an established
picket line to perform emergency activities. The City agrees to meet with the Guild to
establish temporary procedures during non-emergency situations.

2.6 A Guild bulletin board will be provided for official Guild business only. The
Guild shall not post any materials which are obscene, defamatory or impair the operations
of the Police Department, Fire Department, or the City.

ARTICLE 3 PROBATION PERIOD, LAYOFF, RECALL AND JOB
VACANCIES

3.1 Probation Period - An entry level employee shall be subject to a one (1) year
probation period from the date of graduation from the academy as established by the
Sedro-Woolley Civil Service Commission. A lateral transfer shall be subject to a one (1)
year probation period as established by the Sedro-Woolley Civil Service Commission,
commencing with the employee’s most recent date of hire. During this period, the
employee is working on a trial basis, subject to dismissal at any time at the sole discretion
of the Chief or designee. The City shall not discharge or otherwise discipline an
employee for protected Guild activity as or otherwise discipline an employee for
protected Guild activity as provided by law. The employee discharged during his or her
probation period has no recourse through a grievance procedure.

3.2 Layoff - The City recognizes the principle of seniority. Seniority means that
period from the employee’s most recent first day of compensated work for the City in a
position covered by this agreement.

3.2.1 An employee’s seniority can be broken so that no prior period of employment is
counted. The employee’s seniority shall cease upon:

o Justifiable discharge;

J Voluntary quit;

. Failure of the employee to return to work after expiration of a
temporary disability leave;

. Leaving the bargaining unit to accept a position with the City
outside of the bargaining unit;

. Failure of the employee to notify the City of his willingness to

return to work upon recall from an indefinite layoff within seven
(7) calendar days after receipt of written notice from the City at his
last know address appearing on the City’s records; and

. Layoff (a reduction - in - force) exceeding twelve (12) months.

3.3 In layoff, recall, and filling permanent job vacancies the City shall consider an
employee’s length of continuous service in a position covered by this agreement and the
employee’s ability to perform the duties required in the job. In applying this provision it
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is the intent to provide qualified employees with oppovrtunities for promotion and the City
with efficient operations.

3.3.1 In case of a layoff, the employee with the shortest length of continuous service in
a position covered by this agreement, shall be laid off first. However, the City may layoff
by classification rather than seniority if the employee with the greater seniority is not
qualified to perform the duties of the employee with less seniority. The City shall provide
two weeks written notice to an employee prior to layoff.

34 In the case of recall, those employees laid off last shall be recalled first. An
employee on layoff must keep both the City and the Guild informed of the address and
telephone number where he or she may be contacted.

3.4.1 When the City is unable to contact an employee who is on layoff for recall, the
City shall notify the Guild in writing. If neither the Guild nor the City are able to contact
the employee within seven (7) calendar days from the time the Guild is notified, the
City’s obligation to recall the employee shall cease. The City shall have no obligation to
recall an employee after he has been on continuous layoff for a period of one year.
Should an employee not return to work within seven (7) calendar days after recall the City
shall have no further obligation to the employee to recall.

ARTICLE 4 HOURS OF WORK, OVERTIME AND PREMIUM PAY

4.1 Hours of Work - A regular shift shall be eight (8) or ten (10) consecutive hours in
any day. The Work week shall consist of five (5) consecutive shifts of eight (8) hours or
four (4) consecutive shifts of ten (10) for a total of forty (40) hours Any change in the
above hours of work shall be by mutual agreement.

4.2 Scheduling - The establishment of work schedules and starting times is vested
solely within the purview of the Employer and may be changed to meet the needs of
effective law enforcement, provided prior notice of seven (7) calendar days is given,
except where precluded by an emergency or beyond department control.

4.3 Split Shifts - There shall be no scheduling of split shifts except in case of extreme
emergency. Shifts will return to the established schedule when the emergency ceases to

exist.

4.4 Overtime - Time worked in excess of forty (40) hours in one (1) week shall be
paid at one-and-one-half (1-1/2) times the employee’s regular straight time hourly rate of
pay. The regular straight time hourly rate of pay shall be determined by dividing the
employee’s regular monthly salary by one hundred seventy three and one-third (173.33)
hours. For purposes of overtime calculation, time worked shall include sick leave,
vacation leave, holiday hours and compensatory time.

44.1 For those employees whose work week is five (5) consecutive eight (8) hour shifts,
the sixth (6 consecutive shift within a seven (7) day work period shall be paid at the rate
of one-and-one-half (1-1/2) times the employee's regular straight time hourly rate of pay;
additional consecutive shifts shall be paid at two (2) times the employee's regular straight
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time hourly rate of pay until a work shift is scheduled off by the Police Chief or designee.
Such scheduled break shall require a twelve (12) hour notice to the employee.

4.4.2 For those employees whose work week is four (4) consecutive ten (10) hour shifts,
the fifth (5™ consecutive shift within a seven (7) day work period shall be paid at the rate of
one-and-one-half (1-1/2) times the employee's regular straight time hourly rate of pay;
additional consecutive shifts shall be paid at two (2) times the employee's regular straight
time hourly rate of pay until a work shift is scheduled off by the Police Chief or designee.
Such scheduled break shall require a twelve (12) hour notice to the employee.

4.4.3 The Employer shall not change scheduled shifts without notice being given to the
employee per Article 4.2 for the purpose of avoiding overtime payment.

4.5 Emergency Call Back - If an employee of the Police Department is contacted to
respond to an emergency the employee shall respond immediately.

4.5.1 Employees called back to duty between shifts (at least two (2) hours before
beginning or after ending a scheduled shift) shall be compensated for a minimum of two
(2) hours at their regular straight time hourly rate of pay. Overtime shall be accumulated
in fifteen (15) minute increments for each hour or fraction of an hour spent. This shall
also apply if an employee is scheduled for a shift and sent home due to a schedule change.

4.5.2 If an employee is called in on a regularly scheduled day off, the employee shall be
paid one-and-one-half (1-1/2)times their regular straight time hourly rate of pay.
Overtime shall be accumulated in fifteen (15) minute increments for each hour or fraction
of an hour spent. Employees shall be paid a minimum of four (4) hours at their regular
straight time hourly rate of pay.

4.5.3 The City agrees that no employee of the police department shall be required to wear
a pager. In the event that the City requires the employee to wear a pager, the City and the
Guild will negotiate an appropriate rate of pay. Should the City and the Guild not be able to
agree on an appropriate rate, the parties shall ask for the assistance of the PERC
commission to help determine such a rate.

4.6 Court Time - Court time and time required for conferences and/or consultations in
preparation for court proceedings outside of the employee’s regularly scheduled shift
shall be paid at one-and-one-half (1-1/2) times the employee’s regular straight time
hourly rate of pay. When an employee is called for court on a regularly scheduled day
off, the employee shall be paid for a minimum of four (4) hours at the employee’s regular
straight time hourly rate of pay, or one-and-one-half (1-1/2) times the employee’s regular
straight time hourly rate of pay.

4.7 Shift Differential — This hourly premium will be discontinued and all employees
will have their monthly base wage increased in lieu of shift differential as follows: (To
be increased before 1/1/07 wage increase.)

Night Sergeant $75.00
Swing Sergeant $49.00
Police Officers working rotating shifts $35.00
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4.8 Detective Differential - Employees assigned to the duty of detective shall receive
for each month assigned, a premium of one hundred thirty dollars (§ 130) per month.

4.9 Compensatory Time - In lieu of paid overtime, an employee may choose to accrue
compensatory time off to be utilized upon the request of the employee subject to
scheduling by the Police Chief or designee. Compensatory time may be accumulated for
up to sixty (60) hours. Compensatory time usage and accrual shall be limited to one
hundred twenty (120) hours per year. Each December 31 all compensatory time on the
books shall be automatically cashed out and paid to the employee. Compensatory time
shall be converted at the appropriate rate prior to placement in the Compensatory time
bank. (Example: One (1) hour overtime at time and one half (1-1/2) equals one and one
half (1-1/2) hours added to the Compensatory Bank.) An employee shall be paid for
accrued compensatory time upon resignation or termination, however, it is agreed that
prior to retirement employees shall use any accrued compensatory time prior to their
retirement date.

4.10  Shift Trade - The City and the Guild agree that the changing or trading of shifts
amongst employees is an acceptable practice, as long as such trade does not place an
employee in an overtime situation except when the change was clearly and already an
overtime situation.

411 Use of Reserves - Prior to assigning a reserve officer to fill in for a regular officer,
the Employer shall attempt to contact those regular officers who are on their day off. If
no regular officer elects to work the shift, the Employer may assign the shift to a reserve
officer.

ARTICLE 5 WAGES

5.1 The classifications of work and wage scales for employees covered by this Labor
agreement shall be as set forth in Appendix “A” of this Agreement and is incorporated by

reference.

ARTICLE 6 HOLIDAYS

6.1 Holidays for shift emplovees - In lieu of holidays, the City will pay eighty (80)
hours at the straight time rate to all employees working shifts and covered by this
agreement. In addition to the pay in lieu of holidays the city will grant sixteen hours of time
off as floating holidays which the employee may take at the employee's discretion and
approval of the Chief of Police or designee. These floating holiday hours shall not
carryover to the next year (December 1 — November 30) and may not be cashed out.

6.1.1 Holiday pay shall be issued once yearly on the same payroll check that is issued for
the payroll period ending November 30th . No draws of holiday pay shall be allowed.
Holiday pay shall be paid for holidays earned through November of each contract year and
those holidays earned after November shall be paid the following year.
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6.1.2 If an employee severs employment for any reason stated in section 3.2.1 prior to
the holiday payment, the benefit will be prorated to the date of termination. New
employees holiday pay will be prorated from the date of hire.

6.1.3 New employees working for a period of less than six (6) months prior to the
November payment will be entitled to use only eight (8) hours of time off as a floating

holiday.

6.1.4 For the purposes of Section 6.1, detectives shall be considered shift employees.

6.2 Holidays for non-shift employees - Non-shift employees shall receive the
following holidays off with eight (8) hours compensation at their regular straight-time
hourly rate of pay.

New Year’s Day 1st day of January

Martin Luther King’s Birthday 3rd Monday of January
President’s Day 3rd Monday of February
Memorial Day Last Monday of May
Independence Day 4th of July

Labor Day 1st Monday of September
Veteran’s Day 11th day of November
Thanksgiving Day 4th Thursday of November
Day Following Thanksgiving Day following Thanksgiving
Christmas Day 25th of December

Day Following Christmas 26th of December unless it

falls on a Saturday or Sunday
Floating Holiday to be taken at employee’s discretion and approval of the chief of
Police or designee.

6.2.1 If a holiday occurs while an employee is on vacation or sick leave, the holiday
shall not be charged to such vacation or sick leave.

6.2.2 If the date of any of the fore-referenced holidays should be changed, the new date
shall be deemed a holiday, and a holiday falling on Sunday shall be observed the
following Monday. A holiday falling on a Saturday shall be observed on the preceding
Friday. Any day or portion thereof designated as a holiday by the Employer shall be
recognized as a holiday under this Article.

6.2.3 Employees required to work on a holiday shall be paid at two (2) times their
regular straight time hourly rate of pay for all hours worked.

6.2.4 Should an employee terminate prior to completing the current year of service, the
floating holiday shall be paid on a pro-rated basis.
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ARTICLE 7 VACATIONS

7.1.1 Employees in the bargaining unit shall accrue vacation in accordance with the
following schedule. Vacation leave is accrued but may not be taken until the employee
has completed six (6) months of continuous service.

COMPLETED YEAR HOURS PER HOURS PER
MONTH YEAR

0 through 4 8.0 96

5 through 9 10.0 120

10 through 14 13.36 160

15 th year 14.0 168

16 th year 14.64 176

17 th year 15.36 184

18 th year 16.0 192

19 th year 16.64 200

7.1.2  An employee must use vacation leave in hourly increments. Vacations shall be
scheduled in advance and shall be approved by the Police Chief or designee. Vacations
shall be scheduled so that it does not disrupt the normal operations of the Employer.
Departmental seniority shall prevail if conflicts arise in vacation scheduling.

7.1.3 FEarned vacation shall be allowed to accrue eighty (80) hours over the previous
year’s allotment, but in no case will an employee be allowed to cash out vacation accrued
over two hundred eighty (280) hours.

7.1.4 Utilization of accrued vacation for an emergency nature shall be approved on a
case by case basis.

ARTICLE 8 SICK LEAVE/MATERNITY LEAVE/OTHER LEAVES

8.1 LEOFF I EMPLOYEES - In lieu of applying for disability leave as provided under
R.C.W. 41.26, LEOFF I employees may go on sick leave for up to forty (40) hours for
short term illness or injury.

8.2.1 LEOFF I EMPLOYEES - All employees hired after October 1, 1977, who are
not eligible for LEOFF I benefits shall be entitled to sick leave to be used in the event the
employee is sick or injured.

8.2.2 In addition such employee shall accrue leave at the rate of eight (8) hours per
month of consecutive and continuous employment, up to a maximum accrual of one
thousand four hundred forty (1,440) hours for use for any recognized sick leave. Upon
the death or retirement of an employee, such employee or their beneficiary shall receive
twenty-five percent (25%) of the then accrued and unused sick leave in cash in addition to
the last regular paycheck due such employee.
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8.2.3 Employees may use vacation or other earned compensatory time to supplement
sick leave if the employee has used all of his accrued sick leave.

8.2.4 Employees may use accumulated sick leave to care for dependents due to illness,
injury or preventative health care when the employee’s attendance is required.
Employees will be granted use of sick leave up to a maximum of forty (40) hours for each
occurrence and may be extended by the Employer in an emergency situation.

8.2.5 For the purposes of section 8.2.4 dependents shall include: Spouse, son, daughter,
foster child, dependents recognized for Federal Income Tax purposes and allowed by IRS,
and persons who reside in the same home who have reciprocal and natural and/or moral
duties to and do provide support for one another. The term does not include persons
sharing the same general house when the living style is primarily that of a dormitory or
commune.

8.2.6 SICK LEAVE DURING VACATION - When a condition listed under Section
8.2.1 or 8.2.4 arises while the employee is on vacation leave, the employee shall be
granted accrued sick leave as provided above, provided the employee notifies the
employer immediately, and a physician’s certificate shall be furnished upon the
Employer’s request.

8.3 Employees are required to notify the Chief or designee a minimum of one (1) hour
prior to his/her shift beginning. If the employee uses sick leave for two (2) or more
consecutive shifts the employee is required to advise the Police Chief of the nature of his
or her illness or injury and may be required to provide a written statement from the
treating physician to the Police Chief. An employee proven to misuse sick leave
privileges shall be subject to immediate disciplinary action which may include
termination.

8.4  MATERNITY LEAVE - an employee requesting maternity leave shall give
written notice to the Employer as far in advance as possible. Written requests for

maternity leave shall include:

1. Anticipated date of birth
2. Estimated date leave is to begin
3. Estimated date of return from leave

8.4.1 The employee may continue to work until, in the judgment of the Employer and
the employee’s physician, her work or her health is impaired by her condition.

8.4.2 Earned sick leave use will be granted from the date of leave up to thirty (30)
calendar days following the child’s birth. Any sick leave beyond thirty (30) calendar days
following the child’s birth must be certified by a physician stating that the employee is
unable to perform her normal duties as an employee because of her health or disability.
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ARTICLE 9 BEREAVEMENT LEAVE/OTHER LEAVES

9.1.1 When death occurs to a member of the employee’s immediate family, the
employee shall be granted the necessary time off, not to exceed three (3) consecutive
days, for making arrangements and attending the funeral. In special circumstances and
where travel distances require additional time, the Chief or designee may grant an
additional two (2) days off.

9.1.2 Members of an employee’s immediate family are limited to the employee’s
spouse, sons, daughters, mother, father, brothers, sisters, step-children and step-parents,
grandparents, grandchildren, or like relatives of the employee’s spouse, and persons who
reside in the same home, who have reciprocal and natural and/or moral duties to and do

provide support for one another.

9.1.3 The employee shall notify and make arrangements with the Employer for any
requested bereavement leave.

9.2 OTHER LEAVES - Leave without pay or benefits shall be granted to employees
who have exhausted sick leave, annual vacation and industrial insurance (where
applicable), for the following reasons:

1. Serious illness exceeding thirty (30) calendar days.

2. Serious illness in the immediate family.

3. Non-work related accident or illness requiring an absence from work.
4. Occupational injury and/or accident or illness.

9.2.1 Requests for leave without pay or benefits must be in writing.

9.2.2 Leave shall only be granted for the period of disability and shall not exceed one
(1) year unless otherwise specified.

ARTICLE 10 JURY DUTY

10.1  An employee called for jury duty shall be compensated at his or her regular
straight time rate for the difference between the jury fee received and the actual hours lost
from work, not to exceed eight (8) hours per day excluding reimbursement by the court
for mileage and meals.

ARTICLE 11 - HEALTH AND WELFARE

11.1 For the term of this Agreement, employee and dependent health and welfare coverage
will be provided through the Association of Washington Cities Regence Blue Shield
Medical Plan A, Washington Dental Service Plan A and Vision Service Plan (no
deductible). For the term of this Agreement, the employee shall contribute to the cost of
these insurance premiums through payroll deduction as follows:
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Single $- 22.00 per month
2-Party $- 43.00 per month
Family $- 53.00 per month

The employee’s contribution to insurance premiums shall be paid through the City’s IRC
section 125 plan.

11.2  Long Term Disability Insurance - The City agrees to pay $10.00 per LEOFF II
employee towards the cost of a long term disability plan. Such plan to be mutually agreed
upon by both parties.

ARTICLE 12 UNIFORM ALLOWANCE/EQUIPMENT

12.1  All uniforms and protective clothing required to be worn by an employee shall be
purchased by the City. The Equipment and Uniform items covered by this agreement
shall be as set forth in Appendix “B” of this Agreement and is incorporated by reference.

12.1.1 Employees shall be held accountable for all such items issued to the employee by
the City. Items which become worn out, lost, or destroyed as a direct result of the proper
performance of the employee’s duties, or as result of an occurrence, shall be replaced by
the City. If said items become lost or mutilated as a result of an employee’s willful
negligence or intentional act, they shall be replaced by the employee.

12.1.2 All equipment issued by the City to each employee shall remain the property of
the City.

12.1.3 For advisory purposes only a four person board comprised of two (2) members
selected by the Guild and two (2) members selected by the Employer shall be established
for the purpose of recommending new equipment acquisition and recommended
guidelines and regulations governing uniforms worn by employees.

12.1.4 The employer shall pay for the cleaning of two (2) uniform shirts and two (2)
uniform pants per week for uniformed personnel. The employer shall pay for the cleaning
of two (2) suits worn by the detective per month as needed. Additional cleaning of
uniform items and clothing worn in the line of duty may be approved by the Police Chief
or designee on an individual basis.

12.1.5 The employer shall pay for repair or replacement of employee’s personal property
reasonable and necessarily worn or carried by an employee, when such property is stolen,
damaged, or destroyed as a direct result of the employee’s performance of his official
duties. Payment shall not be approved if the willful negligence or wrongful conduct of
the employee was a contributing factor to the loss.

12.2  Police officers, sergeants and detectives are currently assigned one (1) vehicle per
officer. Each assigned vehicle may be taken home, when the officer lives north of the
Skagit River and within a three (3) mile radius of the City Hall. Any officer living outside
this boundary must leave his/her vehicle in an assigned parking space at City Hall.
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12.3  Unsafe Vehicles. No employee of the police department will be required to drive
an unsafe vehicle. If in the judgment of the employee, or the City a vehicle is deemed to
be unsafe, the City agrees to the following: As soon as is practical, so as not to endanger
the safety of the employee or the public the vehicle in question will be inspected by a
qualified mechanic. The vehicle will be repaired, adjusted or removed from service, as
needed. The City and the Guild agree that mileage alone shall not be a determining factor
in a vehicle being safe or unsafe.

ARTICLE 13 ACCIDENT OR INJURY REPORT

13.0 It is the responsiblity of the employee to report all injuries, regardless of severity,
to the officer in charge, who shall write a report during the shift, and file it with the Chief

immediately.

ARTICLE 14 RESIDENCE AND RESPONSE TIME

14.0  Due to the need for emergency response, employees of the Sedro-Woolley Police
Department shall establish their permanent residence within a twenty (20) minute
response time to the City of Sedro-Woolley Police Department Offices. The time shall
begin when the police officer enters his vehicle and checks in by radio, and terminates
upon arrival at the police department. Employees are currently working for the City as of
January 1, 1993, living outside the twenty (20) minute response time are exempt from the
above requirement, unless the employee moves from the employee’s existing residence.
A current employee shall not move into a new residence located outside the response time
area. Failure to comply with this section shall be cause for immediate termination of
employment with the City of Sedro-Woolley subject to applicable statues.

ARTICLE 15 OUTSIDE EMPLOYMENT

15.0 Employees are prohibited from engaging in outside employment or being involved
in a business activity which would adversely affect, hinder or impair the employee’s
performance or effectiveness as a Police Officer or the ability of the Police Department
from performing its duties as determined by the Chief. The employee shall report to the
Chief in writing all outside employment or business activities.

ARTICLE 16 DISCIPLINE AND DISCHARGE

16.1 The Employer may discharge or suspend an employee for just cause, but no
employee shall be discharged or suspended unless a written warning notice shall
previously have been given to such employee of a complaint against him/her concerning
his/her work or conduct, except that no such prior warning notice shall be necessary if the
cause for discharge or suspension is theft, use of alcohol or other drugs per Appendix
“D”, or conviction of a crime.
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16.1.1 Anemployee shall sign all items placed in their personnel file.

16.2  The City shall follow guidelines established by Appendix “C” Police Officers Bill
of Rights” in an effort to ensure investigations of employees are conducted in a manner
which is conducive to good order and discipline and in keeping with the provisions of the
Civil Service Commission Rules.

16.3  An employee wishing to appeal a disciplinary decision or other matter under the
jurisdiction of the Civil Service Commission waives the right to take the same issue
through the grievance procedure of the labor agreement.

ARTICLE 17 GRIEVANCE

17.1 A grievance means a dispute or disagreement raised by an employee of the
bargaining unit against the City. Grievances shall be limited to those disputes or
disagreements involving the interpretation and application of the provisions of this
agreement. It is specifically understood that matters governed by Civil Service rules and
regulations shall not be considered grievances and subject to the grievance procedures
within the agreement.

17.2  Grievances shall be processed and settled in the following manner:

STEP 1. The employee, group of employees, and/or Guild representative, who
have an alleged grievance shall present the grievance to the employee’s immediate
supervisor within ten (10) calendar days of its occurrence or the date the employee
should have reasonably known of its occurrence or the grievance shall not be
subject to the grievance procedure. The supervisor shall only attempt to resolve
grievances within their immediate control and shall notify the Chief of all
grievances filed. If the immediate supervisor cannot resolve the grievance or if it
is outside his or her control then he or she shall submit in writing his or her
decision to the employee within ten (10) calendar days. If not resolved, the
grievance shall proceed to STEP 2.

STEP 2. If the grievance was not resolved in STEP 1, the Guild shall submit the
grievance in writing to the Police Chief within ten (10) calendar days.  The
written statement shall include the section(s) of the agreement allegedly violated,
the facts as known, and the remedy sought. The Chief shall notify the Guild of
his/her response in writing within ten (10) calendar days.

STEP 3. If the grievance was not resolved in STEP 2, the Guild may refer the
grievance in writing together with all other pertinent material to the Mayor within
ten (10) calendar days. = The Mayor shall notify the Guild in writing of the
decision of the City within ten (10) calendar days.

STEP 4. The Guild may appeal an adverse decision of the Mayor to a neutral
arbitrator. In the event that the parties cannot agree on a neutral arbitrator within
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ten (10) working days, they shall petition the Public Employment Relations
Commission to submit a list of eleven (11) arbitrators. The parties shall
alternatively strike names until one (1) name remains on the list. The order of
striking of names shall be determined by a coin toss. The remaining name shall
serve as the impartial arbitrator who shall conduct a hearing and issue a decision
which shall be final and binding upon all parties to the dispute. The arbitrator
may only render a decision on issues addressed within this Agreement and shall
have no power to add to, subtract from, alter, amend or change any provision of
this Agreement.

17.3  Each party shall bear the expense of presenting its own case. The expenses of a
Public Employment Relations Commission hearing officer shall be born equally by the
City and the Guild.

17.4 At any step of the grievance procedure, time limits may be extended by mutual
written agreement of the parties. The parties may also mutually agree in writing to waive
a grievance to any step in the grievance procedure.

17.5  Failure to process the grievance to the next step within the established time limits
shall constitute a resolution of the grievance based on Management’s last response.

ARTICLE 18 MANAGEMENT RIGHTS

18.1 The Guild recognizes the prerogative of the City to operate and manage the
municipal services in the most efficient, effective manner.

18.2  The Guild recognizes the exclusive right of the City to establish reasonable rules
and policies for the operation of its business. The City agrees to appraise the Guild of all
such rules and policies and changes thereto as they are adopted or amended.

18.3 The Guild recognizes the exclusive right of the City to establish methods and
means of providing municipal services, to increase, diminish or change municipal
equipment, including the introduction of new, improved or automated methods or
equipment.

18.4 The Guild recognizes the exclusive right of the City to assign employees to
specific jobs within the bargaining unit in accordance with their job classification or title.

ARTICLE 19 MATTERS COVERED AND COMPLETE AGREEMENT

19.1 The parties agree that this document contains the complete agreement on all
bargainable issues.

19.2  For purposes of applying the provisions of this Agreement to the Firefighter
classification, all references to "Police Chief" or "Chief" shall mean "Fire Chief", and all
references to "Police Department” or "Department" shall mean "Fire Department”.
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19.3  The following provisions of this Agreement shall not apply to employees in the
Firefighter classification:

1) Section 4.5.1 (Call back between shifts)

2) Section 4.5.2 (Call back on days off)

3) Section 4.7 (Shift differential)

4) Section 4.11 (Use of Reserves)

ARTICLE 20 SEPARABILITY AND SAVINGS

20.1  Should any provision of this Agreement or the application of such provision be
render or declared invalid by a court of final jurisdiction or by reason of any existing or
subsequently enacted legislation, the remaining parts or portions of this agreement shall
remain in full force and effect.

ARTICLE 21 DURATION

21.1  This Agreement is effective January 1, 2007, and shall remain in full force and
effect through December 31, 2009, and shall remain in effect during the course of
negotiations on a successor Labor Agreement. The parties shall attempt to commence
negotiations on proposed amendments to this Agreement which would become effective
following he expiration of this Agreement, by no later that August 1, 2009.

Dated this day , 2006

SIGNED: SIGNED:

Sedro-Woolley Public Safety Guild
Negotiating Committee

Sharon D. Dillon

Mayor

Doug Salyer City of Sedro-Woolley
ATTEST:

Tom Lazaron Patsy K. Nelson

City Clerk-Treasurer

David Welch

Derrick Youngquist
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APPENDIX “A”
to the
AGREEMENT
By and Between
CITY OF SEDRO-WOOLLEY, WASHINGTON
and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
REPRESENTING THE POLICE DEPARTMENT COMMISSIONED EMPLOYEES
AND FIREFIGHTER CLASSIFICATION
January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, (“Employer”), and SEDRO-WOOLLEY
PUBLIC SAFETY GUILD, (“Guild™).

A.1  Effective January 1, 2007, the classifications of work and the monthly rates of
pay for each classification covered by this Agreement shall be as follows:

Step A Step B Step C Step D Step E
CLASSIFICATION 00-03m 03-12m 13-24m 25-36m 37+m
Police Officer 3,929 4,155 4,381 4,469 4,834
Firefighter 3,640 3,855 4,062 4,144 4,486

00-06m 06-12m
Police Sergeant 5,162 5,214 5,265 5,320 5,372
Police Sgt - Night 5,242 5,294 5,345 5,399 5,451
Police Sgt - Swing 5,214 5,266 5,317 5,372 5,424

A.1.1 The step rates identified in section A.1 shall become effective on the employee’s
anniversary date.

A.2  Effective January 1, 2008, the classifications of work and the monthly rates of pay
for each classification covered by this Agreement shall be: Police Department - increased
by 100% of the All Urban Consumers Index (CPI-U) for the Seattle-Tacoma-Bremerton
area for that period from June, 2006 to June, 2007, but not less than two and one-half
percent (2.5%) and not greater than six percent (6%); plus one percent (1.0%). Fire
Department - increased by 100% of the All Urban Consumers Index (CPI-U) for the
Seattle-Tacoma-Bremerton area for that period from June, 2006 to June, 2007, but not
less than two and one-half percent (2.5%) and not greater than six percent (6%).

A.2.1 The step rates identified in section A.2 shall become effective on the employee’s
anniversary date.

A.3  Effective January 1, 2009, the classifications of work and the monthly rates of
pay for each classification covered by this Agreement shall be: Police Department -
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increased by 100% of the All Urban Consumers Index (CPI-U) for the Seattle-Tacoma-
Bremerton area for that period from June, 2007 to June, 2008, but not less than two and
one-half percent (2.5%) and not greater than six percent (6%); plus one percent (1.0%).
Fire Department - increased by 100% of the All Urban Consumers Index (CPI-U) for the
Seattle-Tacoma-Bremerton area for that period from June, 2007 to June, 2008, but not
less than two and one-half percent (2.5%) and not greater than six percent (6%).

A.3.1 The step rates identified in section A.3 shall become effective on the employee’s
anniversary date.

A4  Longevity. In addition to the rates of pay identified in Section A.1 each employee
who is qualified shall received longevity pay based on the following years of service:

YEARS OF SERVICE MONTHLY LONGEVITY
Beginning 5th $17.50 per month
Beginning 6th $21.00 per month
Beginning 7th $24.50 per month
Beginning 8th $28.00 per month
Beginning 9th $31.50 per month
Beginning 10th $35.00 per month
Beginning 11th $38.50 per month
Beginning 12th $42.00 per month
Beginning 13th $45.50 per month
Beginning 14th $49.00 per month
Beginning 15th $52.50 per month
Beginning 16th $56.00 per month
Beginning 17th $59.50 per month
Beginning 18th $63.00 per month
Beginning 19th $66.50 per month
Beginning 20th $70.00 per month

A.5  Field Training Officers. In addition to the wages set forth in A.3 officers
assigned as a Field Training Officer shall receive an additional One Hundred Fifty
Dollars ($150.00) per month. The additional amount shall be paid only while serving as a
FTO. The City shall pro rate pay for partial months served.

A.6 Specialty Pay. Officers assigned and certified as Defense Tactics Instructors and
Firearms Instructors shall receive specialty pay in the amount of Seventy-Five Dollars
($75.00) per month while serving in this assignment. Firefighters certified both as
Hazardous Materials Technician and Confined Space Rescue shall receive specialty pay
in the amount of Seventy-Five Dollars ($75.00) per month. The City shall pro rate pay for
partial months served.

A.7  Lateral Entry. Lateral Police Officers shall be hired in at Step C of the wage
scale.
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A.8  Minimums. It is understood that this Agreement represents minimums with
respect to wages and other conditions of employment and does not prevent the Employer
from allowing merit increases or affecting more favorable benefits and working

conditions.

A.9.1 Employees shall be eligible for reimbursement for meals during work related
travel involving less than twenty-four (24) hours up to the following limits:

Breakfast $ 8.00 + sales tax + 15% gratuity
Lunch $10.00 + sales tax + 15% gratuity
Dinner $18.00 + sales tax + 15% gratuity

Receipts shall be submitted to the City Clerk-Treasurer in order to receive
reimbursement.

A.9.2 Employees shall be eligible for a per diem of $36.00 per day for work related
travel involving more than 24 hours. A per diem of $36.00 shall be paid by the City for
each twenty-four (24) hour period beginning from the time the employee leaves the City
to the time the employee enters the City. If LR.S. regulations require it, the amount of
the per diem shall be reported as income to the employee. If not required by the L.R.S.
regulations, such per diem amounts will not be reported as employee income.

A.10  The City will pay $15.00 per month per participating Police or Fire Department
employee towards the cost of fees for use of the Murdock Mall physical training room or
a comparable facility. The balance of the program cost will be paid by the Police or Fire
department employee who voluntarily participates in the program.
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APPENDIX “B”
to the

AGREEMENT
By and Between

CITY OF SEDRO-WOOLLEY, WASHINGTON

and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
(Representing the Police Department Commissioned Employees and Firefighters
Classification)
January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, hereinafter referred to as the Employer, and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD, herein after referred to as the Guild.

UNIFORMS AND EQUIPMENT

B.1 It shall be the City’s responsibility to provide to all Police Officers on an “as
needed” basis all or part of the following uniform and equipment:

UNIFORM
Number Issued Item Issued To
1 Badge Shirt P/0O, Sgt., Detective
1 Badge (flat) P/O, Sgt., Detective
3 Shirts L/S P/O, Sgt., Detective
3 Shirts S/S P/O, Sgt., Detective
3 Trousers P/O, Sgt., Detective
1 Base Ball Style Cap P/O, Sgt., Detective
1 Tie P/O, Sgt., Detective
1 Tie Bar P/O, Sgt., Detective
1 Utility Jacket P/O, Sgt., Detective
1 Uniform Belt P/O, Sgt., Detective
1 Protective Vest P/O, Sgt., Detective
1 Pair of boots or shoes P/O, Sgt., Detective
(Not to exceed $225)
1 Pair of gloves P/O, Sgt., Detective
1 Raincoat P/O, Sgt., Detective
1 Coveralls P/O, Sgt.
Variable Departmental Insignias (for like
Number of Uniforms issued)
1 Name Tag P/0,. Sgt., Detective
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EQUIPMENT

Number [ssued Item Issued To

1 Handgun P/O, Sgt., Detective
1 Handcuffs P/O, Sgt., Detective
1 Handcuff case

(single/double) P/O, Sgt., Detective
1 Gun belt P/O, Sgt., Detective
1 Gun holster P/O, Sgt., Detective
1 Flashlight holder P/O, Sgt., Detective
1 Key holder P/O, Sgt., Detective
1 Badge case & ID card P/0O, Sgt., Detective
1 Mini-light P/O, Sgt., Detective
1 Portable Radio P/O, Sgt., Detective
1 Chemical Spray P/O, Sgt., Detective

B.2 It shall be the City’s responsibility to provide the Firefighter on an “as needed”
basis all or part of the following uniform and equipment with cleaning services.

UNIFORM
Number Issued Item

Dark blue work shirts

Light blue dress shirts

Dark blue pants

Dark blue T-shirts

Pair of shoes/boots (max $300)
Dark blue tie

Webb belt

Work jacket w/reflective striping
Coveralls

i L T R VO RS I NG B Y]

EQUIPMENT

Number Issued Item

1 PBI Jacket wireflective striping and leather cuffs, shoulders,
elbows and radio pocket

1 PBI pants w/reflective striping and leather cuffs and pocket with

suspenders

Shoulder length PBI hood

Helmet w/face shield and ear flaps

Pair of leather gloves

Pair of fire fighting boots w/steel toe

S O S Y

All would be issued with the appropriate name tags and badges.
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APPENDIX “C”
to the
AGREEMENT
By and Between
CITY OF SEDRO-WOOLLEY, WASHINGTON
and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
(Representing the Police Department Commissioned Employees and Firefighters
Classification)

January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, hereinafter referred to as the Employer, and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD, herein after referred to as the Guild.

C.1 General Procedures. To the extent possible, any employee being investigated for
possible discipline will be informed in writing at least twenty-four (24) hours prior to the
interview of the general nature of the investigation in order to afford the employee the
opportunity to consult with a Guild representative and to arrange for a Guild
representative to be present during the interview. This notice requirement shall not
pertain to questions asked at the scene of a crime in order to control the scene and
apprehend any suspects.

C.1.2 The Guild representative shall not unduly interfere in the interview. These
restrictions on the Guild’s representative’s role in no way limit the Guild’s right to
present other evidence to the City at other phases of the investigation, after the conclusion
of the questioning.

C.1.3 To the extent reasonably possible, interviews shall take place at the Department
facilities. During an interview, the employee will be entitled to reasonable intermissions
for personal physical necessity.

C.1.4 The City shall make a reasonable good faith effort to conduct these interviews
during the employee’s regularly scheduled shift or normal business hours, except for
emergencies or where the interviews can be conducted by telephone. Where an employee
is working on a graveyard shift, the interview may be scheduled contiguously to the
employee’s shift at the Chief’s discretion. The employee will receive appropriate
overtime pay for hours worked outside the employee’s regular shift.

C.1.5 The employee shall be required to answer any questions concerning a non-criminal
matter under investigation. The employee shall also answer all questions about alleged
criminal conduct after the City has informed the employee that the employee’s statements
shall not be used in any criminal proceeding. The employee shall be afforded all rights
and privileges to which the employee is entitled under State and Federal law.

C.1.6 All interviews shall be limited in scope to activities, circumstances, events,
conduct, acts or background which pertains to the incident which is the subject of the
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investigation. Nothing in this section shall prohibit the City from questioning the
employee about information which is developed during the course of the interview.

C.1.7 If the Department tape records the interview, a taped copy of the complete
interview of the employee shall be furnished, upon request, to the employee. If the
interviewed employee is subsequently disciplined and any part of the recording is
transcribed by the City or the Guild, the other party shall be given a complimentary copy
thereof. The Guild shall be allowed to tape record the interview with the permission of

the Chief.

C.1.8 The employee and the Guild shall be advised of the results of the investigation,
unless limited by law.

C.2 Just Cause. Disciplinary actions shall be imposed upon an employee only for just
cause.

C.2.1 Disciplinary actions will normally be progressive in nature, but the level of
discipline administered may depend upon a number of factors. Disciplinary actions may
include the following:

Counseling/retraining
Reprimand

Suspension with pay
Suspension without pay
Demotion

Discharge

me o o

C.2.2 The Guild shall have the right to process the following disciplinary actions through
arbitration: suspension with or without pay, demotion and discharge.

C.2.3 The suspect employee shall be entitled to Guild representation at all investigatory
interviews that the employee reasonably believes could lead to discipline, if the employee
S0 requests.

C.2.4 Notice and opportunity to respond. Upon reaching a conclusion that just cause
exists to discipline an employee with suspension, demotion or discharge, the Chief of
Police or his/her designee shall provide the employee and the Guild with the following
information prior to the administration of discipline:

a.  The nature of the allegation of charges against the employee;

b.  The directives, policies, procedures, work rules, regulations or other order of
the City that was violated,

c.  The range of disciplinary action being considered.

C.2.5 Pre-Disciplinary Meeting. An informal meeting shall serve as the opportunity for
the employee and Guild to furnish additional facts before a disciplinary decision
involving suspension, demotion or discharge is finalized. The employee shall be given
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the opportunity to be heard, to respond to the allegations and to have these responses
considered prior to the imposition of discipline.

C.2.6 City’s Decision. Within a reasonable time, the Chief of Police or designee shall
issue a written decision imposing discipline, exonerating the employee or taking such
other action deemed appropriate.

C.3 No employee or officer covered by this Agreement shall be required to take or be
subjected to any lie detector or similar tests as a condition of continued employment.
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APPENDIX “D”
to the
AGREEMENT
By and Between
CITY OF SEDRO-WOOLLEY, WASHINGTON
and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
(Representing the Police Department Commissioned Employees and Firefighters
Classification)

January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, hereinafter referred to as the Employer, and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD, herein after referred to as the Guild.

DRUG AND ALCOHOL POLICY

D.1.0 Purpose and Intent - The City and the Guild recognize that they have a mutual
obligation to ensure a safe and healthy work environment. This policy is instituted to
assure that the work place be free of employees whose job performance may be impaired
by the abuse of alcohol or other drugs.

The City recognizes that alcohol and other drug abuse are treatable illnesses and
to the extent possible, the employer’s response to these illnesses should be to encourage
treatment and rehabilitation. The employee and the Guild recognize that consumption of
alcohol or other drugs to the point that employees are unable to perform their jobs safely
and effectively will not be tolerated.

The City and the Guild recognize that when an employee places himself or herself
in a situation in which the employee’s job performance is impaired by alcohol or other
drugs that it is the responsibility of the parties to prevent endangerment of the employee,
fellow employees, and/or the public.

The City recognizes the employee’s concerns for their personal privacy and
therefore agrees that discovery testing for alcohol and other drugs may be used only in
cases in which there are questions of impaired job performance, reasonable suspicion of
abuse is evidenced, or if an accident involving property damage to city property or serious
physical injuries occurs while on duty. However, the City may use pre-employment
discovery testing in any case.

The City and the Guild recognize that the use of a substance abuse treatment
program does not replace normal disciplinary procedures for unsatisfactory job

performance.
D.1.1 Definitions:
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D.1.1.1Reasonable Suspicion - means specific, articulateable observations by a
supervisory employee concerning their work performance, appearance, behavior, or
speech of the employee.

D.1.1.2 Impaired - means that an employee has a detectable level of alcohol or drugs in
the employee’s blood or urine or a noticeable or perceptible impairment of the
employee’s mental or physical faculties.

D.1.1.3 Prohibited Drugs - means all forms of narcotics, depressants, stimulants,
hallucinogens, cannabis, or other controlled substances as defined by Chapter 69.50.;101
RCW, whose sale, purchase, transfer, use, or possession is prohibited or restricted by law.

D.1.1.4 Over The-Counter Drugs - means those drugs that are generally available without
a prescription from a medical doctor and are limited to those drugs which are capable of
impairing the judgment of an employee to safely perform his or her duties.

D.1.1.5 Prescription Drugs - means those drugs which are used in the course of medical
treatment and have been prescribed and authorized for use by a licensed medical
practitioner/physician or dentist.

D.1.1.6 Discovery Testing - means any testing done prior to employment or as a result of
reasonable suspicion as defined by this policy. Testing includes blood and urine
screening for alcohol or other drugs. After July 1992, a conditional job offer must be
made prior to the drug test.

D.1.2 Procedure - Reporting for work under the influence of alcohol or other drug, or
the use, sale or possession by an employee of alcohol, a prohibited drug, a drug not
medically authorized, or other drug that impairs job performance or poses a hazard to the
safety and welfare of the employee, fellow employees, or the public is strictly prohibited
and will result in immediate disciplinary action, which may include termination. It is the
goal of this policy to prevent and rehabilitate, rather that terminate the employment of
workers who are abusing alcohol or other drugs. Therefore the following procedure shall
be followed:

D.1.2.1Each employee shall report the use of medically authorized drugs or other
substances which can impair job performance to his or her immediate supervisor and
provide proper written medical authorization from a physician to work while using the
authorized drugs. It is the employee’s responsibility to determine from the physician
whether the prescribed drug would impair his or her job performance. Failure to report
the use of such drugs or other substances, or failure to provide proper evidence of medical
authorization, may result in disciplinary action.

D.1.2.2 If there is reasonable cause to believe that an employee’s job performance may be
impaired by alcohol or other drugs, the employee’s supervisor shall question the
employee with regard to the behavior. The supervisor shall directly observe the
employee’s behavior and document in writing the behavior on the Impaired Behavior
Report form. Indications of impaired behavior include but are not limited to the
following: staggering or irregular gait, the odor of alcohol on the breath, slurred speech,
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dilated or constricted pupils, inattentiveness, listlessness, hyperactivity, performance
problems, illogical speech and thought processes, poor judgment, or unusual or abnormal
behavior.

D.1.2.3 When possible, a second managerial employee shall also observe and document
the employee’s behavior to verify that there is a reasonable suspicion that alcohol or other
drug consumption may be involved. The supervisor or appropriate manager shall
determine whether the employee’s behavior is impaired to the point of being unable to
perform his or her duties effectively and safely. The employee shall be relieved of this or
her duties and placed on a suspension with pay status until a clear determination can be
made by the appropriate manager as to the abuse or non-abuse or alcohol or other drugs.
Under no circumstance will an employee be allowed to operate equipment or drive a
motor vehicle when it reasonable appears that his or her ability has been impaired.

D.1.2.4 If it is concluded that there is a reasonable suspicion that alcohol or other drug
consumption is involved, the supervisor or appropriate manager shall have a drug or
alcohol test administered. The employee must sign the Performance Impairment Exam
Consent form before testing may be conducted. Failure of an employee to take the test(s)
shall result in the employee’s immediate termination. The City may also have the
employee undergo a physical examination at City expense at the time that the drug or
alcohol test is administered. The test(s)) must be conducted within a reasonable time
period after the observation of the problem behavior.

D.1.2.5 If the test is negative, the employee shall be counseled by the physician and
returned to work, if appropriate to the medical diagnosis, with no loss of pay or benefits.
Where appropriated, a signed physician’s release may be required by the City before the
employee returns to work. Time lost due to an illness will be charged to sick leave. If the
behavior that led to the initial investigation is not due to substance abuse but continues to
hinder job performance, the City may require the employee to undergo further medical
evaluation.

D.1.2.6 In cases in which immediate termination is not warranted, the employee will be
placed in an unpaid rehabilitation leave status. The employee shall be evaluated and a
recommended appropriate treatment shall then be arranged. Where appropriate, the
employee shall be referred to a treatment program agreed upon by the Guild and the City.
Once the inpatient part of the program has been completed, the employee may be re-
employed only with a written release from the treating or primary physician. When
prescribed by a physician or a rehabilitation program, drug testing may be included as a
part of that treatment program. An employee who is returned to work as provided for
under this procedure who fails to comply with any of the terms of an agreed upon
treatment or return-to-work agreement may be terminated.

D.1.2.7 If the test is positive, the employee may request a second test be performed on the
same urine or blood specimen. The results of the second test will be conclusive. If the
test is positive the employee may be terminated, depending upon the circumstances of the
situation. Circumstances warranting an immediate termination includes incidents in
which the employee’s impairment resulted in loss of life, serious injury to self or others,
the serious loss or damage of property, or an incident of parallel magnitude.
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D.1.2.8 An employee who is the subject of an investigation related to substance abuse
may have a Guild representative or other employee present during the investigative
procedures outlined above. Disciplinary actions taken by the City under this procedure
shall be subject to the grievance procedure of the respective Labor agreement or
established policy.

D.1.2.9 The City shall utilize both urine and blood tests for verification. The “enzyme-
immunoassay” (EMIT) and “gas chromatography-mass spectrophotometry” (GC-MS) test
method shall be used in a laboratory agreed upon by the Guild and the City. The City
shall pay for the costs of all tests. Medical examinations carried out under this procedure
when not completely covered by Health & Welfare benefits shall be the responsibility of
the employee. The City shall pay these costs for LEOFF I employees only. The City
shall maintain confidentiality of test results to the extent possible.

D.1.2.10 Once an employee completes rehabilitation and follow-up care and no re-
occurring incidents have taken place for two years the record of treatment and positive
test results will be retired to a “closed” medical record and the employee will be given a
fresh start with a clean administrative record.

D.1.2.11 The Guild and the City shall work cooperatively to facilitate the resolution of
problems that arise under the administration of this policy. When appropriate, the
employee, the Guild and the City shall enter into joint agreements that establish the form
of rehabilitation and the conditions that will be imposed for the return of an employee to
the work place.

D.1.3 Right of Appeal - Each employee has the right to challenge the results of drug
testing per Civil Service Rules, or appropriate grievance procedures as outlined in the
Guild contract.

D.1.4 Conflict With Other Laws - This policy shall not supersede or waive an
employee’s federal or constitutional rights.
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AGREEMENT
by and between
CITY OF SEDRO-WOOLLEY, WASHINGTON
and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
REPRESENTING THE POLICE DEPARTMENT SUPPORT EMPLOYEES
January 1, 2007 through December 31, 2009

THIS AGREEMENT is between the City of Sedro-Woolley, Washington (“City”) and the
Sedro-Woolley Public Safety Guild, Representing the Police Department — Support
Employees, (“Guild”).

ARTICLE 1 RECOGNITION, GUILD MEMBERSHIP AND PAYROLL
DEDUCTION

1.1 Recognition - The City recognizes the Guild as the sole and exclusive collective
bargaining representative for the Police Support employees of the City performing work
within the Sedro-Woolley Police Department, excluding any employee serving in an exempt
capacity per Chapter 41.56 RCW for the Sedro-Woolley Police Department.

1.2 Membership - It shall be a condition of employment that all employees covered by
this Agreement who are now members of the Guild or become members after the effective
date of this Agreement, remain members in good standing during the term of this
Agreement or otherwise comply with the provisions of this article.

1.3 Time Limit and Options - New employees hired during the term of this Agreement
shall within thirty (30) days of their hire-in date:

1) Become a member of the Guild and pay the dues, fees, and costs required of
membership; or

2) In the case of employees who cannot pay such charges as a result of religious
convictions, they shall pay an amount equivalent to regular Guild dues and initiation
fee to a nonreligious charity mutually agreed upon by the Guild and the employee.
This provision shall only apply in cases where the employee is prohibited or
discouraged from becoming a Guild member by bona fide personal religious tenets,
or by teachings of the religious body of which the employee is a member. Proof of
payment shall be furnished to the Guild for all charity payments.

1.4 Service Fee - Any time an employee may agree to pay to the Guild an amount equal
to the dues, fees and costs required of Guild membership, in which case, the employee
would not be required to join the Guild.

1.5 Dues Deduction - The City agrees to deduct from the paycheck of each employee
who has so authorized it, the regular monthly dues or costs uniformly required by the Guild.
The amounts deducted shall be transmitted monthly to the Guild on behalf of the employee
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involved. Written authorization to deduct dues or service charge shall be made by the
employee on a form prescribed by the City. Requests for changes in deduction of dues may
not exceed two (2) per year.

1.6 Non-Compliance - The Guild agrees that the City shall not terminate any employee
under any provision of this article until written notification is provided by the Guild to the
City that an employee has failed to pay the required initiation fee, dues, service charge,
charity payments in lieu thereof, or provide proof of payment to such charity or otherwise
comply with the provisions of this article, and until after the employee has had a reasonable
period of time within which to comply with such requirements.

1.7 Upon receiving notice of failure to comply with the provisions of this article, the
City and the Guild shall immediately meet to review the case and decide on action to be
taken to secure compliance, or in the event of intentional noncompliance, determine the
termination date for the employee who willfully refuses to comply. Unless due to the
employer's negligence, the Guild agrees to hold the City harmless from claims, causes or
complaints arising out of the termination of employment of any employee pursuant to the
provisions hereof.

ARTICLE 2 GUILD RIGHTS

2.1 Discrimination - The City shall not interfere with the rights of employees to
become members of the Guild, and there shall be no discrimination, interference,
restraint, or coercion by the City or City representative against an employee because of
Guild membership or because of employee activity in an official capacity on behalf of the
Guild.

2.2 Guild Activity - No Guild member or officer shall conduct any Guild business on
City time, and no Guild meeting will be held on City time, except with the permission of
the Chief or designee.

2.3 The Employer agrees that any employee serving as a Guild representative or on a
negotiating committee, shall be allowed to conduct Guild business with the Employer
during working hours without loss of pay.

2.4 Strikes - The Guild agrees there shall be no strikes, slowdowns, stoppage of work
or interference with the efficient management of the Police Department during the life of
this Agreement.

2.5 Should any job action occur, employees shall be required to cross an established
picket line to perform emergency activities. The City agrees to meet with the Guild to
establish temporary procedures during non-emergency situations.
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2.6 A Guild bulletin board will be provided for official Guild business only. The Guild
shall not post any materials which are obscene, defamatory or impair the operations of the
Police Department, Fire Department, or the City.

ARTICLE 3 PROBATION PERIOD, LAYOFF, RECALL AND JOB
VACANCIES

3.1 Probation Period - A new employee shall be subject to a one (1) year probation
period as established by the Sedro-Woolley Civil Service Commission, commencing with
the employee’s most recent date of hire. During this period, the employee is working on
a trial basis, subject to dismissal at any time at the sole discretion of the Chief or
designee. The City shall not discharge or otherwise discipline an employee for protected
Guild activity as or otherwise discipline an employee for protected Guild activity as
provided by law. The employee discharged during his or her probation period has no
recourse through a grievance procedure.

3.2 Layoff - The City recognizes the principle of seniority. Seniority means that
period from the employee’s most recent first day of compensated work in a position
covered by this agreement.

3.2.1 An employee’s seniority can be broken so that no prior period of employment is
counted. The employee’s seniority shall cease upon:

. Justifiable discharge;

J Voluntary quit;

. Failure of the employee to return to work after expiration of a temporary
disability leave;

. Leaving the bargaining unit to accept a position with the City outside of
the bargaining unit;

J Failure of the employee to notify the City of his willingness to return to

work upon recall from an indefinite layoff within seven (7) calendar days
after receipt of written notice from the City at his last know address
appearing on the City’s records; and

o Layoff (a reduction - in - force) exceeding twelve (12) months.

3.3 In layoff, recall, and filling permanent job vacancies the City shall consider an
employee’s length of continuous service in a position covered by this contract and the
employee’s ability to perform the duties required in the job. In applying this provision it
is the intent to provide qualified employees with opportunities for promotion and the City
with efficient operations.

3.3.1 In case of a layoff, the employee with the shortest length of continuous service
with the department, shall be laid off first. However, the City may layoff by classification
rather than seniority if the employee with the greater seniority is not qualified to perform
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the duties of the employee with less seniority. The City shall provide two (2) weeks
written notice to an employee prior to layoff.

3.4  In the case of recall, those employees laid off last shall be recalled first. An
employee on layoff must keep both the City and the Guild informed of the address and
telephone number where he or she may be contacted.

3.4.1 When the City is unable to contact an employee who is on layoff for recall, the
City shall notify the Guild in writing. If neither the Guild nor the City are able to contact
the employee within seven (7) calendar days from the time the Guild is notified, the
City’s obligation to recall the employee shall cease. The City shall have no obligation to
recall an employee after he has been on continuous layoff for a period of one (1) year.
Should an employee not return to work within seven (7) calendar days after recall the City
shall have no further obligation to the employee to recall.

ARTICLE 4 HOURS OF WORK, OVERTIME AND PREMIUM PAY

4.1 Hours of Work - A regular shift shall be eight (8) consecutive hours in any day.
The Work week shall consist of five (5) consecutive shifts of eight (8) hours for a total of
forty (40) hours.

4.2 Scheduling - The establishment of work schedules and starting times is vested
solely within the purview of the Employer and may be changed to meet the needs of
effective law enforcement, provided prior notice of seven (7) calendar days is given,
except where precluded by an emergency or beyond department control.

4.3 Split Shifts - There shall be no scheduling of split shifts except in case of extreme
emergency. Shifts will return to the established schedule when the emergency ceases to

exist.

4.4 Overtime - Time worked in excess of forty (40) hours in one (1) week shall be
paid at one-and-one-half (1-1/2) times the employee’s regular straight time hourly rate of
pay. The regular straight time hourly rate of pay shall be determined by dividing the
employee’s regular monthly salary by one hundred seventy three and one-third (173.33)
hours. . For the purposes of overtime calculation, time worked shall include sick leave,
vacation leave, holiday hours and compensatory time.

44.1 For those employees whose work week is five (5) consecutive eight (8) hour shifts,
the sixth (6™) consecutive shift within a seven (7) day work period shall be paid at the rate
of one-and-one-half (1-1/2) times the employee's regular straight time hourly rate of pay;
additional consecutive shifts shall be paid at two (2) times the employee's regular straight
time hourly rate of pay until a work shift is scheduled off by the Police Chief or designee.
Such scheduled break shall require a twelve (12) hour notice to the employee.
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442 The Employer shall not change scheduled shifts without notice being given to the
employee per Article 4.2 for the purpose of avoiding overtime payment.

4.5 Emergency Call Back - If an employee of the Police Department is contacted to
respond to an emergency the employee shall respond immediately.

4.5.1 Employees called back to duty between shifts (at least two (2) hours before
beginning or after ending a scheduled shift) shall be compensated for a minimum of two
(2) hours at their regular straight time hourly rate of pay. Overtime shall be accumulated
in fifteen (15) minute increments for each hour or fraction of an hour spent. This shall
also apply if an employee is scheduled for a shift and sent home due to a schedule change.

4.5.2 If an employee is called in on a regularly scheduled day off, the employee shall be
paid one-and-one-half (1-1/2) times their regular straight time hourly rate of pay.
Overtime shall be accumulated in fifteen (15) minute increments for each hour or fraction
of an hour spent. Employees shall be paid a minimum of four (4) hours at their regular
straight time hourly rate of pay.

4.5.3 The City agrees that no employee of the police department shall be required to wear a
pager. In the event that the City requires the employee to wear a pager, or remain on
standby, the City and the Guild will negotiate an appropriate rate of pay. Should the City
and the Guild not be able to agree on an appropriate rate, the parties shall ask for the
assistance of the PERC commission to help determine such a rate.

4.6  Court Time - Court time and time required for conferences and/or consultations in
preparation for court proceedings outside of the employee’s regularly scheduled shift
shall be paid at one-and-one-half (1-1/2) times the employee’s regular straight time
hourly rate of pay. When an employee is called for court on a regularly scheduled day
off, the employee shall be paid for a minimum of four (4) hours at the employee’s regular
straight time hourly rate of pay, or one-and-one-half (1-1/2) times the employee’s regular
straight time hourly rate of pay.

4.7 Shift Differential — If a shift is created outside current work hours, employees will
receive $.45 (forty-five cents) per hour in addition to their straight-time hursly rate of pay.
Current work hours are 7:00 a.m. to 7:00 p.m., Monday through Friday.

4.8 Compensatory Time - In lieu of paid overtime, an employee may choose to accrue
compensatory time off to be utilized upon the request of the employee subject to
scheduling by the Police Chief or designee. Compensatory time may be accumulated for
up to sixty (60) hours. Compensatory time usage and accrual shall be limited to one
hundred twenty (120) hours per year. Fach December 31 all compensatory time on the
books shall be automatically cashed out and paid to the employee. Compensatory time
shall be converted at the appropriate rate prior to placement in the Compensatory time
bank. (Example: One (1) hour overtime at time and one half (1-1/2) equals one and one
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half (1-1/2) hours added to the Compensatory Bank.) An employee shall be paid for
accrued compensatory time upon resignation or termination, however, it is agreed that
prior to retirement employees shall use any accrued compensatory time prior to their
retirement date.

4.9 Shift Trade - The City and the Guild agree that the changing or trading of shifts
amongst employees is an acceptable practice, as long as such trade does not place an
employee in an overtime situation (except when the change was clearly and already an
overtime situation), is approved by the Chief or designee, within a like classification, and

voluntary.

ARTICLE 5§ WAGES

5.1 The classifications of work and wage scales for employees covered by this Labor
agreement shall be as set forth in Appendix “A” of this Agreement and is incorporated by

reference.

ARTICLE 6 HOLIDAYS

6.1 Holidays for non-shift employees - Non-shift employees shall receive the
following holidays off with eight (8) hours compensation at their regular straight-time
hourly rate of pay.

New Year’s Day 1st day of January

Martin Luther King’s Birthday 3rd Monday of January
President’s Day 3rd Monday of February
Memorial Day Last Monday of May
Independence Day 4th of July

Labor Day 1st Monday of September
Veteran’s Day 11th day of November
Thanksgiving Day 4th Thursday of November
Day Following Thanksgiving Day following Thanksgiving
Christmas Day 25th of December

Day Following Christmas 26th of December unless it

falls on a Saturday or Sunday
Floating Holiday to be taken at employee’s discretion and approval of the chief of
Police or designee.

6.1.1 If a holiday occurs while an employee is on vacation or sick leave, the holiday
shall not be charged to such vacation or sick leave.

6.1.2 If the date of any of the fore-referenced holidays should be changed, the new date
shall be deemed a holiday, and a holiday falling on Sunday shall be observed the
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following Monday. A holiday falling on a Saturday shall be observed on the preceding
Friday. Any day or portion thereof designated as a holiday by the Employer shall be
recognized as a holiday under this Article.

6.1.3 Employees required to work on a holiday shall be paid at two (2) times their
regular straight time hourly rate of pay for all hours worked.

6.1.4 Should an employee terminate prior to completing the current year of service, the
floating holiday shall be paid on a pro-rated basis.

ARTICLE 7 VACATIONS
7.1.1 Employees in the bargaining unit shall accrue vacation in accordance with the

following schedule. Vacation leave is accrued but may not be taken until the employee
has completed six (6) months of continuous service.

COMPLETED YEAR HOURS PER HOURS PER
MONTH YEAR

0 through 4 8.00 96

5 through 9 10.00 120

10 through 14 13.36 160

15 th year 14.00 168

16 th year 14.64 176

17 th year 15.36 184

18 th year 16.00 192

19 th year 16.66 200

7.1.2  An employee must use vacation leave in hourly increments. Vacations shall be
scheduled in advance and shall be approved by the Police Chief or designee. Vacations
shall be scheduled so that it does not disrupt the normal operations of the Employer.
Departmental seniority shall prevail if conflicts arise in vacation scheduling.

7.1.3 FEarned vacation shall be allowed to accrue eighty (80) hours over the previous
year’s allotment, but in no case will an employee be allowed to cash out vacation accrued
over two hundred eighty (280) hours.

7.1.4 Utilization of accrued vacation for an emergency nature shall be approved on a
case by case basis.

7.1.3 Earned vacation shall be allowed to accrue eighty (80) hours over the previous
year’s allotment, but in no case will an employee be allowed to cash out vacation accrued
over two hundred eighty (280) hours.
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ARTICLE 8 SICK LEAVE/MATERNITY LEAVE/OTHER LEAVES

8.1 All employees shall be entitled to sick leave to be used in the event the employee
is sick or injured.

8.1.2 In addition such employee shall accrue leave at the rate of eight (8) hours per
month of consecutive and continuous employment, up to a maximum accrual of one
thousand four hundred forty (1,440) hours for use for any recognized sick leave. Upon
the death or retirement of an employee, such employee or their beneficiary shall receive
twenty-five percent (25%) of the then accrued and unused sick leave in cash in addition to
the last regular paycheck due such employee.

8.1.3 Employees may use vacation or other earned compensatory time to supplement
sick leave if the employee has used all of his accrued sick leave.

8.1.4 Employees may use accumulated sick leave to care for dependents due to illness,
injury or preventative health care when the employee’s attendance is required.
Employees will be granted use of sick leave up to a maximum of forty (40) hours for each
occurrence and may be extended by the Employer in an emergency situation.

8.1.5 For the purposes of section 8.1.4 dependents shall include: Spouse, son, daughter,
foster child, dependents recognized for Federal Income Tax purposes and allowed by IRS,
and persons who reside in the same home who have reciprocal and natural and/or moral
duties to and do provide support for one another. The term does not include persons
sharing the same general house when the living style is primarily that of a dormitory or
commune.

8.1.6 SICK LEAVE DURING VACATION - When a condition listed under Section
8.1.1 or 8.1.4 arises while the employee is on vacation leave, the employee shall be
granted accrued sick leave as provided above, provided the employee notifies the
employer immediately, and a physician’s certificate shall be furnished upon the
Employer’s request.

8.2  Employees are required to notify the Chief or designee a minimum of one (1) hour
prior to his/her shift beginning. If the employee uses sick leave for two (2) or more
consecutive shifts the employee is required to advise the Police Chief of the nature of his
or her illness or injury and may be required to provide a written statement from the
treating physician to the Police Chief. An employee proven to misuse sick leave
privileges shall be subject to immediate disciplinary action which may include
termination.

8.3 MATERNITY LEAVE - an employee requesting maternity leave shall give
written notice to the Employer as far in advance as possible. Written requests for

maternity leave shall include:
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1. Anticipated date of birth
2. Estimated date leave is to begin
3. Estimated date of return from leave

8.3.1 The employee may continue to work until, in the judgment of the Employer and
the employee’s physician, her work or her health is impaired by her condition.

ARTICLE 9 BEREAVEMENT LEAVE/OTHER LEAVES

9.1.1 When death occurs to a member of the employee’s immediate family, the
employee shall be granted the necessary time off, not to exceed three (3) consecutive
days, for making arrangements and attending the funeral. In special circumstances and
where travel distances require additional time, the Chief or designee may grant an
additional two (2) days off.

9.1.2 Members of an employee’s immediate family are limited to the employee’s
spouse, sons, daughters, mother, father, brothers, sisters, step-children and step-parents,
grandparents, grandchildren, or like relatives of the employee’s spouse, and persons who
reside in the same home, who have reciprocal and natural and/or moral duties to and do
provide support for one another.

9.1.3 The employee shall notify and make arrangements with the Employer for any
requested bereavement leave.

9.2 OTHER LEAVES - Leave without pay or benefits shall be granted to employees
who have exhausted sick leave, annual vacation and industrial insurance (where
applicable), for the following reasons:

1. Serious illness exceeding thirty (30) calendar days.

2. Serious illness in the immediate family.

3. Non-work related accident or illness requiring an absence from work.
4. Occupational injury and/or accident or illness.

9.2.1 Requests for leave without pay or benefits must be in writing.

9.2.2 Leave shall only be granted for the period of disability and shall not exceed one
(1) year unless otherwise specified.

ARTICLE 10 - JURY DUTY

10.1  An employee called for jury duty shall be compensated at his or her regular
straight time rate for the difference between the jury fee received and the actual hours lost
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from work, not to exceed eight (8) hours per day excluding reimbursement by the court
for mileage and meals.

ARTICLE 11 - HEALTH AND WELFARE

11.1  For the term of this Agreement, employee and dependent health and welfare
coverage will be provided through the Association of Washington Cities Regence Blue
Shield Medical Plan B, Washington Dental Service Plan F and Vision Service Plan (no
deductible). For the term of this Agreement, the employee shall contribute to the cost of
these insurance premiums through payroll deduction as follows:

Single $ 25.00 per month
2 Party $ 55.00 per month
Family $ 75.00 per month

These employee’s contribution to insurance premiums shall be paid through the City’s
IRC section 125 plan. The employee may opt out of spouse and family coverage by not
paying the employee share of the monthly premium.

ARTICLE 12 UNIFORM ALLOWANCE/EQUIPMENT

12.1  All uniforms and protective clothing required to be worn by an employee shall be
purchased by the City. The Equipment and Uniform items covered by this agreement
shall be as set forth in Appendix “B” of this Agreement and is incorporated by reference.

12.1.1 Employees shall be held accountable for all such items issued to the employee by
the City. Items which become worn out, lost, or destroyed as a direct result of the proper
performance of the employee’s duties, or as result of an occurrence, shall be replaced by
the City. If said items become lost or mutilated as a result of an employee’s willful
negligence or intentional act, they shall be replaced by the employee.

12.1.2 All equipment issued by the City to each employee shall remain the property of
the City.

12.1.3 For advisory puposes only a four (4) person board comprised of two (2) members
selected by the Guild and two (2) members selected by the Employer shall be established
for the purpose of recommending new equipment acquisition and recommended
guidelines and regulations governing uniforms worn by employees.

12.1.4 The employer shall pay for the cleaning of two (2) uniform shirts and two (2)
uniform pants per week for Code Enforcement Officer and Records Clerk. Additional
cleaning of uniform items and clothing worn in the line of duty may be approved by the
Police Chief or designee on an individual basis.
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12.1.5 The employer shall pay for repair or replacement of employee’s personal property
reasonable and necessarily worn or carried by an employee, when such property is stolen,
damaged, or destroyed as a direct result of the employee’s performance of his official
duties. Payment shall not be approved if the willful negligence or wrongful conduct of
the employee was a contributing factor to the loss.

12.2  Unsafe Vehicles. No employee of the police department will be required to drive
an unsafe vehicle. If in the judgment of the employee, or the City a vehicle is deemed to
be unsafe, the City agrees to the following: As soon as is practical, so as not to endanger
the safety of the employee or the public the vehicle in question will be inspected by a
qualified mechanic. The vehicle will be repaired, adjusted or removed from service, as
needed. The City and the Guild agree that mileage alone shall not be a determining factor
in a vehicle being safe or unsafe.

ARTICLE 13 ACCIDENT OR INJURY REPORT

13.0 It is the responsiblity of the employee to report all injuries, regardless of severity,
to the officer in charge, who shall write a report during the shift, and file it with the Chief

immediately.

ARTICLE 14 OUTSIDE EMPLOYMENT

14.0 Employees are prohibited from engaging in outside employment or being involved
in a business activity which would adversely affect, hinder or impair the employee’s
performance or effectiveness as an employee or the ability of the Police Department from
performing its duties as determined by the Chief. The employee shall report to the Chief
in writing all outside employment or business activities.

ARTICLE 15 DISCIPLINE AND DISCHARGE

15.1 The Employer may discharge or suspend an employee for just cause, but no
employee shall be discharged or suspended unless a written warning notice shall
previously have been given to such employee of a complaint against him/her concerning
his/her work or conduct, except that no such prior warning notice shall be necessary if the
cause for discharge or suspension is theft, use of alcohol or other drugs per Appendix
“D”, or conviction of a crime.

15.1.1 An employee shall sign all items of a disciplinary nature placed in their personnel
file. Employees may request copies of all items placed in their personnel file.
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15.2  An employee wishing to appeal a disciplinary decision or other matter under the
jurisdiction of the Civil Service Commission waives the right to take the same issue
through the grievance procedure of the labor agreement.

ARTICLE 16 GRIEVANCE

16.1 A grievance means a dispute or disagreement raised by an employee of the
bargaining unit against the City. Grievances shall be limited to those disputes or
disagreements involving the interpretation and application of the provisions of this
agreement. It is specifically understood that matters governed by Civil Service rules and
regulations shall not be considered grievances and subject to the grievance procedures
within the agreement.

16.2  Grievances shall be processed and settled in the following manner:

STEP 1. The employee, group of employees, and/or Guild representative,
who have an alleged grievance shall present the grievance to the employee’s
immediate supervisor within ten (10) calendar days of its occurrence or the date
the employee should have reasonably known of its occurrence or the grievance
shall not be subject to the grievance procedure. The supervisor shall only attempt
to resolve grievances within their immediate control and shall notify the Chief of
all grievances filed. If the immediate supervisor cannot resolve the grievance or if
it is outside his or her control then he or she shall submit in writing his or her
decision to the employee within ten(10) calendar days. If not resolved, the
grievance shall proceed to STEP 2.

STEP 2. If the grievance was not resolved in STEP 1, the Guild shall submit
the grievance in writing to the Police Chief within ten (10) calendar days. ~ The
written statement shall include the section(s) of the agreement allegedly violated,
the facts as known, and the remedy sought. The Chief shall notify the Guild of
his/her response in writing within ten (10) calendar days.

STEP 3. If the grievance was not resolved in STEP 2, the Guild may refer
the grievance in writing together with all other pertinent material to the Mayor
within ten (10) calendar days. The Mayor shall notify the Guild in writing of the
decision of the City within ten (10) calendar days..

STEP 4. The Guild may appeal an adverse decision of the Mayor to a
neutral arbitrator. In the event that the parties cannot agree on a neutral
arbitrator within ten (10) working days, they shall petition the Public Employment
Relations Commission to submit a list of eleven (11) arbitrators. The parties shall
alternatively strike names until one (1) name remains on the list. The order of
striking of names shall be determined by a coin toss.. The remaining name shall
serve as the impartial arbitrator who shall conduct a hearing and issue a decision
which shall be final and binding upon all parties to the dispute. The arbitrator
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may only render a decision on issues addressed within this Agreement and shall
have no power to add to, subtract from, alter, amend or change any provision of
this Agreement..

16.3  Each party shall bear the expense of presenting its own case. The expenses of a
Public Employment Relations Commission hearing officer shall be born equally by the
City and the Guild.

164 At any step of the grievance procedure, time limits may be extended by mutual
written agreement of the parties. The parties may also mutually agree in writing to waive
a grievance to any step in the grievance procedure.

16.5  Failure to process the grievance to the next step within the established time limits
shall constitute a resolution of the grievance based on Management’s last response.

ARTICLE 17 MANAGEMENT RIGHTS

17.1  The Guild recognizes the prerogative of the City to operate and manage the
municipal services in the most efficient, effective manner.

17.2  The Guild recognizes the exclusive right of the City to establish reasonable rules
and policies for the operation of its business. The City agrees to appraise the Guild of all
such rules and policies and changes thereto as they are adopted or amended.

17.3  The Guild recognizes the exclusive right of the City to establish methods and
means of providing municipal services, to increase, diminish or change municipal
equipment, including the introduction of new, improved or automated methods or

equipment.

17.4 The Guild recognizes the exclusive right of the City to assign employees to
specific jobs within the bargaining unit in accordance with their job classification or title.
ARTICLE 18 MATTERS COVERED AND COMPLETE AGREEMENT

18.1 The parties agree that this document contains the complete agreement on all
bargainable issues.

ARTICLE 19 SEPARABILITY AND SAVINGS

19.1  Should any provision of this Agreement or the application of such provision be
render or declared invalid by a court of final jurisdiction or by reason of any existing or
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subsequently enacted legislation, the remaining parts or portions of this agreement shall
remain in full force and effect.

ARTICLE 20 DURATION

20.1 This Agreement is effective January 1, 2007, and shall remain in full force and
effect through December 31, 2009, and shall remain in effect during the course of
negotiations on a successor Labor Agreement. The parties shall attempt to commence
negotiations on proposed amendments to this Agreement which would become effective
following the expiration of this Agreement, by no later that August 1, 2009.

Dated this day , 2006
SIGNED: SIGNED:
Sedro-Woolley Public Safety Guild City of Sedro-Woolley

Negotiating Committee

Doug Salyer Sharon D. Dillon
Mayor
Tom Lazaron ATTEST:

Patsy K. Nelson

David Welch

Derrick Youngquist
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APPENDIX “A”
to the

AGREEMENT

By and Between
CITY OF SEDRO-WOOLLEY, WASHINGTON

and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
REPRESENTING THE POLICE DEPARTMENT SUPPORT EMPLOYEES
January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, (“Employer”), and SEDRO-WOOLLEY
PUBLIC SAFETY GUILD, (“Guild”).

A.1  Effective January 1, 2007, the monthly rates of pay shall be increased by one
hundred percent ( 100%) of the All Urban consumers Index (CPI-U) for the Seattle,-
Tacoma-Bremerton area for that period from June, 2005 to June, 2000, as specified by the
Bureau of Labor Statistics, United States Department of Labor which is four and two-
tenths percent (4.2%) plus an additional one percent (1%) totaling five and two-tenths
percent (5.2).

Step A Step B Step C Step D Step E
CLASSIFICATION 00-06m 06-12m 13-24m 25-36m 37+m
Records Clerk/Disp. 2,692 2,865 3,034 3,204 3,376
Dispatch Clerk 2,597 2,747 2,898 3,094 3,202
Code Enforce. Ofc. 2,833 3,101

A.1.1 The step rates identified in section A.1 shall become effective on the employee’s
anniversary date.

A2 Effective January 1, 2008, the monthly rates of pay adjusted as described in
Section A.1 above shall be increased by one hundred percent ( 100%) of the All Urban
Consumers Index (CPI-U) for the Seattle-Tacoma-Bremerton area for that period from
June, 2006 to June, 2007, as specified by the Bureau of Labor Statistics, United States
Department of Labor but not less than two and one-half percent (2.5%) and not greater
than six percent (6%).

A.2.1 Step rates shall become effective on the employee’s anniversary date.

A.3 Effective January 1, 2009, the monthly rates of pay adjusted as described in
Sections A.1 and A.2 above shall be increased by one hundred percent (100%) of the All
Urban Consumers Index (CPI-U) for the Seattle-Tacoma-Bremerton area for that period
from June, 2007 to June, 2008 as specified by the Bureau of Labor Statistics, United
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States Department of Labor but not less than two and one-half percent (2.5%) and not
greater than six percent (6%).

A.3.1 Step rates shall become effective on the employee’s anniversary date.

A.4  Longevity. In addition to the rates of pay identified in Section A. each employee
who is qualified shall received longevity pay based on the following years of service:

YEARS OF SERVICE MONTHLY LONGEVITY

Beginning 5th
Beginning 6th
Beginning 7th
Beginning 8th
Beginning 9th
Beginning 10th
Beginning 11th
Beginning 12th
Beginning 13th
Beginning 14th
Beginning 15th
Beginning 16th
Beginning 17th
Beginning 18th
Beginning 19th
Beginning 20th

$17.50 per month
$21.00 per month
$24.50 per month
$28.00 per month
$31.50 per month
$35.00 per month
$38.50 per month
$42.00 per month
$45.50 per month
$49.00 per month
$52.50 per month
$56.00 per month
$59.50 per month
$63.00 per month
$66.50 per month
$70.00 per month

A.5 Minimums. It is understood that this Agreement represents minimums with
respect to wages and other conditions of employment and does not prevent the Employer
from allowing merit increases or affecting more favorable benefits and working

conditions.

A.6.1 Employees shall be eligible for reimbursement for meals during work related
travel involving less than twenty-four 24 hours up to the following limits:

Breakfast $ 8.00 + sales tax + 15% gratuity
Lunch $10.00 + sales tax + 15% gratuity
Dinner $18.00 + sales tax + 15% gratuity

Receipts shall be submitted to the City Clerk-Treasurer in order to receive
reimbursement.
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A.6.2 Employees shall be eligible for a per diem of $36.00 per day for work related
travel involving more than twenty-four (24) hours. A per diem of $36.00 shall be paid by
the City for each twenty-four (24) hour period beginning from the time the employee
leaves the City to the time the employee enters the City. If LR.S. regulations require it,
the amount of the per diem shall be reported as income to the employee. If not required
by the LR.S. regulations, such per diem amounts will not be reported as employee
income. If meal(s) are included in the conference or training event, that amount will be
deducted from the per diem at $8 breakfast, $10 lunch, dinner $18.

A.7  The City will pay $15.00 per month per participating Police Department
employee towards the cost of fees for use of the Murdock Mall physical training room or
a comparable facility. The balance of the program cost will be paid by the Police
department employee who voluntarily participates in the program.

A.8 Training Staff. Upon the development of a written training program establishing
standards and timelines, staff assigned as Training Staff shall receive an additional one
hundred fifty dollars ($150) per month. This additional amount shall be paid only during
the three (3) months the employee serves as a Trainer. The City shall pro rate pay for
partial months served.
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APPENDIX “B”
to the
AGREEMENT
By and Between
CITY OF SEDRO-WOOLLEY, WASHINGTON
and

SEDRO-WOOLLEY PUBLIC SAFETY GUILD
(Representing the Police Department Support Employees)
January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, hereinafter referred to as the Employer, and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD, herein after referred to as the Guild.

UNIFORMS AND EQUIPMENT

B.1 It shall be the City’s responsibility to provide the Code Enforcement Officer on
an “as needed” basis all or part of the following uniform and equipment:

Number Issued Item

Badge (Shirt)
Uniform shirts
Uniform Pants
Utility jacket
Coveralls

Pair of gloves

Set Rain Gear

Name Tag

Pair of safety Boots
(not to exceed $225)

bd ik bk ek ek e (U (L) e

 B.2 It shall be the City’s responsibility to provide the Records Clerks on an “as needed”
basis all or part of the following uniform and equipment:

Number Issued Item
3 Uniform shirts
3 Uniform Pants
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APPENDIX “C”
to the

AGREEMENT

By and Between
CITY OF SEDRO-WOOLLEY, WASHINGTON

and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD
(Representing the Police Department Support Employees Classification)

January 1, 2007 through December 31, 2009

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF
SEDRO-WOOLLEY, WASHINGTON, hereinafter referred to as the Employer, and
SEDRO-WOOLLEY PUBLIC SAFETY GUILD, herein after referred to as the Guild.

DRUG AND ALCOHOL POLICY

1.0 Purpose and Intent - The City and the Guild recognize that they have a mutual
obligation to ensure a safe and healthy work environment. This policy is instituted to
assure that the work place be free of employees whose job performance may be impaired
by the abuse of alcohol or other drugs.

The City recognizes that alcohol and other drug abuse are treatable illnesses and
to the extent possible, the employer’s response to these illnesses should be to encourage
treatment and rehabilitation. The employee and the Guild recognize that consumption of
alcohol or other drugs to the point that employees are unable to perform their jobs safely
and effectively will not be tolerated.

The City and the Guild recognize that when an employee places himself or herself
in a situation in which the employee’s job performance is impaired by alcohol or other
drugs that it is the responsibility of the parties to prevent endangerment of the employee,
fellow employees, and/or the public.

The City recognizes the employee’s concerns for their personal privacy and
therefore agrees that discovery testing for alcohol and other drugs may be used only in
cases in which there are questions of impaired job performance, reasonable suspicion of
abuse is evidenced, or if an accident involving property damage to city property or serious
physical injuries occurs while on duty. However, the City may use pre-employment
discovery testing in any case.

The City and the Guild recognize that the use of a substance abuse treatment
program does not replace normal disciplinary procedures for unsatisfactory job

performance.
1.1  Definitions:
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1.1.1 Reasonable Suspicion - means specific, articulateable observations by a
supervisory employee concerning their work performance, appearance, behavior, or
speech of the employee.

1.1.2  Impaired - means that an employee has a detectable level of alcohol or drugs in
the employee’s blood or urine or a noticeable or perceptible impairment of the
employee’s mental or physical faculties.

1.1.3  Prohibited Drugs - means all forms of narcotics, depressants, stimulants,
hallucinogens, cannabis, or other controlled substances as defined by Chapter 69.50.;101
RCW, whose sale, purchase, transfer, use, or possession is prohibited or restricted by law.

1.1.4 Over The-Counter Drugs - means those drugs that are generally available without
a prescription from a medical doctor and are limited to those drugs which are capable of
impairing the judgment of an employee to safely perform his or her duties.

1.1.5 Prescription Drugs - means those drugs which are used in the course of medical
treatment and have been prescribed and authorized for use by a licensed medical
practitioner/physician or dentist.

1.1.6 Discovery Testing - means any testing done prior to employment or as a result of
reasonable suspicion as defined by this policy. Testing includes blood and urine
screening for alcohol or other drugs. After July 1992, a conditional job offer must be
made prior to the drug test.

1.2 Procedure - Reporting for work under the influence of alcohol or other drug, or
the use, sale or possession by an employee of alcohol, a prohibited drug, a drug not
medically authorized, or other drug that impairs job performance or poses a hazard to the
safety and welfare of the employee, fellow employees, or the public is strictly prohibited
and will result in immediate disciplinary action, which may include termination. It is the
goal of this policy to prevent and rehabilitate, rather that terminate the employment of
workers who are abusing alcohol or other drugs. Therefore the following procedure shall

be followed:

1.2.1 Each employee shall report the use of medically authorized drugs or other
substances which can impair job performance to his or her immediate supervisor and
provide proper written medical authorization from a physician to work while using the
authorized drugs. It is the employee’s responsibility to determine from the physician
whether the prescribed drug would impair his or her job performance. Failure to report
the use of such drugs or other substances, or failure to provide proper evidence of medical
authorization, may result in disciplinary action.

1.2.2 If there is reasonable cause to believe that an employee’s job performance may be
impaired by alcohol or other drugs, the employee’s supervisor shall question the
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employee with regard to the behavior. The supervisor shall directly observe the
employee’s behavior and document in writing the behavior on the Impaired Behavior
Report form. Indications of impaired behavior include but are not limited to the
following: staggering or irregular gait, the odor of alcohol on the breath, slurred speech,
dilated or constricted pupils, inattentiveness, listlessness, hyperactivity, performance
problems, illogical speech and thought processes, poor judgment, or unusual or abnormal
behavior.

1.2.3  When possible, a second managerial employee shall also observe and document
the employee’s behavior to verify that there is a reasonable suspicion that alcohol or other
drug consumption may be involved. The supervisor or appropriate manager shall
determine whether the employee’s behavior is impaired to the point of being unable to
perform his or her duties effectively and safely. The employee shall be relieved of this or
her duties and placed on a suspension with pay status until a clear determination can be
made by the appropriate manager as to the abuse or non-abuse or alcohol or other drugs.
Under no circumstance will an employee be allowed to operate equipment or drive a
motor vehicle when it reasonable appears that his or her ability has been impaired.

1.2.4 If it is concluded that there is a reasonable suspicion that alcohol or other drug
consumption is involved, the supervisor or appropriate manager shall have a drug or
alcohol test administered. The employee must sign the Performance Impairment Exam
Consent form before testing may be conducted. Failure of an employee to take the test(s)
shall result in the employee’s immediate termination. The City may also have the
employee undergo a physical examination at City expense at the time that the drug or
alcohol test is administered. The test(s)) must be conducted within a reasonable time
period after the observation of the problem behavior.

1.2.5 If the test is negative, the employee shall be counseled by the physician and
returned to work, if appropriate to the medical diagnosis, with no loss of pay or benefits.
Where appropriated, a signed physician’s release may be required by the City before the
employee returns to work. Time lost due to an illness will be charged to sick leave. If the
behavior that led to the initial investigation is not due to substance abuse but continues to
hinder job performance, the City may require the employee to undergo further medical
evaluation.

1.2.6 In cases in which immediate termination is not warranted, the employee will be
placed in an unpaid rehabilitation leave status. The employee shall be evaluated and a
recommended appropriate treatment shall then be arranged. Where appropriate, the
employee shall be referred to a treatment program agreed upon by the Guild and the City.
Once the inpatient part of the program has been completed, the employee may be re-
employed only with a written release from the treating or primary physician. When
prescribed by a physician or a rehabilitation program, drug testing may be included as a
part of that treatment program. An employee who is returned to work as provided for
under this procedure who fails to comply with any of the terms of an agreed upon
treatment or return-to-work agreement may be terminated.
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1.2.7 1If the test is positive, the employee may request a second test be performed on the
same urine or blood specimen. The results of the second test will be conclusive. If the
test is positive the employee may be terminated, depending upon the circumstances of the
situation. Circumstances warranting an immediate termination includes incidents in
which the employee’s impairment resulted in loss of life, serious injury to self or others,
the serious loss or damage of property, or an incident of parallel magnitude.

1.2.8 An employee who is the subject of an investigation related to substance abuse
may have a Guild representative or other employee present during the investigative
procedures outlined above. Disciplinary actions taken by the City under this procedure
shall be subject to the grievance procedure of the respective Labor agreement or
established policy.

1.2.9 The City shall utilize both urine and blood tests for verification. The “enzyme-
immunoassay” (EMIT) and “gas chromatography-mass spectrophotometry” (GC-MS) test
method shall be used in a laboratory agreed upon by the Guild and the City. The City
shall pay for the costs of all tests. Medical examinations carried out under this procedure
when not completely covered by Health & Welfare benefits shall be the responsibility of
the employee. The City shall maintain confidentiality of test results to the extent
possible.

1.2.10 Once an employee completes rehabilitation and follow-up care and no re-
occurring incidents have taken place for two years the record of treatment and positive
test results will be retired to a “closed” medical record and the employee will be given a
fresh start with a clean administrative record.

1.2.11 The Guild and the City shall work cooperatively to facilitate the resolution of
problems that arise under the administration of this policy. When appropriate, the
employee, the Guild and the City shall enter into joint agreements that establish the form
of rehabilitation and the conditions that will be imposed for the return of an employee to

the work place.

1.3 Right of Appeal - Each employee has the right to challenge the results of drug
testing per Civil Service Rules, or appropriate grievance procedures as outlined in the
Guild contract.

1.4  Conflict With Other Laws - This policy shall not supersede or waive an
employee’s federal or constitutional rights.

SWPSG CBA 2007-2009 23
Support



CITY COUNCIL AGENDA
BEGULAR MEETING

DEC 13 2006

7:00 P.M. COUNCUJ,;\H&/;\JVIBERS
AGENDA NO. m_»_fj..m.w

Memorandum

To:  Mayor Dillon and City Council
From: Patsy Nelson &%‘3(3)‘(
Date: 12/5/2006

Re:  Microsoft Volume Licensing Enterprise Agreement

Background: The City of Sedro-Woolley uses a large number and variety of
Microsoft software. The Skagit County IT staff, through the interlocal agreement,
has determined that this specific Microsoft volume licensing agreement is the most
cost effective arrangement for Microsoft licensing.

Recommendation: By motion, authorize the Mayor to sign the attached three year
Enterprise Agreement with Microsoft.



Microsoft [ Volume Licensing

Enterprise Amendment Cover Page

Agreement number
Software advisor or Microsoft Amendment 1D | »gq. Opportunity 1D
affiliate to complete
Enroliment number :
) - ; ID Number
Software advgsor or Microsoft Microsoft to complete
affiliate to complete

This amendment cover page sets out the amendments to the agreement and/or enroliment identified
above. The attached terms will only have effect for the purposes of the agreement and/or enroliment
identified above. This amendment cover page and all attached amendments identified are entered into
between the customer and Microsoft affiliate signing, as of the effective date identified below. All terms
used but not defined will have the same meanings as in the Microsoft agreement and/or enroliment
identified above.

Amer;gment Amendment Description Contract
000-3manguM- | Sub 250 EA Enrollment Enroliment

End of List of Amendments
End of List of Amendments
End of List of Amendments
End of List of Amendments
End of List of Amendments
End of List of Amendments
End of List of Amendments
End of List of Amendments

Except for changes made by the amendments identified in this cover page, all terms of this agreement
and/or enroliment remain unchanged. By signing below, the parties agree to be bound by the terms of
this amendment cover page and the attached amendments.

Customer

Contracting Microsoft Affiliate

Name of Entity *
A Microsoft Licensing, GP
City of Sedro Wooley
Signature * Signature
Printed Name * Printed Name
Printed Title * Printed Title
Signature Date * Signature Date
(date Microsoft affiliate countersigns)
Effective Date
* indicates required field (may be different than our signature date)
Microsoft Volume Licensing Programs Amendment Cover Page Page 1 of 2

(North America)(English) October 1, 2006 X01



After this cover page is signed, send it, along with all amendments listed, to your software advisor
or reseller. Your advisor or reseller must submit them to the following address. When the
amendment cover page and attached amendments are fully executed, you will receive a
confirming copy.

Microsoft Licensing, GP
Dept. 551, Volume Licensing
6100 Neil Road, Suite 210
Reno, Nevada USA 89511-1137

Prepared By: Scott Mangum (LS)

Microsoft Volume Licensing Programs Amendment Cover Page

(North America)(English) October 1, 2006 X01 Page 2 of 2



Micresoft | Volume Licensing

Enterprise Enroliment — State and Local
Amendment ID W16

000-smangum-5-475

The section entitied “Establishing your price level," is hereby amended and restated in its entirety with
the following:

1. On the cover page, the paragraph entitled “Representations and warranties,” is hereby amended
and restated in its entirety with the following:

Representations and Warranties. By signing this enroliment, the parties agree to be bounds by the
terms of this enrollment, and you represent and warrant that: (i) you have read and understand the
Microsoft Enterprise Agreement, including all documents it incorporates by reference and any
amendments to those documents, and agree to be bound by those terms; (i) you are either the entity that
signed the Microsoft Enterprise Agreement or its affiliate: and (i) you have 250 or more qualified
desktops; or (iii) as a condition of entering into this enrollment with 25-249 qualified desktops, you have
elected not to receive CD ROMs as part of the enroliment and therefore no CD ROMs will automatically
be shipped. If you are enrolling with 25-249 qualified desktops and you would like to receive CD ROM
Kits and updates you may order these through your reseller for a fee.

2. The following amendments are also made to the cover page:

The media order form is deleted from the list of documents that comprise the enroliment and is deleted
from the list of required attachments.

3. The section entitied “Establishing your price level,” is hereby amended and restated in its entirety
with the following: ' ~

Establishing your price level.

The price level indicated in this section will be your price level for the initial enroliment term for all
enterprise products you order and for any additional products in the same pool(s). Your price level for any
other additional products will be level “A”.

Qualified desktops: You represent that the total number of qualified desktops in
your enterprise is, or will be increased to, this number during the initial term of this 54
enroliment (This number may be less than 250 desktops, but must be at least 25
desktops).

Qualified users: You represent that the total number of qualified users in your

enterprise is, or will be increased to, this number during the initial term of this
enroliment (This number may be less than 250 users, but must be at least 25 users).

Number of . Qualified Qualified
desktops/ users Price level Price level (for pools in which you | desktop user
order an enterprise product):
250 to 2,399 A 54
2,400 to 5,999 B
Price level (for pools in which you
6,000 to 14,999 c do not order an enterprise product): Price level “D”
15,000 and above D
SLG Enterprise Enrollment v6.5 Sub 250 White

(NA)(English) October 1, 2006 W16



Mmmsoftl Volume Licensing

Enterprise Enrollment (indirect) State and Local
Microsoft Business Agreement | Reseller purchase order
number

number (if applicable)
Reseller or Microsoft affiliate to
complete

Reseller to complete

Previous Qualifying Enroliment |
number |
Reseller to complete

Enterprise Agreement number
Reseller or Microsoft affiliate to
complete

Previous Qualifying

Enroliment end date |
Reseller to complete

Enroliment number
Microsoft affiliate to complete

This Microsoft Enterprise Enroliment is entered into between the following entities signing, as of the
effective date identified below.

Definitions. When used in this enrollment, “you” refers to the entity that signs this enroliment with us,
and “we” or “us” refers to the Microsoft entity that signs this enroliment.

“Qualifying Enroliment,” means (i) an enterprise enrollment under a separate Microsoft Select Master
Agreement or Microsoft Enterprise Agreement; (ii) any enterprise subscription enrollment entered into
under a separate Microsoft Enterprise Subscription Agreement; or (iii) any other enroliment submitted

under the Microsoft Enterprise Agreement identified on the cover page.
All other definitions in the Microsoft Enterprise Agreement identified above apply here.

Effective date. If you are renewing Software Assurance from one or more previous “Qualifying
Enroliments” then the effective date will be the day after the first Enrollment expires.

Otherwise the effective date will be the date this enrollment is signed by us. Where a previous Qualifying
Enroliment is being used, your reseller will require that enroliment number and end date to complete the

applicable boxes above.

Term. This enroliment will expire 36 full calendar months from the effective date. It could be terminated
earlier or renewed as provided in the Microsoft Enterprise Agreement. We will advise you of your renewal

options before it expires.

Representations and warranties. By signing this enrollment, the parties agree to be bound by the
terms of this enroliment, and you represent and warrant that: (i) you have read and understand the
Microsoft Business Agreement identified above (if any) and the Microsoft Enterprise Agreement, including
all documents it incorporates by reference and any amendments to those documents, and agree to be
bound by those terms; and (ii) you are either the entity that signed the Microsoft Enterprise Agreement or

its affiliate.
Non-exclusivity. This enroliment is non-exclusive. Nothing contained in it requires you to license, use or

promote Microsoft software or services exclusively. You may, if you choose, enter into agreements with
other parties to license, use or promote non-Microsoft software or services.

SLG Microsoft Enterprise 6.4 Enrollment Cover page Page 1 of 11
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This enrollment consists of (1) this cover page, (2) the Contact Information Page(s), (3) the Enterprise
order information, (4) the Reseller Information Form, (5) the product order as provided to us by the
reseller (6) the Media Order Form, and (7) the Core User CAL Terms and Conditions (if applicable).

Contracting Microsoft Affiliate

Name of entity * ) . ]
City of Sedro WooHey Microsoft Licensing, GP
Signature * Signature
Printed name * Printed name
Printed title * Printed title
Signature date * Signature date
(date Microsoft affiliate countersigns)
Effective date
* indicates requ'md fields (may be different than our signature date)

Microsoft Volume Licensing web sites

{Note: We will advise you of any changes to these URLs.)

Product use rights http://microsoft.comy/licensing

Product List http://microsoft.com/licensing

Microsoft Volume Licensing Services (MVLS) NTT ; ;

(password protected site to view orders under this enroliment) https.//hcensmq.mlcrosoft.com/
Customer guide http://microsoft.com/licensing/programs/

Copies should be sent to:

Notices fo Microsqft should be sent to:

Microsoft
MSLI, GP Law ar?d Corporate Affairs
6100 Neil Road, Suite 210 One Microsoft Way
Reno, Nevada USA 89511-1137 Redmond, WA 98052 USA
Dept. 551, Volume Licensing Volume Licensing Group
(425) 936-7329 fax
Attachments:
X Media Order Form (required)
[l Core User CAL Terms and Conditions, if applicable
[ | ms capital Form, if applicable

Customer. Please remit to your reseller.

Reseller Please remit to Microsoft.
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1. Contact information. Each party will notify the other in writing if any of the information in
the following contact information page(s) change. The * indicates required fields. By providing contact
information, you consent to its use for purposes of administering this enroliment by us, our affiliates, and

other parties that help us administer this enroliment.

Primary contact information: The customer signing on the cover page must identify an
individual from inside its organization to serve as the primary contact. This contact is the default online
administrator for this enroliment and receives all notices unless you provide us written notice of a change.
The online administrator may appoint others as administrators and grant others access to online

information.

Customer

Name of entity * Contact name *

City of Sedro Woolley Last Blair
First Rick

Contact email address (required for onfine access) *

Street address *

720 Murdock Steet rblair@ci.sedro-woolley.wa.us
City * State/Province * | Phone

Sedro Woolley WA (360) 856-0771

Country * Postal code * Fax

USA 98284 (360) 855-0733

Notices and online access contact information: Complete this only if you want to
designate a notices and online access contact different than the primary contact. This contact will
become the default online administrator for this enroliment and receive all notices. This contact may
appoint other administrators and grant others access to online information.

Notices and online access contact ‘ .

Eﬂ Same as primary contact

Contact name
Last

First
Contact email address (required for online access)

Name of entity

Street address

City State/Province Phone
Country Postal code Fax
SLG Microsoft Enterprise 6.4 Enroliment Contact information Page 3 of 11
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Language preference: This section designates the language in which you prefer to receive
notices.

English

Additional electronic contractual notices contact information: This contact will
receive electronic contractual notices in addition to the notices contact. This contact is not required if you
do not want an additional set of notices issued.

Electronic contractual notices contact

Contact name
Last MacGavin

First Rick
Contact email address (required for electronic notices)

Name of entity
Skagit County Information Services

Street address

700 South 2™ #100 rickm@co.skagit.wa.us
City State/Province | Phone

Mount Vernon WA (360) 419-3332
Country Postal code Fax

USA 98273 (360) 336-9424

Software Assurance benefits contact: This contact will receive communications concerning
Software Assurance benefits, and any additional TechNet subscriptions that have been ordered
separately from Software Assurance under this enroliment. This contact is optional. If this contact is not
completed, any notices for Software Assurance benefits will default to the notices and online contact.

Software Assurance benefits contact

Contact name
Last
First

Name of entity

Street address Contact email address (required for electronic notices)

City State/Province | Phone
Country Postal code Fax
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MSDN contact: This contact will receive communications concerning registration for MSDN
products ordered under this enroliment. This contact is optional. If this contact is not completed, any
notices for MSDN will default to the notices and online contact.

Name of entity Contact name
Last

First
Contact email address (required for electronic notices)

Street address

City State/Province | Phone

Country Postal code Fax

Microsoft account manager: This section designates your Microsoft account manager contact.

Microsoft account manager name Microsoft account manager email address

@microsoft.com

SLG Microsoft Enterprise 6.4 Enroliment Contact information Page 5 of 11
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2. Defining your enterprise.

Use this section to identify which affiliates will be included in your enterprise. Your enterprise must
consist of entire government agencies, departments or legal jurisdictions, not partial government
agencies, departments, or legal jurisdictions. Each affiliate must be entirely “in” or entirely “out” All
affiliates acquired after the effective date of this enroliment that are not party to a Qualifying Enroliment of
their own will automatically be included unless you fill in part b below.

a. Use this part (a) to determine which current affiliates will be included in your enterprise.

Check only one of the boxes in part (a).

& You and all affiliates will be participating

D You and the following affiliates will be participating (if no affiliates will be participating, write “none” on line 1)
(attach a list of names on a separate piece of paper if more than & affiliates are being included):

D You and all affiliates, except the following affiliates, will be participating (attach a list of names on a separate piece of
paper if more than 5 affiliates are being excluded):

b. Use this part (b) to indicate whether affiliates acquired after the enroliment effective date will
be included. Unless you check the box below, all affiliates acquired after the enrollment

effective date that are not party to a Qualifying Enrollment of their own will automatically be

included. ,
D Exclude all affiliates acquired after the enroliment effective date that are not party to a Qualifying Enroliment
of their own.
SLG Microsoft Enterprise 6.4 Enroliment Enterprise order information Page 6 of 11

(indirect)(North America) December 1, 2005



3. Selecting your language option.
Select the option for the languages in which you will run the products licensed under this enroliment.

The options and their corresponding languages are identified here.

Arabic

Bulgarian

Chinese Simplified
Chinese Traditional
Croatian
English'Hebrew
Indic

Japanese

Korean

Portuguese (Brazil)
Romanian

Russian

Serbian

Spanish?

Thai

Turkish

Ukrainian

Language.

All Languages

Danish
Dutch
English’
Finnish
French®
German
Greek
ltalian
Norwegian
Portuguese (Portugal)
Spanish?
Swedish

% French is a “Listed Language,” if signed in Canada

Czech
Estonian
Hungarian
Latvian
Lithuanian
Polish
Slovenian
Slovak

' English is a Listed Language if this enrollment is signed outside of the following countries and a Restricted
Language if this enroliment is signed inside these countries: Austria, Belgium, Cyprus, Czech Republic,
Denmark, Estonia, France, Finland, Germany, Greece, Hungary, Iceland, Ireland, ltaly, Latvia, Lithuania,
Luxembourg, Malta, Netherlands, Norway, Poland, Portugal, Slovakia, Slovenia, United Kingdom,
Switzerland, Sweden, or Spain. English is a “Listed Language”, except when restricted as described in the

“Restricted Languages” list (see footnote 3)

2 Spanish is a Listed Language only if this enrollment is signed in Latin America and is otherwise Restricted

o Select All Languages to run your products in any of the Listed, Extended or Restricted

Languages. This option also allows you to run Multi-Language packs for your products.

o Select Listed Languages to run your products in those languages.

¢ Select Extended Languages to run your products in those languages.

¢ |f you select the Listed or Extended Languages option you may run up to 10% of the

copies of each of your products in All Languages.

Check one hox .

SLG Microsoft Enterprise 6.4 Enroliment

D Listed Languages
IE All Languages

D Extended Languages
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4. Language allocation.

Provide us with your good faith estimate of the specific languages in which you will run all copies of all
products and the approximate percentage of those copies you will run in each language. Information that
you provide here does not limit your future use of products under this enroliment in any permitted
language within the language group you select above. Attach a separate sheet if more space is needed.

English 100%
Yo
%
%o

5. Applicable currency.
Payments made in connection with this enrollment must be in U.S. Dollars

6. Establishing your price level.

The price level indicated in this section will be your price level for the initial enroliment term for all
enterprise products you order and for any additional products in the same pool(s). Your price level for any
other additional products will be level “A”.

Qualified desktops: You represent that the total number of qualified desktops
in your enterprise is, or will be increased to, this number during the initial term of 54
this enroliment (This number must be equal to at least 250 desktops).

Qualified users: You represent that the total number of qualified users in your enterprise
is, or will be increased to, this number during the initial term of this enroliment (This
number must be equal to at least 250 users).

Number of . Qualified Qualified
desktops/ users Price level Price level (for pools in which you | desktop user
order an enterprise product):
250 to 2,399 A D D
2,400 to 5,999 B
Price level (for pools in which you
6,000 to 14,999 ¢ do not order an enterprise product):
15,000 and above D

SLG Microsoft Enterprise 6.4 Enrollment Enterprise order information Page 8 of 11
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7. Enterprise product orders.

Your reseller will provide you with your product pricing and order. Your prices and payment
terms for all products ordered will be determined by agreement between you and your reseller.
Your reseller will provide us with your order separately from this enroliment.

We will invoice your reseller in three equal annual installments for the enterprise products covered by
your initial order. The first installment will be invoiced to your reseller upon our acceptance of this
enrollment; the remaining instaliments will be invoiced at the next two anniversaries of the enrollment
effective date. We will invoice your reseller for the enterprise products covered by any true up orders in

total upon our acceptance of each true up order.

Select the enterprise products to be covered by your initial order. If you select all three individual
products, you are licensing the Enterprise Desktop Professional Platform. If you select the Core CAL, you

must select either desktop or user licenses.

. Desktop User.
Enterprise Products - Licenses Licenses

Windows Desktop Operating <
System Upgrade

Office Professional X

Core Client Access License 2 X ]

' The components of the current versions of Office Professional, and the current versions of the components that
make up the Core CAL, are identified in the Product List.

2 If you select Core User CAL and the agreement identified on the cover page is version 6.1 or earlier,
the Core User CAL Terms and Conditions apply.

8. Additional Products
We will invoice your reseller for each additional product covered by your initial order in three equal annual

installments. The first installment will be invoiced to your reseller upon our acceptance of this enroliment;
the remaining installments will be invoiced at the next two anniversaries of the enroliment effective date.
We will invoice your reseller for any new additional product not initially included in your enrollment in total
upon our acceptance of your order. We will invoice your reseller for additional products initially included in
your enrollment and covered by any true up order submitted during the initial term in total upon our

acceptance of your true up order.
9. Qualifying systems licenses.

All desktop operating system licenses provided under this program are upgrade Licenses. No full
operating system licenses are available under this program. Therefore, if you select the Enterprise
Desktop Professional Platform or the Windows Desktop Operating System Upgrade & Software
Assurance, all qualified desktops on which you will run the Windows Desktop Operating System Upgrade
must be licensed to run one of the qualifying operating systems identified in the Product List at
http://www.microsoft.com/licensing. Note that the list of operating systems that qualify for the Windows
Desktop Operating System Upgrade varies with the circumstances of your order. That list is more
extensive at the time of your initial order than it is for some subsequent true ups and system refreshes

during the term of your enroliment.
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10. Renewal orders.

For any 36-month renewal, your renewal order will be invoiced to your reseller in three annual
installments. The first installment will be invoiced upon our acceptance of the renewal order; the
remaining installments will be invoiced at the next two anniversaries of the effective date of that renewal
term. For any 12-month renewal and for any true up orders, we will invoice your reseller in total upon our

acceptance of your order.

SLG Microsoft Enterprise 6.4 Enroliment Enterprise order information Page 10 of 11
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General information

Your reseller should complete the following sections and sign this form where indi

cated.

Reseller company name:

Street address: (PO boxes will hot be accepted)

City and State / Province and postal code:

Country:

Contact name:

Phone number:

Fax number:

Email address:

The undersigned confirms that the reseller information is correct.

Name of reseller

Signature

Printed name

Printed title

Date

SLG Microsoft Enterprise 6.4 Enroliment
(Indirect)(North America) December 1, 2005
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en| Humane Society of Skagit Valley
18911 Kelleher Road

Burlington, WA 98233

(360) 757-0445

Lieutenant Tucker

City of Sedro-Woolley

220 Munro Street
Sedro-Woolley, WA 98284

November 21, 2006

Dear Lieutenant Tucker

CETY COUNCE AGENDA
BEGULAR MEETING

peEC 18 2006

7.00 PM. COUNC L&) in.MaL.\{u
AGENDA NO. . DEN e

This letter is notice that the Humane Society of Skagit Valley will not be requesting a fee
increase for the 2007 boarding contract. We are requesting that the contract self-renew
for the year 2007. For your information the following numbers show a comparison of

2005 to 2006 stray numbers.

2005 stray from Animal Control and residents: 238
2006 stray from Animal Control and residents: 273

I hope that these figures assist with you 2007 budget. If you ever consider implementing
a “cat ordinance” to help in the control of the cat population we would gladly assist you

in that endeavor.

If you have any questions regarding the contract request my phone number is 360-757-

2568.

Sincerely,

. ﬁy{}ﬂ@u} \L I/)f

Sandy Nelson, Director

Humane society of Skagit Valley



ACORD, CERTIFICATE OF LIABILITY INSURANCE

,,,,,,,,,,,,,,,,,,,,,,,,,,,, gt

OPID ED
HUMAN-1

DATE (MM/DDIYYYY)
11/21/06

PRODUCER

Wallace & Associates
P.O. Box 405/200 Fairhaven
Burlington WA 98233

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

Phone: 360-755-0631 Fax:360-755-93889 INSURERS AFFORDING COVERAGE NAIC #
INSURED INSURER A: American States Insurance Co. 19704

u Societ f INSURER B:

umane Socie o

Skagit Valleyy INSURER C:

18911 Kelleher Rd INSURER D:

Burlington WA 98233

INSURER E:

COVERAGES

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH

POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSRADD' POLICY EFFECTIVE TPOLICY EXPIRATION
LTR INSRD TYPE OF INSURANCE POLICY NUMBER DATE (MM/DDIYY) | DATE (MM/DD/YY) LIMITS
GENERAL LIABILITY EACH OCCURRENCE $1,000,000
o DANMAGE TORENTED
A | X | X | COMMERCIAL GENERAL LIABILITY | 01CE904041~7 04/14/06 04/14/07 | PREMISES (Ea occurence) | $ 200,000
CLAIMS MADE ] X | OCCUR MED EXP (Any one person) $10,000
PERSONAL & ADVINJURY | $ 1,000,000
GENERAL AGGREGATE $2,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMPIOP AGG | 5 2,000, 000
[pouey| [5B% | ioc
_AUTOMOBILE LIABILITY COMBINED SINGLE LIMIT | ¢
ANY AUTO (Ea accident)
ALL OWNED AUTOS BODILY INJURY $
SCHEDULED AUTOS (Per person)
| HIRED AUTOS BODILY INJURY s
NON-OWNED AUTOS (Per accident)
PROPERTY DAMAGE $
(Per accident)
GARAGE LIABILITY AUTO ONLY - EA ACCIDENT | $
| ANy AUTO OTHER THAN EANCC | 8
AUTO ONLY: AGG | $
EXCESS/UMBRELLA LIABILITY EACH OCCURRENCE $
1 OCCUR f ) ] CLAIMS MADE AGGREGATE $
DEDUCTIBLE $
RETENTION  § $
WORKERS COMPENSATION AND ET\S';%SJQWS' 1%?“
EMPLOYERS' LIABILITY
E.L. EACH ACCIDENT $

ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICERMEMBER EXCLUDED?

If yes, describe under
SPECIAL PROVISIONS below

E.L. DISEASE - EA EMPLOYEE| $
E.L. DISEASE - POLICY LIMIT

©#

OTHER

DESCRIPTION OF OPERATIONS / LOCATIONS / VERICLES / EXCLUSIONS ADDED BY ENDORSEMENT / SPECIAL PROVISIONS
City of Sedro Woolley is named as additional insureds with respect to their

interest in the business operations of the named insured as required by

written agreement.

CERTIFICATE HOLDER

CANCELLATION

CITYOFS

City of Sedro Woolley
720 Murdock St.
Sedro Woolley WA 98284

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL :}_0___ DAYS WRITTEN
NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO DO SO SHALL
IMPOSE NO OBLIGATION OR LIABILITY OF ANY KIND UPON THE INSURER, ITS AGENTS OR

REPRESENTATIVES.
AUTHORIZED REPRESENTATIVE

Eric Dyvkstra

ACORD 25 (2001/08)

© ACORD CORPORATION 1988




CONTRACT

This is a non-exclusive contract entered into between the City of Sedro-Woolley,
hereinafter referred to as “City” and Humane Society of Skagit Valley, hereinafter
referred to as “Contractor.”

WITNESSETH:

The City is a municipal corporation which, in the exercise of its power and to insure the
health and welfare of its citizens, must, to the best of its ability, provide for the care,
detention, and/or destruction of stray animals; and the Contractor maintains and operates
facilities suitable for said purpose; and both parties are interested in entering into an
agreement relative thereto.

IT IS HEREBY AGREED BY AND BETWEEN THE RESPECTIVE PARTIES AS
FOLLOWS:

1. SERVICES: Contractor will provide kennels for animals on a seven day per
week basis for care and feeding of all animals brought in by City representatives
or Sedro-Woolley residents, other than owner releases, to the Contractor located
at 18911 Kelleher Road, Burlington, Washington for impounding.

Impounding will occur during regular business hours. After regular business
hours animals will be temporarily held by City until a transfer can be made after
8:00 a.m.

Contractor agrees to maintain clean, sanitary, and adequate kennels for all
impounded animals and further, to treat all owners thereof who may appear at said
Contractor’s place of business in a courteous manner in compliance with the

ordinances of the City.

City will keep a current list of all licenses of animals registered in the City, which
shall be available to Contractor during regular business hours.

2. NON-EXCLUSIVITY: Nothing in this Agreement shall prevent Contractor from
providing any service to any other person. Nothing in this Agreement shall
prevent City from obtaining all or any part of the services from its own employees
and facilities or from providers other than Contractor.

3. CONTRACT TERMS: This contract shall be for the period commencing January
1, 2007 through December 31, 2007 provided, however, that this contract shall be
self-renewing without further action on the part of either party for additional one
(1) year terms upon terms and conditions identical to those hereinafter provided,
unless notice in writing of intention to terminate this contract is given by either
party to the other at least sixty (60) days preceding the end of the annual contract
term.



4.

INABILITY TO PAY: City reserves the right to temporarily suspend the
performance of this contract when real or projected budget shortfalls create an
inability to pay for animals transferred by Sedro-Woolley residents. City will
provide 45 days notice in writing of the contract suspension. Suspension of
performance of the contract under this section shall not be considered anticipatory
repudiation of this agreement nor will it increase the term of the contract.

This section shall not affect the agreement as it relates to services provided by
Contractor for animals transferred by City Representatives.

CONSIDERATION: In consideration for the services and facilities provided by
Contractor, City will pay charges for each animal transferred to Contractor
according to the following schedule:

Live dog transferred to Contractor by City Representative-$60.

Live cat transferred to Contractor by City Representative-$55.

Deceased dog or cat transferred to Contractor by City representative-$25.
Live dog transferred to Contractor by Sedro-Woolley resident-$60.

Live cat transferred to Contractor by Sedro-Woolley resident-$55.
Sedro-Woolley dog or cat that is adopted in an unaltered condition-No
fee. Except that: It is determined that the dog or cat cannot be altered until
a later date, based upon staff Veterinary guidelines. In the event of this
determination, the animal will be scheduled for an alter appointment with
the Contractor’s veterinarian at the time of adoption. If City discovers that
the adopting party has not kept the alter appointment, no fee will be
charged to City.

e City will not be credited for unaltered dogs and cats released directly to a
rescue service that has a policy and practice of altering all animals.

VERIFICATION OF ADDRESS: Contractor shall require proof of City residency
from any person transferring a dog or cat to their care. Contractor shall verify
with City that stated addresses are within City’s jurisdictional limits.

DANGEROUS OR POTENTIALLY DANGEROUS DOG: Contractor agrees to
provide adequate facilities to safely and securely hold dangerous, or potentially
dangerous dogs, impounded by City. City representative shall complete a written
request for quarantine provided by the Contractor to specify holding time and
requirements.

e City will pay an additional charge of $10 per day, after the initial
seventy-two (72) hour period for dangerous and potentially
dangerous dogs.



8.

10.

11.

12.

13.

14.

ANIMAL CRUELTY CASES: City will be responsible for veterinarian care or
medicine costs pertaining to cruelty cases. City shall be consulted prior to
seeking veterinarian services except for the emergency dispensation of medicine
necessary for the comfort of a sick or injured animal.

e City will pay an additional charge of $10 per day, after the initial
seventy-two (72) hour period for animals impounded in cruelty
cases.

QUARANTINE: The Contractor agrees to provide facilities for animals
impounded by City and in need of quarantine. City representative shall complete
a written request for quarantine provided by Contractor to specify holding time
and requirements.

e City will pay an additional charge of $10 per day, after the initial
seventy-two (72) hour period for animals in quarantine.

DISPOSAL OF ANIMALS: Contractor agrees to dispose of all animals in
compliance with the provisions of the City Ordinances and state and federal laws.

RESERVATION OF RIGHT TO ANIMAL: Contractor may have, at its option,
the right to any animal not claimed by the owner within the first seventy-two (72)
hours after said animal is transferred to Contractor and may make arrangements
with regard to the care of the animal as Contractor deems proper.

Except that: prior to a decision to euthanize an animal, Contractor shall first make
a reasonable attempt to adopt the animal out or to place it with an animal rescue
service.

Except further: City may authorize euthanizing an animal within the first seventy-
two (72) hours if the animal is seriously injured or diseased.

RELEASE OF ANIMALS: Contractor shall post its office hours in a location
visible to the public from the outside of the facility and shall be available during
those hours to release animals to owners upon presentation of a proper release
form issued by City.

RIGHT TO REFUSE ANIMALS: Contractor reserves the right to refuse any
animal brought in when it is deemed that Contractor does not have the appropriate
facilities to accommodate the need of such animal or Contractor’s facilities are at

its maximum capacity.

ANIMAL RESEARCH: No live animal impounded by City representative or that
City paid a charge for, and was unclaimed, shall be offered or released for

research purposes.



15.

16.

17.

18.

19.

20.

21.

SUSPENSION, TERMINATION AND CLOSE-OUT: If Contractor fails to
comply with the terms and conditions of this contract, City may pursue such
remedies as are legally available, including but not limited to, the suspension or
termination of this contract.

CHANGES, AMENDMENTS, MODIFICATIONS: Either party may request
changes to the contract. Any and all modifications shall be in writing and signed

by each of the parties.

REPORTS AND INFORMATION: Contractor, at such time and in such form as
City may require, shall furnish City with monthly reports, and as it may request,
pertaining to the work or service undertaken pursuant to this contract, the costs
and obligations incurred or to be incurred in connection therewith, and any other
matters covered by this contract.

AUDITS AND INSPECTIONS: City or its representatives shall have the right to
review and monitor financial and other components of the work and services
provided and undertaken as a part of this contract.

HOLD HARMLESS: Contractor agrees to indemnify and hold harmless the City,
its appointed officers and employees, from and against all loss and expenses,
including attorney’s fees and costs by reason on any and all claims and demands
upon City, its elected and appointed officers and employees from damages
sustained by any person or persons, arising out of or in consequence of Contractor
and its agents negligent performance of work associated with this contract.

INDEPENDENT CONTRACTOR STATUS: The parties intend that an
independent contractor relationship between Contractor and City will be created
by this agreement. No agent, employee, or representative of the Contractor shall
be deemed to be an employee, agent, servant or representative of the City for any
purposes, and the employees of the Contractor are not entitled to any of the
benefits the City provided for City employees. Contractor shall be solely and
entirely responsible for its acts and for the acts of its agents, employees, servants,
subcontractors, or otherwise during the performance of this agreement.
Contractor is not any employee of the City and is not eligible for employee
benefits. Contractor is responsible for all taxes applicable to this agreement.
Contractor is not an agent of the City and does not have authority to bind the City
to any fiscal or contractual obligation.

LIABILITY INSURANCE: Contractor shall procure and keep in force during the
term of this Agreement, at Contractor’s own cost and expense, Commercial
General Liability Insurance with companies authorized to do business in the State
of Washington, which are rated at least “A” or better and with a numerical rating
of no less than seven (7), by A.M. Best Company and which are acceptable to the
City. The policy shall be on an occurrence basis in an amount not less than
$1,000,000 per occurrence and at least $2,000,000 in the annual aggregate,



22.

23.

24.

25.

26.

27.

including but not limited to: premises/operations (including off-site operations),
blanket contractual liability and broad form property damage. The policy shall
contain a provision that the policy shall not be canceled or materially changed
without 30 days prior written notice to the City. No cancellation provision in any
insurance policy shall be construed in derogation of the continuous duty of the
Contractor to furnish the required insurance during the term of this Agreement.
Prior to the Contractor performing any Work, Contractor shall provide the City
with a Certificate of Insurance acceptable to the City Attorney evidencing the
required insurance. Contractor shall provide the City with either (1) a true copy
of an endorsement naming the City of Sedro-Woolley, its offices, employees and
agents as Additional Insureds on the Commercial General Liability Insurance
policy and that such insurance shall apply as primary insurance on behalf of such
Additional Insureds or (2) a true copy of the blanket additional insured clause
from the policies. Receipt by the City of any certificate showing less coverage
than required is not a waiver of the Contractor’s obligations to fulfill the
requirements.

GOVERNING LAW: This contract shall be governed by and constructed in
accordance with the laws of the State of Washington, including any regulation,
ordinance or other requirements of any governmental agency having or asserting
jurisdiction over the services provided hereunder.

VENUE: In the event that any disputes arise over this contract, the venue of any
legal action shall be that of Skagit County, Washington.

SEVERABILITY: If any term or condition of this contract is held invalid, such
invalidity shall not affect other terms, conditions, or application, which can be
given effect without the invalid term, condition, or application. To this end, the
terms and conditions of the contract are declared severable.

WAIVER: Waiver of any breach or condition of this contract shall not be deemed
a waiver of any prior or subsequent breach. No terms or conditions of this
contract shall be held to be waived, modified, or deleted except by an instrument
in writing, signed by the parties hereto.

ENTIRE AGREEMENT: This written contract represents the entire contract
between the parties and supersedes any prior oral statement, discussions, or
understanding between the parties.

SUCCESSORS AND ASSIGNS: This contract shall be binding upon and inure
to the benefit of the successors and assigns of the parties hereto; provided that no
party hereto may assign this contract without the prior consent of the other party,
which consent shall not be unreasonably delayed or withheld.



28. AUTHORITY: Each individual executing this contract on behalf of City and
Contractor represents and warrants that such individual(s) are duly authorized to
execute and deliver this contract on behalf of City or Contractor.

29. NOTICES: Any and all notices affecting or relative to this contract shall be
effective if in writing and delivered or mailed to the respective party being
notified at the addresses listed below:

City of Sedro-Woolley Contractor

ATTN: Director of Finance Sandy Nelson, Director

P.O. Box 659 Humane Society of Skagit Valley
Sedro-Woolley, WA 98284 18911 Kelleher Road

Burlington, WA 98233

IN WITNESS WHEREOF, The City and Provider have executed this Agreement as of
the date and year first written.

CITY OF SEDRO-WOOLLEY CONTRACTOR
BY: BY:

SHARON DILLON, MAYOR PRESIDENT
ATTEST:

BY: BY:

CLERK-TREASURER TREASURER



Retired Senior
Volunteer Program

315 South Third

Getting Things Done.
Mount Vernon, WA 98273

CIYY COUNCIL AGENDA .
PEGULAR MEETING

November 14, 2006
DEC 1 3-2006
7:00 P COURETL CHAMBERS
AGENDE NO. (S
Dioug Weod
Sedro-Woolley Police Department
220 Murnro

Sedro Woolley, WA 98284-0659

Dear Doug:

It's time to once again renew the Memorandum of Understanding between the
Feetired Senior Volunteer Program (RSVP) and Sedro-Woolley Police Department, as
required every three years by our federal funding source.

| have enclosed the Memorandum of Understancing, which is essentially the
same as the one signed on 3/24/2003. If the agreemeni is still acceptable, you need
only to sign it and return it to me in the enclosed envelope. Renewing the Memorandum
keeps the RSVP accident and liability coverage in effect for RSVP volunteers working at
your organization, makes them eligible for some mileage reimbursement, and keeps us in
compliance with our federal requirements.

Let me know if you have any specific volunteer needs and | will be happy to
advertise and recruit for you.
Sincerely,

' 7
Qe ’#j\ Ul cfinn,
\f

Jan Hendrickson, Director
Skagit RSVP

jankh(@co.skagit.wa.us
(360) 336-9315 FAX (360) 336-9310



MEMORANDUM OF UNDERSTANDING

between

SKAGIT RETIRED SENIOR VOLUNTEER PROGRAM
315 South Third, Mount Vernon, WA 98273
(360) 336-9315 FAX: (360) 336-9310

and

AGENCY / STATION DATE

EXECUTIVE DIRECTOR

ALY T TN TV RANTY R
VOILLUNTEER M

TYPE OF AGENCY: PUBLIC NON-PROFIT HEALTH _

ADDRESS

CITY, STATE, ZIP TELEPHONE

FAX EMAIL

The mission of the Skagit Retired Senior Volunteer Program (RSVP) is to promote volunteerism and match
people over 55 to meaningful volunteer opportunities with agencies meeting critical community needs. Further,
RSVP is committed to publicizing the importance of senior volunteers and the work they do as a valuable

community resource.

This Memorandum of Understanding will remain in effect for three years. The parties involved may amend the
agreement at any time. It may also be terminated by either party with 30 days notice.

It is agreed that the following basic provisions will guide the working reiationship between Skagit RSVP and
the Volunteer station listed above:

RSVP WILL:

1. Assist the agency/station in recruiting senior volunteers by promoting the agency’s volunteer
opportunities, and interviewing and referring appropriate, interested volunteers.

2. Provide orientation about RSVP to agency staff. RSVP can provide statistical data for an agency about
their RSVP volunteers if requested. RSVP will also provide volunteer timesheets and registration forms
if needed.

3. Provide RSVP Volunteers supplemental accident, personal liability, and auto liability insurance to cover

expenses beyond the coverage provided by personal insurance, Medicare or by insurance coverage
provided by the volunteer site.

4. Provide technical assistance and consultation on the management of volunteers if requested.



Provide transportation reimbursement for mileage or bus fare in accordance with current guidelines to
RSVP volunteers who request it.

Mail RSVP’s quarterly newsletter to all volunteers and volunteer sites reporting hours.
Conduct an annual recognition event to honor RSVP volunteers and extraordinary volunteer service.
Participate as requested in volunteer recognition events at the volunteer station.

Provide a grievance procedure to address problems arising between the RSVP volunteer, the volunteer
station, and/or RSVP,

THE VOLUNTEER STATION WILL:

6.

9.

10.

12.

Make the final decision on the assignment of volunteers and provide supervision as appropriate.

Actively participate in the recruitment of volunteers by promoting RSVP to new and current eligible
volunteers at the station, and submit applications to RSVP.

Provide volunteer orientation, in-service training, or special instruction as needed.

Collect, sign, and submit volunteer timesheets to the RSVP office monthly. RSVP is unable to assure
insurance coverage if a record of volunteer hours is not on file in our office.

Provide volunteers with materials required by their assignment.

Provide RSVP, as requested, with statistical or other information pertaining to RSVP volunteer
accomplishments and the impact their volunteer service has on the agency, clients, and/or community.

Respond to RSVP referrals by contacting the potential volunteer promptly.
Take reasonable measures to insure the safety of volunteers while on their volunteer assignments.
Notify the RSVP office in the event of an accident involving an RSVP volunteer.

Not request, assign, nor permit RSVP volunteers to conduct or engage in religious, sectarian, or political
activity.

Not assign volunteers to any activity that would displace employed workeérs or impair existing contracts
of service.
Will not discriminate on the basis of race, color, national origin, gender, sexual orientation, political

affiliation, marital status, paid or volunteer status, or disability unless required by the assignment.

Show proof of non-profit status upon request (government agencies and health care providers are
exempt from this requirement).



OTHER PROVISIONS:

1.

SEPARATION FROM VOLUNTEER SERVICE
The Volunteer Station may dismiss an RSVP volunteer at any time. The RSVP volunteer may withdraw
from service at the Volunteer Station or from the Retired Senior Volunteer Program at any time.

TERMS OF AGREEMENT
This agreement shall remain in force for three years from the signed date or until termination in writing

by either party.

SIGNATURE OF AGENCY DIRECTOR DATE

SIGNATURE OF RSVP DIRECTOR DATE



SKAGIT COUNTY DISTRICT COURT PROBATION

Court Bldg. Room 301
205 W Kincaid Street
Mount Vernon WA 98273
(360) 336-9372
Fax: (360) 336-9373

Stephen R. Skelton, Judge Linford C. Smith

Department [ Commissioner
David A. Svaren, Judge
Department [ Linda Eiford, Director

December 7, 2006

CITY COUNCIL AGENDA

City of Sedro-Woolley BEGULAR MEETING
Attn: Patsy Nelson 4.
720 Murdock Street DEC 18 2006

Sedro-Woolley WA 98284
7:00 PM. COUNCIL CHAMBERS
AGENDA NO. .. ;.._‘.z;jwwm

Re: Probation Contract for 2007

Dear Ms. Nelson:

Enclosed is the proposed 2007 contract for Skagit County District Court Probation services. Per Judge
David Svaren’s direction, we changed our pricing from a flat lump-sum fee due at the time of referral to a
flat monthly fee of $50.00 per probationer. This change should make charging more uniform and less
confusing to all.

Please give me a call if you have any questions. We are working against a year-end deadline for the

Commissioners’ consent agenda and, as you know, a new Commissioner coming onboard, so I would be

very willing to come by and pick up the contract once it’s signed to facilitate the process.

We are very appreciative of the City using our Probation Services and hope to serve you in the future.
Sincerely,

%’VLA//&M gxﬁhﬁﬁ

Linda Eiford
Director

Enclosure



After Recording Return to:

SKAGIT COUNTY BOARD OF COMMISSIONERS
1800 CONTINENTAL PLACE
MOUNT VERNON, WA 98273

INTERLOCAL COOPERATIVE AGREEMENT
BETWEEN
SKAGIT COUNTY
AND

CITY OF SEDRO WOOLLEY
2007

THIS AGREEMENT is made and entered into by and between the City of Sedro
Woolley ("City") and Skagit County, Washington ("County") pursuant to the
authority granted by Chapter 39.34 RCW, INTERLOCAL COOPERATION ACT.

1. PURPOSE: The purpose of this interlocal agreement is to formalize the
relationship of the City and the County regarding the provision of probation
services to the City. Skagit County has a Probation Department capable of
serving both the Skagit County District Court and, with some use restrictions, the
cities within Skagit County. The Skagit County District Court Probation
Department has provided probation services to the City in past years based on
their participation in the consolidated district/municipal court judicial services
plan. It is in the best interest of Skagit County and the City to formalize this
relationship in an agreement detailing the extent and costs of probation services.

2. RESPONSIBILITIES: The County shall provide the following probation
services for the City in consideration of time and effort as follows:

Active/full probation services, pre-trial monitoring, monitoring of treatment
and/or antabuse and 12-step community based support group attendance,
deferred prosecution requirements, pre-post sentence investigations,
restitution determination only, and collection of restitution and/or
monitoring of prohibitions.

Interlocal Agreement
Page 1 of 4



The County shall provide such services upon referral from the City and according
to the direction of the City’s Municipal Court.

3. TERM OF AGREEMENT: The term of this Agreement shall be from _January
1, 2007 through December 31, 2007 .

If the agreement is not renewed for 2007, the County will provide the City with
the following transition services:

(a) For previously initiated probation services that can be completed by
April 1, 2007, the County will complete the service.

(b) For previously initiated probation services that cannot be completed
by April 1, 2007, the County will provide the City a complete copy of the
probation file and a summary of actions taken to-date, upcoming hearings,
and other information that would assist the new service provider in quickly
completing the transition cycle.

4, MANNER OF FINANCING: The County will bill the City quarterly.
Payment by the City will be made within thirty days from date of filling notice.
The City shall compensate the County as follows:

Fifty dollars ($50.00) a month for each defendant placed on probation
supervision for each month said defendant is on active supervision
(meaning the supervision has not been terminated by order of the court) to
a maximum of $1200 per defendant/case. In cases involving pre-
sentence supervision, supervision of mandatory community service or
restitution, the maximum per defendant/case shall be $500.

5. ADMINISTRATION: The following individuals are designated as
representatives of the respective parties. The representatives shall be
responsible for administration of this Agreement and for coordinating and
monitoring performance under this Agreement. In the event such representatives
are changed, the party making the change shall notify the other party.

5.1  The County's representative shall be District Court Probation

Director, Linda Eiford.
5.2  The City's representative shall be City Attorney, Eron Berg.

6. TREATMENT OF ASSETS AND PROPERTY: No fixed assets or
personal or real property will be jointly or cooperatively, acquired, held, used, or
disposed of pursuant to this Agreement.

Interlocal Agreement
Page 2 of 4



7. INDEMNIFICATION: It is understood and agreed that this Agreement is
solely for the benefit of the parties hereto and gives no right to any other party.
No joint venture or partnership is formed as a result of the Agreement. Each
party hereto agrees to be responsible and assumes liability for its own negligent
acts or omissions, or those of its officers, agents, elected officials, volunteers or
employees to the fullest extent required by the law, and agrees to save,
indemnify, defend, and hold the other party harmless from any such liability. In
the case of negligence of both the City and Skagit County, damages allowed
shall be levied in proportion to the percentage of negligence attributable to each
party, and each party shall have the right to seek contribution from the other
party in proportion to the percentage of negligence attributable to the other party.
This indemnification clause shall also apply to any and all causes of action
arising out of the performance of work activities under this Agreement.

8. TERMINATION: Any party hereto may terminate this Agreement upon
thirty (30) days notice in writing either personally delivered or mailed postage-
prepaid by certified mail, return receipt requested, to the party’s last known
address for the purposes of giving notice under this paragraph. If this Agreement
is so terminated, the parties shall be liable only for performance rendered or
costs incurred in accordance with the terms of this Agreement prior to the
effective date of termination.

9. CHANGES, MODIFICATIONS, AMENDMENTS AND WAIVERS: The
Agreement may be changed, modified, amended or waived only by written
agreement executed by the parties hereto. Waiver or breach of any term or
condition of this Agreement shall not be considered a waiver of any prior or
subsequent breach.

10. SEVERABILITY: In the event any term or condition of this Agreement or
application thereof to any person or circumstances is held invalid, such invalidity
shall not affect other terms, conditions or applications of this Agreement which
can be given effect without the invalid term, condition, or application. To this end
the terms and conditions of this Agreement are declared severable.

11.  ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties. All items incorporated herein by
reference are attached. No other understandings, oral or otherwise, regarding
the subject matter of this Agreement shall be deemed to exist or to bind any of
the parties hereto.

Interlocal Agreement
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IN WITNESS WHEREOF, the parties hereby execute this Agreement on the

day of , 200__.

FOR SKAGIT COUNTY:

BOARD OF COMMISSIONERS
SKAGIT COUNTY, WASHINGTON

KEN DAHLSTEDT, CHAIRMAN

TED W. ANDERSON, COMMISSIONER

DON MUNKS, COMMISSIONER

ATTEST:

Joann Giesbrecht, Clerk
Skagit County Board of Commissioners

DAVID A. SVAREN, PRESIDING JUDGE
Skagit County District Court

APPROVED AS TO FORM:

Melinda Miller, Civil Deputy

Billie Kadrmas, Risk Manager

Trisha Logue, Budget Director

Interlocal Agreement
Page 4 of 4

FOR CITY OF SEDRO WOOLLEY

Sharon Dillon, Mayor

Patsy K. Nelson, City Clerk

DATED:

DATED:




CITY OF SEDRO-WOOLLEY
720 Murdock Street, Sedro-Woolley, WA 98284 (360) 855-0771

CITY COUNCIL AGENDA

Memorandum A BTG

EC 13 2006
To: Mayor and City Council DEC 13 2

: A A .00 BM. COUNCIL_CHAMBERS
From: STAFF /Z) /é Co zg%ﬁrm NO, e
Date:  10/25/2006

Re: $75,000 Commitment to Skagit County for Skagit River Flood Feasibility Study

Background

Council approved $25,000 expenditure from the 2006 budget at the October 25, 2006 Council
Meeting. This interlocal is a formality so that the County can receive the $25,000 from the City.
It is exactly the same as the agreement previously signed, which has expired since our last
$25,000 payment to the County for the Flood Feasibility Study.

[ believe we have been making good progress. When the bumps in establishing the Skagit River
Impact Partnership (SRIP) are ironed out, we will have a good foundation for ensuring impacts from

other entities will not adversely impact Sedro-Woolley without proper mitigation.

This commitment was to be given in three (3) lump sum payments of $25,000, so long as Sedro-
Woolley’s interests are being addressed. This is the 2" payment.

The reason why this agreement did not accompany the previous council action to approve the
$25,000 expenditure was that the fact that the agreement had expired was overlooked.

Recommended Action

Authorize the Mayor to sign and execute the attached interlocal agreement with Skagit County.

RIB:1jb

1 y:\dept-sewer\flood protection\061213-council memo - 2nd 25k.doc




SKAGIT COUNTY
PUBLIC WORKS DEPARTMENT

1800 Continental Place, Mount Vernon, WA 98273-5625
(360) 336-9400 FAX (360) 336-9478

November 22, 2006

Rick Blair, Public Works Director
City of Sedro-Woolley

720 Murdock Street
Sedro-Woolley, WA 98284-1426

RE: Interlocal Agreement between the City of Sedro-Woolley and Skagit County

Dear Mr. Blair;

Per our conversation regarding the City of Sedro-Woolley contributing $25,000 in calendar year
2006 in support of the Skagit River Feasibility Study, enclosed is an Interlocal Agreement between
the City of Sedro-Woolley and Skagit County for your signature.

If after careful review of the document you determine it to be acceptable, please sign in the space
provided for your agency and return it to my attention as soon as possible. Once the Board of
Commissioners approves this document, a copy will be sent to your attention.

As soon as the document has been fully executed, we will submit an invoice in the amount of

$25,000 to the City as requested. | look forward to working with you and the City of Sedro-Woolley

on this project. If you have any questions, please contact me at (360) 336-9400.

Sincerely) Yoy o7\
ghys < )(L/ /

y ’é/// //.‘

Koowz o (Al

“Lorna Ellestad

Skagit River Feasibility Study Project Coordinator

f—

LE/rsl|
Enclosure

ce: Correspondence File

WAdmntmv2\pwiswm\shared\SKAGIT RIVER\Skagit River Feasibility Study\Contracts\City of Sedro-Woolley\06 11 22 Lir-City of SW-Interlocal Agreement.doc
Committed to Community Service in Transportation, Surface Water Management and Solid Waste



After Recording Return to:

SKAGIT COUNTY BOARD OF COMMISSIONERS
1800 CONTINENTAL PLACE, STE. 100
MOUNT VERNON, WA 98273

DOCUMENT TITLE: INTERLOCAL AGREEMENT BETWEEN SKAGIT COUNTY AND THE
CITY OF SEDRO-WOOLLEY

DATE SIGNED: December , 2006
GRANTOR: SKAGIT COUNTY
GRANTEE: CITY OF SEDRO-WOOLLEY

COUNTY CONTRACT NO.:

INTERLOCAL COOPERATIVE AGREEMENT
BETWEEN
The City of Sedro-Woolley
AND
Skagit County
THIS AGREEMENT is made and entered into by and between The City of Sedro-
Woolley ("City") and Skagit County, Washington ("County") pursuant to the authority
granted by Chapter 39.34 RCW, INTERLOCAL COOPERATION ACT.

1. PURPOSE:

The purpose of the agreement is to allow the City of Sedro-Woolley to contribute
$25,000 from their annual budget in calendar year 2006 in support of the Skagit River
Feasibility Study (SRFS).

INTERLOCAL AGREEMENT
Page 10of 5



2. RESPONSIBILITIES:
The County will:

1) Work with Federal Emergency Management Agency (FEMA) to complete new
100- and 500-year Base Flood Elevations for Skagit County using current available
topographic data.

2) Complete a hydraulic analysis, cost estimate, and 10% design to provide flood
damage protection for the Sedro-Woolley Water Treatment Plant as a flood damage
reduction measure. The County will also work with the City of Sedro-Woolley to
identify potential funding sources.

3) Make a presentation to the Sedro-Woolley City Council to demonstrate any
potential hydraulic effects downstream measures may have on the areas upstream
of the Hwy 9 Bridge near Sedro-Woolley once this information is available.

4) Facilitate a discussion with Dike District #12 and the City of Sedro-Woolley to
consider an interlocal agreement for future flood control.

5) Manage the project as the local sponsor, provide the City with copies of technical
reports and other deliverables generated by the SRFS Project, and give an annual
presentation to the City Council on the progress made on the project.

6) Include a “dry bypass” or emergency overflow as a measure to be considered in
the alternative forming process in the SRFS. This will include hydraulic analysis,
cost estimate and 10% design and easement locations and cost.

The City of Sedro-Woolley will:

1) Utilize FEMA/U.S. Army Corps of Engineers information to determine the location
and boundaries of future special flood hazard areas, and work cooperatively with
FEMA and Skagit County to include such areas in the new NFIP maps. The City will
retain the ultimate responsibility for determining the floodway/floodplain boundaries
within their jurisdiction.

2) Participate in meetings to share ideas, develop measures and evaluate combined
measures as alternatives to be screened for environmental impacts and economic
cost benefits. The City will participate in the selection of the preferred alternative to
provide flood damage reduction benefits for the residents of Skagit County as well
as Sedro-Woolley.

3) Provide information in support of #2 above, and as requested by the County.

CADocuments and SettingsirbiairiLocal Settings\Temporary Internet Files\OLK24\06 11 22 Interlocal 2006-City of SW-SRFS.doc
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4) Participate in discussions with Dike District #12 and Skagit County for the
consideration of signing an interlocal agreement with Dike District #12 for future
flood control work.

3. TERM OF AGREEMENT: The term of this Agreement shall be from the date of
execution through December 31, 2006.

4. MANNER OF FINANCING: The County will submit an invoice to the City in the
amount of $25,000 for calendar year 2006. Invoice will be paid within 45 days of

receipt.

5. ADMINISTRATION: The following individuals are designated as representatives
of the respective parties. The representatives shall be responsible for administration of
this Agreement and for coordinating and monitoring performance under this Agreement.
In the event such representatives are changed, the party making the change shall notify
the other party.

51 The County's representative shall be the Skagit River Feasibility Study

Project Manager or his/her designee.
5.2  City's representative shall be the Public Works Director or his/or designee.

6. TREATMENT OF ASSETS AND PROPERTY: No fixed assets or personal or
real property will be jointly or cooperatively, acquired, held, used, or disposed of
pursuant to this Agreement.

7. INDEMNIFICATION: Each party agrees to be responsible and assume liability
for its own wrongful and/or negligent acts or omissions or those of their officials, officers,
agents, or employees to the fullest extent required by law, and further agrees to save,
indemnify, defend, and hold the other party harmless from any such liability. It is further
provided that no liability shall attach to the County by reason of entering into this
contract except as expressly provided herein.

8. TERMINATION: Any party hereto may terminate this Agreement upon thirty (30)
days notice in writing either personally delivered or mailed postage-prepaid by certified
mail, return receipt requested, to the party’s last known address for the purposes of
giving notice under this paragraph. If this Agreement is so terminated, the parties shall
be liable only for performance rendered or costs incurred in accordance with the terms
of this Agreement prior to the effective date of termination.

9. CHANGES, MODIFICATIONS, AMENDMENTS AND WAIVERS: The
Agreement may be changed, modified, amended or waived only by written agreement
executed by the parties hereto. Waiver or breach of any term or condition of this
Agreement shall not be considered a waiver of any prior or subsequent breach.

10. SEVERABILITY: In the event any term or condition of this Agreement or
application thereof to any person or circumstances is held invalid, such invalidity shall

CADocuments and Settings\rblainLocat Settings\Temporary Internet Files\OLK24\06 11 22 Interlocal 2006-City of SW-SRFS.doc
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not affect other terms, conditions or applications of this Agreement which can be given
effect without the invalid term, condition, or application. To this end the terms and
conditions of this Agreement are declared severable.

11.  ENTIRE AGREEMENT: This Agreement contains all the terms and conditions
agreed upon by the parties. All items incorporated herein by reference are attached.
No other understandings, oral or otherwise, regarding the subject matter of this
Agreement shall be deemed to exist or to bind any of the parties hereto.

12. OTHER PROVISIONS: N/A

C:\Documents and Settings\blairLocal Settings\Temporary Internet Files\OLK24\06 11 22 Interlocal 2006-City of SW-SRFS.doc
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IN WITNESS WHEREOF, the parties have executed this Agreement this ___ day

of ,
APPROVED:
GOVERNMENT AGENCY: BOARD OF COUNTY COMMISSIONERS
SKAGIT COUNTY, WASHINGTON
Title of Signatory KENNETH A. DAHLSTEDT, Chairman
Print Name of Signatory TED W. ANDERSON, Commissioner
Attest:
City Clerk DON MUNKS, Commissioner

Mailing Address:
(Street address required For Agreements under $5000

in addition to P.O. Box)

City of Sedro-Woolley County Administrator
720 Murdock Street (Authorization per Resolution #R20030146)
Sedro-Woolley, WA 98284
(360) 855-0771 Recommended:
By:
Department Head
By:

Budget & Finance Administrator

Approved as to Indemnification:

By:
Risk Manager
Attest: Approved as to Form:
By:
Clerk of the Board Deputy Prosecuting Attorney
CADocuments and Settings\rblainLocal Settings\Temporary Internet Files\OLK24\06 11 22 Interlocal 2006-City of SW-SRFS.doc
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SKAGIT COUNTY
PUBLIC WORKS DEPARTMENT

1800 Continental Place, Mount Vernon, WA 98273-5625
(360) 336-9400 FAX (360) 336-9478

City of Sedro-Woolley and Skagit County
Interlocal Cooperative Agreement
Proposed “Scope of Work” items and Updated Comments

Updated September 5, 2006 for consideration by City Council members

RESPONSIBILITIES:
The County will:

1) Continue to work with Federal Emergency Management Agency (FEMA) to complete
new 100- and 500-year Base Flood Elevations (BFEs) for Skagit County using current
available topographic data.

June 2005 UPDATE: During an earlier meeting with the Corps of Engineers, it was
discovered that the Corps’ contract with FEMA to produce the “new” base flood elevation
(BFE) FIRM maps, only utilizes the Hydraulic and Hydrologic analysis that the Corps
completed as part of the SRFS for the areas downstream of the SR-9 Bridge. For the areas
upstream, including the City of Sedro-Woolley, the Corps is using the 1979 5 contour
topography with widely spaced cross-section information which was the only available
information at the time the contract was prepared. The Corps suggested that the County and
Sedro-Woolley contact FEMA and request that they extend the Corps contract to utilize the
2’ contour digital topographic information the City and the County now have available and
extend the new H and H analysis upstream to include the City of Sedro-Woolley and the
UGA.

September 2006 Update: In August of 2005, FEMA amended the Corps contract to extend
the study area up to Concrete. However, preliminary maps recently provided to FEMA by
the Corps for review only cover the lower Skagit basin below the HYW 9 bridge near Sedro
Woolley. FEMA is working with the Cities and other stakeholders to set up meetings to
discuss the preliminary mapping product.

2) Work with the Corps to complete the benefit to cost analysis to provide flood protection
of the Sedro-Woolley Waste Water Treatment Plant as a flood damage reduction measure.
The County will also work with the City of Sedro-Woolley to identify potential funding
sources.

September 2006 Update: An interim measures report has been completed by the County’s
consultant. The County is currently working with the Corps to complete the 10% design and
cost estimates so that the Corps can complete the benefit to cost analysis as identified in the
current project management plan. A measure to provide flood protection for the Sedro
Woolley Waste Water Treatment Plant has been included in this process.

Committed to Community Service in Transportation, Surface Water Management and Solid Waste



3) Make a presentation to the Sedro-Woolley City Council to demonstrate any potential
hydraulic effects downstream measures may have on the areas upstream of the Hwy 9 Bridge
near Sedro-Woolley once this information is available.

June 2005 UPDATE: The Corps original hydraulic model was developed for the study arca
downstream of the SR 9 bridge. When the study area was extended to include the Baker and
Skagit river dams, the 1979 5° contour topography with widely spaced cross-section
information, was the only available information upstream of SR-9. The Corps has also not
addressed other factors such as the presence / absence of debris on the abandoned railroad
bridge which has caused the Corps model to miss the October, "03 high water mark by
approximately -4’ compared to the modeling completed by PI Engineering.

September 2006 Update: Work is currently underway to resolve these issues so that the
effects of downstream measures can be better understood. See response to #1 above.

4) Facilitate a discussion with Dike District #12 and the City of Sedro-Woolley to consider
an interlocal agreement for future flood control.

June 2005 UPDATE: It is the County’s understanding that Dike District #12 contacted
United General Hospital about providing them flood protection and is a first step in this
direction.

5) Manage the project as the local sponsor, continue the development of the Skagit River
Comprehensive Floodplain Hazard Management Plan, provide the City with copies of
technical reports and other deliverables generated by the SRFS Project, and give an annual
presentation to the City Council on the progress made on the project.

6) Include a “dry bypass” or emergency overflow as a measure o be considered in the
alternative forming process in the SRFS. This will include hydraulic analysis, cost estimate
and 10% design and easement locations and cost.

September 2006 Update: Preliminary work on this measure is being evaluated and is one of
the measures included in the Corps economic analyses. More information on this measure
will be developed once additional funding is available.

The City of Sedro-Woolley will:

1) Work directly with FEMA and utilize FEMA/Corps information to determine the location
and boundaries of future special flood hazard areas, and work cooperatively with FEMA and
Skagit County to include such areas in the new NFIP maps. The City will retain the ultimate
responsibility for determining the floodway/floodplain boundaries within their jurisdiction.

June 2005 UPDATE: During Skagit County’s conversations with the Corps, it was
recommended that Sedro-Woolley and Skagit County both submit letters to FEMA
requesting that the Corps be contracted to include the Sedro-Woolley area in the FEMA
mapping analysis. Skagit County and the City of Sedro-Woolley will provide aerial mapping
to be included into Corps mapping analysis. See comments #1 and 3 in Skagit County
responsibilities.

September 2006 Update: FEMA is working directly with the individual Cities to review the
preliminary revised Flood Insurance Study maps.

2) Participate in meetings to share ideas, develop measures and evaluate combined measures
as alternatives to be screened for environmental impacts and economic cost benefits. The



City will participate in the selection of the preferred alternative to provide flood damage
reduction benefits for the residents of Skagit County as well as Sedro-Woolley.

3) Provide information in support of #2 above, and as requested by the County.

4) Participate in discussions with Dike District #12 and Skagit County for the consideration
of signing an interlocal agreement with Dike District #12 for future flood control work.



CITY OF SEDRO-WOOLLEY
720 Murdock Street, Sedro-Woolley, WA 98284 (360) 855-0771

CITY COUNCIL AGENDA
Memorandum PEGULAR MEETING

To: Mayor and Clty Council DEC 1.3 2006
e /‘ ‘; .
p 7:00 PM. COUNCIL_CHAMBERS
From:  STAFE / M - AGENDA NO. l..aiii
Date: 12/13/06
Re: On-Call Agreement with Mill Creek Management Technologies, Inc. (MCMT)

Background

The City has been using MCMT for the last couple of years as needed for trenchless construction
methods evaluation of projects such as SR-20 sewer, Metcalf (Downtown) sewer, and SR-9 (N.

Township) sewer.

Trenchless technologies have some very specific advantages, which the City of Sedro-Woolley
should take advantage of, when appropriate. Trenchless methods often have savings of time and
money realized through the minimization of disturbance of the ground surface, and any
improvements such as roads, driveways, signs, landscaping, and buildings which would
otherwise be disturbed or may require replacement through the course of standard construction
practices. The technology of trenchless construction methods is advancing rapidly, and it takes a
consultant working in this field to fully understand and specify uses of these newer technologies.

This agreement is a formality to allow MCMT to perform as the City’s on-call Trenchless
consultant for the next 3 years, so that we can proceed with plans, specifications, and estimates
(PS&E) for trenchless designs of SR-20 Phase 2 Sewer, Metcalf Sewer, and SR-9 Sewer.

The City is now using MCMT for trenchless evaluation of SR-20 Phase 2 Sewer, to investigate
the possibility of savings in time and money during construction by using trenchless construction

methods.

Right now, sewer is the main focus of our construction efforts, but there are many circumstances
and opportunities for the use of trenchless construction methods. The City should include
trenchless methods in our toolbox, and take advantage of those most knowledgeable in this
rapidly advancing field.

Recommended Action

Authorize the Mayor to sign and execute the attached agreement with MCMT for on-call services
through the next 3 years, in an amount not to exceed $150,000.

RIB:1jb
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PROFESSIONAL SERVICES AGREEMENT No. -
(To be used for engineering, professional, and consultant services)

This Agreement made and entered into this _13th __ day of December , 2006,
by and between the City of Sedro-Woolley, a municipal corporation under the laws of the State
of Washington, hereinafter referred to as “City” and

Mill Creek Management Technologies
whose address is 1415 141% Ct. SE, Mill Creek, Washington, 98012 ,
hereinafter referred to as the “Contractor”.

WHEREAS, the City desires to engage the Contractor to perform certain duties relating
to professional services, and

WHEREAS, the Contractor has agreed to offer its professional services to perform said
work, and

WHEREAS, the Contractor has represented and by entering into this Agreement now
represents that it is fully qualified to perform the work to which it will be assigned in a
competent and professional manner, to the standards required by City,

NOW, THEREFORE, IT IS MUTUALLY AGREED BETWEEN THE PARTIES:

The City hereby agrees to engage the Contractor and the Contractor hereby agrees to
perform, in a satisfactory and proper manner, as determined by City, the services hereafter set
forth in connection with this Agreement:

1. Scope of Services.

The Contractor agrees to perform in a satisfactory and proper manner, as determined by
the City, services as __On-call Trenchless Construction Consultant that are
requested by the City.

[ x ] from time to time (“on-call”);
These services shall include:
[ ] see Attachment A, the “Scope of Services”; or

2. Relationship of Parties.

The Contractor, its subcontractors, agents and employees are independent Contractors
performing professional services for City and are not employees of City. The Contractor, its
subcontractors, agents and employees, shall not, as a result of this Agreement, accrue leave,
retirement, insurance, bonding or any other benefits afforded to City employees. The contractor,
subcontractors, agents, and employees shall not have the authority to bind City any way except as
may be specifically provided herein.

The Contractor represents that it is customarily engaged in an independently established
trade, occupation, profession or business of the same nature as that involved in the contract of
services, and that it maintains a principal place of business other than City’s office that is eligible
for a business deduction under IRS regulations, and that on the effective date of this agreement it
assumes responsibility for filing, at the next applicable filing period, a schedule of expenses with
the IRS for the services subject to this agreement, it has established all required tax accounts with
state government agencies, has a Washington State Uniform Business Identifier number, and is
maintaining a separate set of books and records reflecting all expenses and income items of its

business.

YACONTRACTS\Public Works Contracts\S_W Professional Services Agreement Master 11-04.doc



3. Time of Performance.
The service of the Contractor is to commence

[ ] On or before
[ x ] As soon as practicable after the execution of this Agreement shall be undertaken so

as to ensure its expeditious completion in light of the purpose of this Agreement.

[ ] Completed not later than
[ ] Pursuant to the schedule set forth on Attachment , the “Schedule of Work.”

4. Delays and Extensions of Time.

If either party is delayed at any time in the progress of providing services covered by this
Agreement, by any causes beyond the party’s control, the time for performance may be extended
by such time as shall be mutually agreed upon by Contractor and City and shall be incorporated
in a written amendment to this Agreement. Any request for an extension of time shall be made in

writing to the other party.

5. Compensation and Schedule of Payments.
City shall pay the Contractor
[ 1S per , plus an additional sum for costs as

normally billed by professionals in the business, including mylars, extra-ordinary postage,
copying and transportation, together with applicable sales tax, if any.

[ ] pursuant to the schedule set forth on Attachment , the “Compensation and
Schedule of Payment.”
[x]$ 150,000 is the maximum amount to be paid under this

Agreement, and it shall not be exceeded without City’s prior written agreement in the form of a
negotiated and executed supplemental agreement.

The Contractor shall be paid monthly on the basis of invoices for compensation earned by
the Contractor during the billing period, as agreed by the parties. Payment shall be made within
ten (10) days after approval of the voucher by the City council.

6. Ownership of Records and Documents.

The written, graphic, mapped, photographic, or visual documents prepared by the
Contractor under the scope of work of this Agreement are instruments of the Contractor’s
services for use by the City with respect to this project and, unless otherwise provided, shall be
deemed the property of the City. The City shall be permitted to retain these documents,
including reproducible camera-ready originals of reports, reproduction quality mylars of maps,
duplicates of 35 mm slides, and copies in the form of computer files, for the City’s use. The City
shall have unrestricted authority to publish, disclose, distribute and otherwise use, in whole or in
part, any reports, data, drawings, images or other material prepared under this Agreement.
Provided, the Contractor shall have no liability for the use of the Contractor’s work product
outside of the scope of its intended purpose.

7. Termination.
A. This agreement may be terminated by either party for reasonable cause, upon
written notice to the other party. Reasonable cause shall include:

a) Material violation of this agreement.

b) Failure to maintain professional standards in the performance of services

related to this agreement.

PROFESIONAL SERVICES AGREEMENT, Page 2



B. This agreement may be terminated without cause upon thirty (30) days notice by
the City.

C. Termination of this agreement shall not relieve either party of their obligations
under this agreement, which accrue prior to the date of termination, or which, by their
nature, are intended to survive completed performance of the scope of work, including
the obligation of the City to pay for competent services performed prior to the date of
termination.

D. This agreement shall terminate on the date indicated in (3) above or December 31
2009, whichever is later.

8. Evaluation and Compliance with the Law.

The Contractor agrees to comply with all relevant, federal, state and municipal laws, rules
and regulations, including laws governing equal employment opportunity, and prevailing or area
standard wage laws, if applicable.

9. City Business and Occupation License.
Prior to performing work under this Agreement, Contractor shall secure a City of

Concrete Business and Occupation License.

10. Liability and Hold Harmless.

Bach party shall indemnify, save, and hold harmless the other party of any claim,
damages, losses, liability or expense cause by or resulting from their negligence related to the
performance of this contract.

[ ] The Contractor shall provide proof to the City that it is insured under a professional
liability insurance policy covering the work within the scope of this agreement, in such form and
amounts as are acceptable to the City.

[ ] The Contractor shall provide proof to the City that it is insured under a general
liability insurance policy covering the work within the scope of this agreement, in such form and
amounts as are acceptable to the City.

For purposes of this agreement the Contractor waives immunity under RCW Title 51, the
State Industrial Insurance Act for any claim brought by the City.

11. Employment Security. The Contractor shall comply with all employment
security laws of the State of Washington, and shall timely make all required payments n
connection therewith.

12. Amendments.

This Agreement shall not be altered, changed, or amended except by an instrument in
writing executed by the parties hereto. Any changes in the scope of work or compensation shall
be mutually agreed upon between the City and the Contractor and shall be incorporated in written

amendments to this Agreement.

13. Scope of Agreement.
This Agreement incorporates all the agreements, covenants and understanding between

the parties hereto and are merged into this written agreement. No prior agreement or prior
understanding, verbal or otherwise, of the parties or their agents shall be valid or enforceable
unless set forth in this Agreement or written amendment hereto.

PROFESIONAL SERVICES AGREEMENT, Page 3



14. Ratification.
Acts taken pursuant to this Agreement but prior to its effective date are hereby ratified

and confirmed.

15. Assignability. This agreement is not assignable by either party, without written
consent of the other party.

16. Notices. Any notice given in connection with this agreement shall be given in
writing and shall be delivered either by hand to the party or by certified mail, return receipt
requested, to the party at the party’s address stated herein. Any party may change its address
stated herein by giving notice of the change in accordance with this paragraph.

17. Choice of Law/Venue. Any dispute under this agreement or related to this
agreement shall be decided in accordance with the laws of the State of Washington. Venue for
any court proceeding arising under or related to this agreement shall be in Skagit County
Superior Court.

18. Non-exclusive Agreement. This agreement shall not prevent the City of
Concrete from entering into a contract with another person or firm for similar services.

DATED this day of , 20

CITY OF SEDRO-WOOLLEY
A Washington Municipal Corporation

By:

Mayor

Attest:

City Clerk

CONTRACTOR:

By:

PROFESIONAL SERVICES AGREEMENT, Page 4



CITY COUNCIL AGENDA
REGULAR MEETING

DEC 13 2006

7:00 PM. %%UNC‘Q}*E&?‘\‘BER? CITY OF SEDRO-WOOLLEY
AGENDA NO. - - Sedro-Woolley Municipal Building
720 Murdock Street

Sedro-Woolley, WA 98284
Phone (360) 855-1661
Fax (360) 855-0707
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Eron M. Berg
City Attorney
MEMO TO: City Council
RE: Asphalt Zipper
DATE: December 13, 2006
ISSUE: Should the Council adopt the attached resolution authorizing an two interfund

loans to pay for the acquisition of the asphalt zipper?

BACKGROUND:  The Council authorized the Public Works Director to proceed with the
acquisition of the asphalt zipper following a discussion on November 21, 2006. The simplest
method is an internal loan from the City’s Sewer Cumulative Reserve Fund to the Public Lands
Fund and to the Sewer Operating Fund. Repayment will occur before the end of 2011 and
interest will be paid at the rate paid to the state pool. It is expected that the Sewer Fund will
repay $20,000.00 of this debt in 2007 and the Public Lands Fund will repay $8,000.00 in 2007.

This is a time sensitive matter as the price for the asphalt zipper increases by approximately
$10,000.00 if we are unable to get this done prior to the end of the year.

RECOMMENDATION: Motion to adopt Resolution 731-06, a resolution authorizing the
interfund loans to acquire the asphalt zipper.



RESOLUTION NO. 731-06

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SEDRO-WOOLLEY AUTHORIZING AN
INTERFUND LOAN FROM THE SEWER CUMULATIVE RESERVE FUND (410) TO THE PUBLIC LANDS
FUND (110) AND THE SEWER FUND (401), AND PROVIDING FOR REPAYMENT THEREOF.

WHEREAS, the City needs to acquire an Asphalt Zipper to effectively manage its public
lands, streets and sewer departments, and

WHEREAS, in order to pay the cost thereof, it is deemed reasonable to permit a loan of
funds from the Sewer Cumulative Reserve Fund (410) to the Public Lands Fund (110) and to the
Sewer Fund (401), bearing interest at a rate which equals the average of the Washington State
Treasurer's Investment Pool rate for the period which the loan is outstanding, and subject to
repayment to the Sewer Cumulative Reserve Fund (41 0) from future budget allocations to the
Public Lands Fund (110) and the Sewer Fund (401);

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Sedro-
Woolley that a loan in an amount not to exceed $76,000.00 shall be made from the Sewer
Cumulative Reserve Fund (410) as follows: $38,000.00 to Public Lands Fund (110) and
$38,000.00 to the Sewer Fund (401) for the purpose of acquiring personal property identified as
an Asphalt Zipper, for the City of Sedro-Woolley Sewer Department and Public Lands
Department, and that said loan shall bear interest at a rate which equals the Washington State
Treasurer's Investment Pool rate for the period which the loan is outstanding, and that it be
repaid on or before December 31, 2011, upon receipt of future revenues and allocations to the
Sewer and Public Lands Funds.

PASSED by the City Council of the City of Sedro-Woolley, Washington, and approved
by its Mayor at a regular meeting of said Council held on the 13th day of December, 2006.

MAYOR
Attest:

City Clerk

Approved as to form:

City Attorney
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Eron M. Berg
City Attorney
MEMO TO: City Council
RE: Proposed amendment to the Sauk Mountain Development Agreement
dated January 29, 2004
DATE: December 13, 2006
ISSUE: Should the Council, after a public hearing, authorize the Mayor to sign the

attached amendment to the January 29, 2004 Agreement between the City and two developers
(Lange and Dukes Hill, LLC) regarding the timing of an outstanding requirement under that
agreement and releasing the developers” property from existing deeds of trust.

BACKGROUND:  The development agreement dated January 29, 2004 requires the
developers to construct the “East-West Collector Road” and associated utilities to the west edge
of their plats by January 9, 2007. Initially this construction was required at an carlier date, but
was delayed by agreement. This road is the extension of Portobello from Sauk Mountain View
Estates North and South Phase II and will provide access to the undeveloped “park” under the
BPA power lines as well as access to the future development on land currently owned by Lange
and Dukes Hill. This proposal changes the timing of the road construction requirement from
January 9, 2007 to December 31, 2012 or the approval of new plats on either owners’ property,
whichever is sooner. The agreement also releases the developers from deeds of trust the City
currently holds in the aggregate amount of $75,000.00. In so doing, the agreement links the
performance of this obligation to the next phase of their development.

This amendment is presented as a solution to the problem of timing under the current sewer
moratorium.

RECOMMENDATION: Following the public hearing, a Motion to authorize the Mayor to
sign the agreement.



AMENDMENT TO THAT CERTAIN DEVELOPMENT
AGREEMENT DATED JANUARY 29, 2004

THIS AGREEMENT, made and entered into this 14" day of December, 2006 by
and between the CITY OF SEDRO-WOOLLEY, a Washington Municipal Corporation,
hereinafter referred to as “City”, and DUKES HILL, L.L.C., a Washington Limited
Liability Company, hereinafter referred to as “Dukes Hill”, and JOHN A. LANGE and
GAYLE LANGE, husband and wife, hereinafter referred to as “Lange”, is for the
purpose of amending that certain Development Agreement dated January 29, 2004 and
recorded under Skagit County Auditor’s File No. 200402030145.

RECITALS

A. The City, Dukes Hill and Lange are all parties to a Developer Agreement
dated January 29, 2004, which specified certain conditions and terms of development
based upon certain assumptions made at that time.

B. Beginning on June 9, 2004 and continuing through the date of this
Agreement, the City enacted a series of interim zoning control ordinances imposing a
moratorium on certain areas of the City, including the properties subject to the January
29, 2004 Agreement. Ordinance No. 1474-04, Ordinance No. 1476-04, Ordinance No.
1492-04, Ordinance No. 1507-05, Ordinance 1528-05, Ordinance 1545-06 and Ordinance
1551-06 declare an emergency as a result of a lack of capacity to provide sewer service n
certain parts of the City.

C. Dukes Hill and Lange each agreed to take certain actions under the
January 29, 2004, Agreement including the construction of the East-West collector road
and associated utilities (extension of Portobello) to the west edge of the Plats (described
in the January 29, 2004 Agreement) no later than January 9, 2007.

D. On January 29, 2004, Dukes Hill granted City a Deed of Trust filed under
Skagit County Auditor’s File No. 200401290099 to secure performance of the obligation
to construct the East-West collector road. On January 29, 2004, Lange granted City a
Deed of Trust filed under Skagit County Auditor’s File No. 200401290100 to secure
performance of the obligation to construct the East-West collector road.

E. Dukes Hill is owner of two parcels of land related to this Agreement
(Parcel 1: legally described in Exhibit A-1 of the January 29, 2004, Agreement and Parcel
2: legally described in Exhibit A hereto), and hereinafter referred to as Dukes Hill 1 and
Dukes Hill 2, respectively. Lange is owner of two parcels of land related to this
Agreement (Parcel 1: legally described in Exhibit A-1 of the January 29, 2004,
Agreement and Parcel 2: legally described in Exhibit B hereto), and hereinafter referred
to as Lange 1 and Lange 2, respectively.

F. The parties now desire to extend the time required to complete the

construction of the Bast-West collector road, tie timing of the construction of that road

AMENDMENT AGREEMENT
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and associated utilities to planned future development, and release Dukes Hill and Lange
from their deeds of trust.

NOW, THEREFORE, for and in considerations of the mutual covenants herein,
the parties agree as follows:

1.
follows:

2.
follows:

Section 3. B. ii. of the January 29, 2004, Agreement is amended to read as

Provide for the construction of the E-W collector road and associated
utilities described above (Portobello) to the west edge of the Plats
(including parks) not later than December 31, 2012, or as a condition of
final approval of any development on Dukes Hill 2 (legally described in
Exhibit A), whichever is sooner, to the satisfaction of the City.

a. Dukes Hill agrees that this is a continued obligation from
the development of Dukes Hill 1 (described as Sauk Mountain View
Estates North phase I1 in the January 29, 2004, Agreement), and other than
for purposes of securing performance of the obligation and timing, is not
related to the future development of Dukes Hill 2.

b. Dukes Hill agrees to construct and pay one-half of the costs
associated with the construction of the E-W collector road and associated
utilities as the earlier of final approval of future development on Dukes
Hill 2, final approval of future development on Lange 2 or December 31,
2012. This provision may be specifically enforced by any party to this
Agreement.

Section 2. B. ii. of the January 29, 2004 Agreement is amended to read as

Provide for the construction of the E-W collector road and associated
utilities described above (Portobello) to the west edge of the Plats
(including parks) not later than December 31, 2012, or as a condition of
final approval of any development on Lange 2 (legally described in
Exhibit B), whichever is sooner to the satisfaction of the City.

a. Lange agrees that this is a continued obligation from
the development of Lange 1 (described as Sauk Mountain View Estates
South phase II in the January 29, 2004, Agreement), and other than for
purposes of securing performance of the obligation and timing, is not
related to the future development of Lange 2.

b. Lange agrees to construct and pay one-half of the costs
associated with the construction of the E-W collector road and associated
utilities as the earlier of final approval of future development on Dukes
Hill 2, final approval of future development on Lange 2 or December 31,
2012. This provision may be specifically enforced by any party to this
Agreement.

AMENDMENT AGREEMENT
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3. Release of Security: City agrees to release Dukes Hill and Lange from its
security interest currently held to secure performance of the road construction obligation
and recorded under Skagit County Auditor’s File Nos.: 200401290099 and
200401290100 respectively by cancelling the promissory notes and fully reconveying the
properties. Reconveyance/recording costs will be borne by Dukes Hill and Lange.

4. Amendment: All other provisions of the January 29, 2004, Agreement
remain unchanged.

5. Binding on Successors; Covenant to Run with Land. This Agreement is
intended to protect the value of the property, as well as the public health, safety and
welfare of the City, and the benefits and burdens inuring to Dukes Hill, Lange, and the
City from this Agreement shall run with the real property described herein (and in the
January 29, 2004, Agreement), and shall be binding upon Dukes Hill, Lange, their heirs,
successors, and assigns and the City.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals the
day and year first written above.

CITY OF SEDRO-WOOLLEY

MAYOR

Attest:

CITY CLERK

Approved as to form:

CITY ATTORNEY

AMENDMENT AGREEMENT
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STATE OF WASHINGTON )
) SS.
COUNTY OF SKAGIT )

On this day personally appeared before me SHARON DILLON and PATSY
NELSON, to me known to be the Mayor and Clerk of the City of Sedro-Woolley, a
Washington Municipal Corporation, who executed the within and foregoing instrument
and acknowledged to me that she signed and sealed the same as the free and voluntary act
and deed of the said City, for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2006.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name

AMENDMENT AGREEMENT
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Dukes Hill, L.L.C.

Robert Janicki, Managing Member

STATE OF WASHINGTON )
) SS.
COUNTY OF SKAGIT )

On this day personally appeared before me ROBERT JANICKI, to me known to
be the Managing Member of DUKES HILL, L.L.C., a Washington Limited Liability
Company, who executed the within and foregoing instrument and acknowledged to me
that he signed and sealed the same as the free and voluntary act and deed of the said LLC,
for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2006.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name

AMENDMENT AGREEMENT
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John A. Lange

Gayle Lange
STATE OF WASHINGTON )

) SS.
COUNTY OF SKAGIT )

On this day personally appeared before me JOHN A. LANGE and GAYLE
LANGE, to me known to be the individuals who executed the within and foregoing
instrument and acknowledged to me that he/she signed and sealed the same as his/her free
and voluntary act and deed for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2006.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name

AMENDMENT AGREEMENT
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SKAGIT STATE BANK hereby subordinates its security interest in the above described
real property to this Agreement.

STATE OF WASHINGTON )
) SS.
COUNTY OF SKAGIT )
On this day personally appeared before me , to me

known to be the individuals who executed the within and foregoing instrument and
acknowledged to me that he/she signed and sealed the same as his/her free and voluntary
act and deed for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2006.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name
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JANICKI FAMILY TRUST hereby subordinates its security interest in the above
described real property to this Agreement.

LISA JANICKI, Trustee MARY T. McGOFFIN, Trustee
STATE OF WASHINGTON )

) SS.
COUNTY OF SKAGIT )

On this day personally appeared before me LISA JANICKI and MARY T.
McGOFFIN, to me known to be the individuals who executed the within and foregoing
instrument and acknowledged to me that he/she signed and sealed the same as his/her free
and voluntary act and deed for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2006.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name

AMENDMENT AGREEMENT
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James R. Mumford and Debra Mumford hereby subordinate their security interest in the
above described real property to this Agreement.

James R. Mumford Debra Mumford
STATE OF WASHINGTON )

) SS.
COUNTY OF SKAGIT )

On this day personally appeared before me James R Mumford and Debra
Mumford, to me known to be the individuals who executed the within and foregoing
instrument and acknowledged to me that he/she signed and sealed the same as his/her free
and voluntary act and deed for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2006.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name
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Seventh Heaven LLC hereby acknowledges the receipt of this Agreement, which upon
closing, shall become the obligation of Seventh Heaven LLC as Langes’ successor.

STATE OF WASHINGTON )
) SS.
COUNTY OF SKAGIT )
On this day personally appeared before me , tome

known to be the individuals who executed the within and foregoing instrument and
acknowledged to me that he/she signed and sealed the same as his/her free and voluntary
act and deed for the uses and purposes therein mentioned.

GIVEN UNDER my hand and official seal this day of December, 2000.

Notary Public in and for the State of
Washington, residing at

My Commission Expires:

Print Name

AMENDMENT AGREEMENT
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EXHIBIT A
Legal Description of DUKES HILL 2

The West ¥ of the Northeast % of the Northwest % of Section 18, Township 35
North, Range 5 North, W.M.

Situated in Skagit County, Washington.
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EXHIBIT B
Legal Description of LANGE 2

The West % of the Southeast % of the Northwest % of Section 18, Township 35
North, Range 5 East of W.M., Together with that portion of the East %2 of the
Southeast ¥4 of the Northwest V4 of said Section 18 more particularly described as
follows:

Beginning at the Northwest corner of the East /2 of the Southeast %4 of the
Northwest %; thence North 88°18°58” East along the North line of said East %,
247.17 feet to a point of curvature; thence Southwesterly along the arc of a curve
to the left having a radius of 270.00 feet through a central angle of 14°50°04” an
arc distance of 35.15 feet to a point of tangency; thence South 73°2854” West
along said tangent 39.07 feet to a point of curvature; thence along the arc ofa
curve to the right having a radius of 42.96 feet to a point of tangency; thence
South 88°18°58” West along said tangent 55.63 feet; thence North 02°21°47”
West, 30.00 feet to the point of beginning.

Situated in Skagit County, Washington.
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Memorandum

CITY COUNCIL AGENDA
BEGULAR MEETING

To:  Mayor Dillon and City Council DEC 13 2006
From: Patsy Nelson %)@M 7:00 PM. COUNCIL CHAMBERS

AGENDA NO.

Date: 12/6/2006
Re: 2006 Budget Amendment

Background information: These changes to the 2006 Budget are primarily
housekeeping in nature and are intended to keep the auditors happy. The ordinance
presents the information in summary form; details are as follows:

General Fund Revenue Expenditures

Municipal Court
(Legal services due fo staffing changes and higher costs)

001.000.012.512.50.41.00 Professional Services 2,300
001.000.012.512.50.41.15 Prosecuting Attorney 12,000
001.000.012.512.50.41.30 Associates Fees 1,500
001.000.000.313.10.00.00 Sales Tax 15,800

Police Department
(WASPC and CTED Grants plus prisoner medical costs
were greater than anticipated)

001.000.021.596.21.64.00 Machinery & Equipment 11,212
001.000.000.333.16.59.20 WASPC Equip Block Grant 1,598
001.000.000.333.16.58.80 CTED Stop Formula Grant 9,614
001.000.021.523.60.51.00 Prisoners 60,000
001.000.000.313.10.00.00 Sales Tax 60,000

Fire Department :

(Volunteer Firefighter Services were greater than anticipated)
001.000.022.522.20.11.10 Salaries — Volunteers 23,000
001.000.000.313.10.00.00 Sales Tax 23,000

Protective Inspections (Building) Department

(Due 1o change in staffing, contract plan review fees were

greater than anticipated)

001.000.024.524.20.41.00 Professional Services 60,000
001.000.000.322.10.03.00 Building Permits 60,000




Library Revenue

Expenditures

(Skagit County, and Federal Library Services Grants)
105.000.000.338.72.00.00 Intergovern. Library Services 7,028
105.000.072.596.72.64.01 Books Skagit County
105.000.000.333.84.00.00 LSTA Grant 1,015
105.000.072.572.20.31.10 Supplies

105.000.072.572.20.11.00 Salaries

Cumulative Reserve Parks Fund

(Skagit County Economic Development Grant)
107.000.000.337.00.00.00 Skagit County Grant 19,627
107.000.000.367.00.00.00 Private Donation 4,373
107.000.076.596.63.50.01 Hammer Heritage Square

Public Lands Fund

(Establishment of Golf Course & purchase of Asphalt Zipper)
110.000.042.542.30.12.20 Extra Help
110.000.042.542.30.21.20 Industrial Insurance
110.000.042.542.30.22.20 Social Security
110.000.042.542.30.24.20 Unemployment
110.000.042.542.30.31.20 Operating Supplies
110.000.042.542.30.32.20 Vehicle Fuel
110.000.042.576.30.47.20 Public Utilities
110.000.042.576.30.48.20 Equipment

110.000.000.362.40.40.20 Greens Fees 39,000
110.000.042.596.30.64.50 Equipment
110.000.000.381.10.00.00 Loan From 410 38,000

Cumulative Reserve Fund

(City Hall design)

302.000.000.594.00.60.00 City Hall Design
302.000.000.594.00.60.10 City Hall Land Purchase
302.000.099.508.00.00.00 Ending Cash & Investments

PWTF Sewer Construction Fund

(Construction loan was obtained & construction

began mid-year)

332.000.082.596.35.63.04 Township Line
332.000.000.382.90.00.00 Loan Proceeds 3,150,000
332.000.000.397.00.00.00 Transfer from 410 (Match) 447,829
332.000.000.397.10.00.00 Transfer from 331 (Match) 2,171

7,028

635
380

24,000

18,270
2,800
1,380

50

10,500

3,000
500
2,500

38,000

100,000
102,750
-202,750

3,600,000



Sewer Treatment Plant Construction Fund Revenue Expenditures
(To close fund to PWTF Fund)

331.000.082.597.00.00.00 Transfer to 332 2,171
331.000.000.308.00.00.00 Beginning Cash & Investments 2,171

Sewer Fund

(Purchase of Asphalt Zipper)

401.000.000.381.10.00.00 Loan From 410 38,000
401.000.035.596.35.64.20 Portable Equipment 38,000

Cumulative Reserve Sewer Facility Fund

(Loan to Public Lands & Sewer Funds for purchase of
Asphalt Zipper and transfer of match to PWTFEF
Construction Fund)

410.000.000.597.35.00.20 Transfer to 332 (match) 447,829
410.000.099.508.00.00.00 Ending Cash & Investment -523.829
410.000.000.581.10.01.00 Loan to 110 38,000
410.000.000.581.10.02.00 Loan to 401 38,000

Suspense Fund

(2005 year end timing)

621.000.000.389.40.00.00 Unapplied cash - IRS -32,716
621.000.000.389.61.00.00 School GMA Impact Fees -71,061
321.000.000.308.00.00.00 Beginning Cash & Investments 103,777

Recommendation: Approve Ordinance # , an Ordinance amending
Ordinance no. 1532-05 entitled, “An Ordinance adopting the Annual Budget for the
City of Sedro-Woolley for the fiscal year ending December 31, 2006.”



ORDINANCE NO.

AN ORDINANCE AMENDING ORDINANCE NO. 1532-05, “AN ORDINANCE
ADOPTING THE ANNUAL BUDGET FOR THE CITY OF SEDRO-WOOLLEY,
WASHINGTON, FOR THE FISCAL YEAR ENDING DECEMBER 31, 2006.”

WHEREAS, the City Council has determined that it is in the best interest of the City to
amend the 2006 Budget.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SEDRO-WOOLLEY,
DO ORDAIN AS FOLLOWS:

Section 1. The 2006 Budget, adopted by Ordinance No. 1532-05, and passed by the City
Council on November 22, 2005 is hereby amended as set forth in this Ordinance.

Section 2. FEstimated resources, including fund balances or working capital from each
separate fund of the City of Sedro-Woolley, and aggregate totals for all such funds
combined, for the year 2006 are set forth in summary form below, and are hereby

appropriated for expenditure at the fund level during the year 2006 as set forth below:

FUND: AMOUNT:
001 GENERAL FUND 4,721,016
104 ARTERIAL STREET FUND 1,098,556
105 LIBRARY FUND 254,809
106 CEMETERY ENDOWMENT FUND 111,946
107 CUM RESERVE FOR CITY PARKS FUND 56,497
108 STADIUM FUND 37,259
109 SPECIAL INVESTIGATIONS FUND 4,166
110 PUBLIC LANDS FUND 1,502,583
113 PATHS AND TRAILS FUND 34,225
204 LID 1991-1 DEBT SERVICE FUND 16,062
230 G/O BOND REDEMPTION FUND 265,666
302 CUM RES FOR C/E CAP OUT FUND 1,435,041
310 MITIGATION RES FOR POLICE FUND 84,620
311 MITIGATION RES FOR PARKS FUND 122,960
312 MITIGATION RES FOR FIRE FUND 76,761
331 SEWER TREATMENT PLANT CONSTRUCTION FUND 2,171
332 PWTF SEWER CONSTRUCTION FUND 4,395,676
401 SEWER FUND 3,799,767
407 98 SEWER REV BOND FUND 633,243
410 CUM RES FOR SEWER FACILITES FUND 2,440,271
411 98 SEWER REV BOND RESERVE FUND 519,239
412 GARBAGE AND SOLID WASTE FUND 1,534,576
501 EQUIPMENT REPLACEMENT FUND 1,091,405
TOTAL ALL FUNDS 24,238,515



Section 3. This ordinance shall take effect five (5) days after its publications according to
law.

Passed by the City Council and approved by the Mayor this 13" day of December, 2006.

Sharon D. Dillon, Mayor

ATTEST: APPROVED AS TO FORM:

Clerk-Treasurer City Attorney
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Eron M. Berg
City Attorney
MEMO TO: City Council
RE: SWMC 2.40 — Emergency Procedures
DATE: December 13, 2006
ISSUE: Should the Council adopt the draft ordinance amending SWMC 2.40 to revise the

City’s emergency procedures?

BACKGROUND:  This was presented for your review at your December 5, 2006 work
session. Following that meeting, two substantive changes were made: (1) deletion of IV.(a)(9);
and (2) the addition of language under VIII addressing the suspension of the Code of Ethics
regarding emergency procurements. Additional corrections were made for clarity.

RECOMMENDATION: Motion to adopt Ordinance Number , an ordinance
repealing SWMC 2.40 and adopting revised emergency procedures.



ORDINANCE NoO.

AN ORDINANCE REPEALING SWMC 2.40 AND ADOPTING REVISED EMERGENCY PROCEDURES

Whereas, SWMC 2.40 provides for the preparation and carrying out of plans for
the civil defense of the City in case of disaster, and

Whereas, the City Council desires to update and modify the emergency
procedures by replacing SWMC 2.40 with new provisions,

THE CITY COUNCIL OF THE CITY OF SEDRO-WOOLLEY DO HEREBY
ORDAIN AS FOLLOWS:

Section 1. SWMC 2.40 is repealed in its entirety.
Section 2. The following is adopted as a new chapter titled “Emergency Procedures™:
I. Purpose and declaration of policy and adoption of plan.

(a) The purpose of this ordinance is to set out and clarify the authority of the city
and of its officers with regard to local, regional and national emergency and
disaster situations. It is intended, in conformity with Article 11, Section 11 of the
Washington State Constitution and with Ch. 38.52 RCW, to provide the city with
the broadest power permitted by constitutional and statutory authority to preserve
the public peace, health, safety and welfare.

(b) The City’s Emergency Plan approved on September 20, 1994 and updated on
January 7, 2000 and October 4, 2001 is hereby adopted by reference. Future
updates, modifications and changes to the Emergency Plan may be made by
resolution of the City Council.

(¢) The City hereby affirms its intent to follow the National Incident
Management System promulgated by the Federal Government in executing this
Chapter and the City’s Emergency Plan.

11. Definitions.

When used in this ordinance, the following words, terms and phrases, and their
derivations, shall have the meanings ascribed to them in Ch. 38.52 RCW and this
section, except where the context clearly indicates a different meaning:

“ Civil emergency” means a riot, unlawful assembly, insurrection, enemy attack,
sabotage, or other hostile action; or a natural or human caused disaster, including
fire, flood, storm, explosion, earthquake, volcanic disturbance or other natural
cause.

Revised SWMC 2.40 Page 1 of 8
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“ Executive head” means the person designated by the city in conformity with
state law and this ordinance as the head of the city government for emergency
management and disaster preparedness purposes pursuant to Ch. 38.52 RCW.

ITII. Declaration of emergency.

(a) Whenever a civil emergency, or the imminent threat thereof, occurs in the
city and results in, or threatens to result in the death or injury of persons or the
destruction of or damage to property to such extent as to require, in the judgment
of the mayor or designate, extraordinary and immediate measures to protect the
public peace, safety and welfare, the mayor or designate shall forthwith:

(1) Ifthe city council is in session, request the city council to declare the
existence or threatened existence of a civil emergency; or

(2) If the city council is not in session, issue such declaration, subject to
council ratification and confirmation, modification or rejection as soon as
practicable.

(3) In the absence of the mayor or designate, if the city council is not in
session, such a civil emergency may be declared by the mayor pro tempore, and in
the absence of the mayor, designate and mayor pro tempore, by the at-large
councilmember.

(4) Declarations of civil emergency issued by the council, mayor,
mayor’s designate, mayor pro tempore or councilmember at-large shall as soon as
practicable be filed with the city clerk.

(5) Declarations of civil emergency issued by the mayor, mayor’s
designate, mayor pro tempore or councilmember at-large shall as soon as
practicable be filed with the city clerk and presented to the city council for
ratification and confirmation, modification or rejection. Such council ratification
and confirmation, modification or rejection shall be by a majority of council then
present and voting. Declarations which are rejected shall, after vote, be voided.
Declarations shall be considered in full force and effect until the council shall act.

(b) Where practicable and appropriate, the mayor, mayor’s designate, mayor pro
tempore or councilmember at-large shall consult prior to issuing a declaration of
civil emergency with local, state and federal emergency management agencies.

(c¢) Such declaration of civil emergency may be in addition to or as an
alternative to the proclamation of state of emergency by the governor.

(d) The council or officer issuing a declaration of civil emergency shall
terminate the declaration of civil emergency when order has been restored or the
circumstances of the emergency have passed.

Revised SWMC 2.40 Page 2 of 8
December 13, 2006



IV. Authorized emergency orders.

(a) Upon the declaration of a civil emergency, and during the existence of such
civil emergency, officials identified in subsection (b) herein may make and
proclaim any or all of the following orders and delegate enforcement authority
therefore to law enforcement officers and designated emergency personnel:

(1) An order imposing a general curfew applicable to the city as a whole,
or to such geographical area or areas of the city and during such hours, as the
mayor or designate deems necessary, and from time to time to modify the hours
such curfew will be in effect and the area or areas to which it will apply,

(2) An order requiring any or all business establishments to close and
remain closed until further order;

(3) An order requiring the closure of any or all bars, taverns, liquor
stores, and other business establishments where alcoholic beverages are sold or
otherwise dispensed; provided that with respect to those business establishments
which are not primarily devoted to the sale of alcoholic beverages and in which
such alcoholic beverages may be removed or made secure from possible seizure
by the public, the portions thereof utilized for the sale of items other than
alcoholic beverages may, in the discretion of the council, be allowed to remain

open;

(4) An order requiring the discontinuance of the sale, distribution or
giving away of alcoholic beverages in any or all parts of the city;

(5) An order requiring the discontinuance of the sale, distribution or
giving away of firearms and/or ammunition for firearms in any or all parts of the

city;

(6) An order requiring the discontinuance of the sale, distribution or
giving away of gasoline or other liquid flammable or combustible products in any
container other than a gasoline tank properly affixed to a motor vehicle;

(7)  An order requiring the closure of any or all business establishments
where firearms and/or ammunition for firearms are sold or otherwise dispensed;
provided, that with respect to those business establishments which are not
primarily devoted to the sale of firearms and/or ammunition and in which such
firearms and/or ammunition may be removed or made secure from possible
seizure by the public, the portions thereof utilized from the sale of items other
than firearms and ammunition may, in the discretion of the council, be allowed to
remain open;
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(8) An order closing to the public any or all public places including
streets, alleys, public ways, schools, parks, beaches, amusement areas, and public
buildings.

(9) An order establishing economic controls in aid of and
supplementary to and consistent with federal orders relating to price stabilization
or controls including: the convening and establishing of ration boards; auditing
retail and wholesale ration accounts; monitoring price control operations and
reporting violations to appropriate authorities; assisting in providing essential
supplies to disaster victims; advising appropriate authorities concerning rationing,
price control, wage and rent controls and allocation of food and other essential
commodities;

(10)  An order directing the use of all public and private health, medical,
and convalescent facilities and equipment to provide emergency health and
medical care for injured persons;

(11)  An order authorizing, in cooperation with utility management and
appropriate state and federal agencies, the shutting off, restoration, and operation

of utility services in accordance with priorities established for combating such
civil emergency;

(12)  An order providing for the evacuation and reception of the
population of the city or any part thereof; and

(13)  Such other orders as are imminently necessary for the protection of
life and property.

(b) Emergency orders may be issued by the following officials in the order in
which they are listed from 1 through 10 (e.g., in the event of the absence of the
official identified by number one, the official identified by number two may issue
emergency orders consistent with this Chapter).

(D Mayor;

(2) Mayor’s designate (City employee);

3) Mayor pro tempore;

(4) Councilmember at-large;

(5) Councilmember, Ward 1;

(6) Councilmember, Ward 2;

(7 Councilmember, Ward 3;
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(8) Councilmember, Ward 4;
%) Councilmember, Ward 5; and
(10)  Councilmember, Ward 6.

(c) Emergency orders shall be filed with the city clerk and presented as soon as
practicable to the city council for ratification and confirmation, modification or
rejection. Such council ratification and confirmation, modification or rejection
shall be by a majority of council then present and voting. Orders which are
rejected shall, after vote, be voided. Emergency orders shall be considered in full
force and effect until the council shall act.

V. Notice of declarations of emergency and emergency orders.

Notice of any declaration of civil emergency or emergency order issued by
pursuant to the authority of this chapter shall be given as soon as practicable by
such means are practicable to news media within the general area of the city, the
public, the governor, the state military department, and the Skagit County
department of emergency management or SUCCESSOT agency.

VI. Designation of manager of emergency services and executive head of the
city.

The mayor or designate shall serve as the manager of emergency services and the
executive head of the city government for purposes of emergency management
pursuant to Ch. 38.52 RCW.

VII. General duties of manager of emergency services and executive head.

The manager of emergency services and executive head shall be responsible for
the following:

(1) To issue or request issuance of declarations of civil emergency
pursuant to this chapter.

(2) To issue emergency orders pursuant to this chapter.
(3) To request that the governor proclaim a state of emergency or
disaster when in the opinion of the mayor, the resources of the city, area or region

are inadequate to cope with the emergency or disaster.

(4) To oversee preparation, implementation and periodic reviews and
updates of the city’s emergency management plan as required by law.
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(5) To promulgate the city’s emergency management plan in conformity
with law; provided that such shall designate a line of succession for city
administrative officers in the event that the mayor and designate are unable to
serve as manager of emergency services and executive head in time of emergency
and shall describe the line of succession for the mayor, mayor pro tempore and
council in conformity with the provisions of state law.

(6) To direct coordination and cooperation between departments,
divisions, services and staff in carrying out the provisions of the emergency
management plan, and to resolve questions of authority and responsibility that
may arise among them.

(7) To act in coordination with the state and other governmental
agencies to plan and implement joint jurisdictional planning and disaster services
plans and mutual aid agreements.

(8) To consult with the city attorney in planning and exercise of
emergency powers.

VIII. Emergency procurements.

The mayor, mayor’s designate, fire chief, police chief and public works director,
may make emergency procurements upon a declaration of an emergency under
section I1I herein. Emergency procurements do not require adherence to limiting
or time consuming laws including but not limited to Sedro-Woolley’s Code of
Ethics, provided, that such procurements must comply with the Washington State
Constitution.

IX. Emergency powers under governor’s declaration of emergency or disaster.

In addition to or as an alternative to those emergency powers prescribed by this
ordinance upon the declaration of a civil emergency, the acting official under
subsection IV.(b) herein shall have, upon proclamation of a state of emergency or
disaster by the governor pursuant to Ch. 43.06 RCW and Ch. 38.52 RCW, the
authority to exercise authority on behalf of the city all emergency powers set forth
in RCW 38.52.070(2), including without limitation:

(a) To determine, subject to city budget procedures, the city’s contribution to
the cost of a joint local emergency management organization upon a fair and
equitable basis;

(b) To act directly or through delegates as the director of emergency
management for the city or by joint action with other local political subdivision
executive heads, appoint the director of a joint local organization for emergency
management.
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(¢c) To accept and receive, with the consent of the governor, in behalf of the city,
offers from the federal government of services, equipment, supplies, materials, or
funds by way of gift, grant, or loan, for purposes of emergency management, the
state, acting through the governor.

(d) To accept and receive in behalf of the city from any person, firm, or
corporation offers of services, equipment, supplies, materials, or funds by way of
gift, grant, or loan, for the purposes of emergency management, subject to the
terms of the offer.

(e) In cases where there is damage to the equipment borrowed from other cities
under a mutual aid agreement, to receive the filing of claims for such damage
within 60 days after the damage is incurred.

(f) To utilize existing services and facilities to the maximum extent practicable
notwithstanding any other provision of law, in the event of a disaster, after
proclamation by the governor of the existence of such disaster, to have the power
to command the service and equipment of as many citizens as considered
necessary in the light of the disaster proclaimed; provided that citizens so
commandeered shall be entitled during the period of such service to all privileges,
benefits and immunities as are provided by Ch. 38.52 RCW and federal and state
emergency management regulations for registered emergency workers.

X. Violations of emergency proclamation, rule or order - Penalties.

Violations of a declaration of civil emergency or of a subsequent emergency order
issued, or any other order or directive given by a law enforcement officer or
designated emergency services personnel pursuant to authority of such declaration
or orders is a misdemeanor; provided that a second or subsequent offense
hereunder shall be a gross misdemeanor. Such violations shall be punished by a
fine of not more than $5,000.00 and not more than twelve months in jail.

XI. Continuance of existing agreements.

Nothing in this ordinance shall be deemed to affect any existing interlocal
agreements entered into by the city with Skagit County or other cities and towns
of Skagit County pursuant to Ch. 38.52 RCW regarding emergency planning or
with any unit of state or local government regarding the giving of mutual aid;
provided that for the purposes of such agreements, the mayor or designate shall
exercise all powers as executive head of the city under such agreements in
conformity with RCW 38.52.010.

XII. General public duty created.

(a) It is expressly the purpose of this ordinance to provide for and promote the
health, safety and welfare of the general public and not to create or otherwise
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establish or designate any particular class or group of persons or individual who
will or should be especially protected or benefited by the terms of this ordinance.

(b) Nothing contained in this ordinance is intended nor shall be construed to
create or form the basis of any liability on the part of the city, or its officers,
employees or agents, for any injury or damage resulting from any action or
inaction on the part of the city related in any manner to the enforcement of this
ordinance by its officers, employees or agents.

XIII. Severability.

The provisions of this ordinance are declared to be severable, and if any section,
sentence, clause or phrase of this ordinance shall for any reason be held invalid or
unconstitutional or if the application of this ordinance to any person or
circumstances shall be held invalid or unconstitutional, such decisions shall not
affect the validity of the remaining sections, sentences, clause or phrases of this
ordinance.

Passed and approved this day of December, 2006.

MAYOR

Attest:

City Clerk

Approved as to form:

City Attorney
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Eron M. Berg
City Attorney
MEMO TO: City Council
RE: Ethics Ordinance
DATE: December 13, 2006
ISSUE: Should the Council adopt the draft ordinance regarding ethical standards for City
officials?

BACKGROUND:  This ordinance was presented for your additional consideration at your
December 5, 2006 work session. Following that meeting, I reviewed the draft in an effort to
identify sections that could be eliminated without impacting the intent of the ordinance. I did not
identify any such sections. However, working with our legal intern, Ryan Walters, we did make
several changes intended to make the reading of the ordinance more clear. The revised draft is
presented in a track changes format for your convenience.

One of the questions raised by the Council is the interaction between various State laws on this
topic and the proposed ordinance. Attached with this memo are the following statutes for your
review and information: RCW 42.23.020-040, 42.23.070, 42.36.010 and 42.36.060. These
statutes address some of the limitations imposed by the legislature on municipal officials and are
provided for you in an effort to allow you to directly compare the language in the State law and
the proposed ordinance. To the extent that the proposed ordinance provides additional
restrictions not clearly identified in State law, those restrictions are specific prohibitions that
usually fall under more general prohibitions in the State law and therefore provide more clear
guidance to City officials. Finally, it is important to note that the exceptions identified in RCW
42.23.030 and 42.23.040 continue to apply under the proposed ordinance.

RECOMMENDATION: Motion to adopt Ordinance Number , an ordinance
implementing a code of ethics for all city officials and employees, setting penalties for violations
of the Code of Ethics and adding a new chapter to Title 2 of the SWMC.



Ordinance No.

AN ORDINANCE IMPLEMENTING A CODE OF ETHICS FOR ALL CITY
OFFICIALS AND EMPLOYEES, SETTING PENALTIES FOR VIOLATIONS OF
THE CODE OF ETHICS AND ADDING A NEW CHAPTER TO TITLE 2 OF
THE SEDRO-WOOLLEY MUNICIPAL CODE.

Whereas, the State of Washington imposes ethical standards for City officials;

Whereas, the City Council of the City of Sedro-Woolley wishes to implement policies
that comply with the State’s cthical standards for City officials;

Whereas, the City Council for the City of Sedro-Woolley wishes to formally adopt high
ethical standards for all elected and appointed City officials and all City employees; and

Whereas, the City Council of the City of Sedro-Woolley finds that it is in the best
interest of the City and the people of the City to adopt the following code of ethics.

THE CITY COUNCIL OF THE CITY OF SEDRO-WOOLLEY DO HEREBY
ORDAIN AS FOLLOWS:

Section 1. A new chapter to Sedro-Woolley Municipal Code, Title 2 is hereby as set
forth on the attached Appendix A and incorporated by reference.

Section 2. The City Council hereby finds that a code of ethics for the guidance of City
officials and employees is necessary to prevent conflicts of interest in public office, to
improve standards of public service and to promote and strengthen the confidence of the
people of the City in their governing body.

Section 3. If any scction, sentence, clause or phrase of this ordinance should be held to
be invalid or unconstitutional by a court of competent jurisdiction, such invalidity or
unconstitutionality shall not affect the validity or constitutionality of any other section,
sentence, clause or phrase of this ordinance.
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December 13, 2006



Deleted: This ordinance shall be

shall fake effect lanuary 12007 | offective five (5) days a

Passed and approved this _ day of _ , 2006.
MAYOR

Attest:

City Clerk

Approved as to form:

City Attorney
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Appendix A

Chapter 2.__

CODE OF ETHICS

Sections:

2, 010 Policy.

2. .020 Definitions.

2. .030 Prohibited conduct.

2. .040 Prohibited conduct after leaving city service.
2. .050 Financial disclosure.

2. _.070 Penalties.

2. .010 Policy.

A. High ethical standards for city officials and employees are essential to the conduct
of local government. The city council recognizes that a code of ethics for the guidance of
city officials and employees is necessary to prevent actual or apparent conflicts of interest
in public office, to improve standards of public service and to promote the confidence of
the people of the city in their local government.

B. This chapter shall be liberally construed to effectively accomplish its purpose of
protecting the public against violations of this code of ethics.

C. City officials and employees may correct and cure minor inadvertent violations to
this chapter in conformance with the spirit and purpose of the chapter without incurring
penalties for noncompliance.

D. This code of ethics is supplemental to state law, including chapters 42.23 and
4236 RCW.

2. .020 Definitions.

The following words and phrases, as used in this chapter, shall have the following
meanings:

A. “City officer or employee” means every individual elected, appointed, hired, or
otherwise selected to an office or position within the city, whether such individual is paid
or unpaid.

B. “City transaction” means any proceeding, application, submission, request for
ruling or other determination, contract, claim, case or other particular matter that the city
official or employee believes, or has reason to believe, will be the subject of city action or
decision making, one in which the city will be a party, or one in which the city has a
direct and substantial proprietary interest.
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C. “Contract” means any contract, agreement, sale, lease, purchase, or combination
of the foregoing.

D. “Financial interest” means direct or indirect monetary or material benefit except
. . . ¢
for shose benefits that sre gonterred on all synilorly ated persons or property, For the
purposes of this chapter, a city official or employee shall be deemed to have a financial
interest in the affairs of:

i

1. Any individual of the city official’s or employee’s immediate family;

2. Any person in which the city official or employee, or an individual of the city
official’s or employee’s immediate family, is an officer, director or employee;

3. Any person in which the city official or employee, or an individual of the city
official’s or employee’s immediate family, controls or owns, directly or indirectly, in
excess of 10 percent of the total stock, or legal or beneficial ownership; and

4. Any person with which the city official or employee, or an individual of the
city official’s or employee’s immediate family, has a business or contractual
relationship; provided that a commercially reasonable loan made in the ordinary
course of business or a contract in a commercial retail sale shall not be deemed to
create a financial interest under this chapter.

E. “Person” means any individual, partnership, association, corporation, firm,
institution, or other entity, whether or not operated for profit. The term does not include
governmental units of the State of Washington or the United States unless so specified.

. “humediate Family”™ means husband, wile, domestic parimer, children, any family
member dependent on the city official or emplovee and any family member residing m
the household of the city official or employee,

2. .030 Prohibited conduct.

In order to avoid becoming involved or implicated in a conflict of interest or
impropriety, or an appearance of conflict of interest or impropriety, no current city officer
or employee should be involved in any activity that might be seen as conflicting with the
conduct of official city business or adverse to the interests of the city. Even the
appearance of the following prohibited conduct may be sufficient to constitute a violation
of this code of ethics. The following shall constitute violations of this code of ethics:

wh

A. No city officer or employee jnay make, approve, or sup o contract in which
he or she bag a financial interest, except as allowed by the provisions of chapter 42.23 -

RCW.

B. No city officer or employee shall participate in, influence or attempt to influence
the city’s selection of, or its conduct of business with, a person conducting or proposing
to conduct a city transaction, if the city officer or employee has a financial interest, direct
or indirect, with the person.

Ethics Ordinance
December 13, 2006
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C. No city officer or employee, except in the course of official duties, shall assist any
pcrson in any city transaction where 1ch ,;assmtcmcc 1s or to a rcasonable person would

officer or employce may represent himself or herself in a matter in which he or she has a
proprietary interest, if not otherwise prohibited by ordinance.

D. No city officer or employee may act or participate in any city transaction that |

pcnod has been, a private client of the city official or employee, or the official’s or
employee’s firm, partnership or private employer.

E. No city officer or employee shall engage in or accept private employment, or
render services for, any person when such employment or service is incompatible with
the proper discharge of official duties or would tend to impair independence of judgment
or action in the performance of official duties.

F. No city officer or employee, in appearing before the city council, when giving an
official opinion before the city council or when participating in the city council as a
member, shall have a financial interest in any matter coming before the city council and
participate in the council’s discussion or give an official opinion to the city councll,
unless the fact and extent of such interest is disclosed and noted on the record of the
council prior to consideration of the legislation by the city council.

G. No city officer or employee shall disclose or use any confidential, privileged, or
proprietary information gained by reason of his or her official position for a purpose
which is for other than a city purpose; provided, that nothing shall prohibit the disclosure
or use of information which is a matter of public knowledge, or which is available to the
public on request.

H. No city officer or employee shall knowingly use his or her office or position to
secure personal benefit, gain or profit, or use his or her position to secure special
privileges or exceptions for himself, herself, or for the benefit, gain, or profits of any
other persons.

I. No city officer or employee shall use city-owned vehicles, equipment, materials,
money, property, or services for personal or private convenience or profit. Use is
restricted to such services as are available to the public generally or for the authorized
conduct of official business.

J. No city officer or employee may, directly or indirectly, give or receive, or agree
to give or receive, any compensation, gift, favor, reward, or gratuity for a matter
connected with or related to the officer’s or employee’s services with the city; provided
that nothing shall prohibit contributions that are solicited or received and reported in
accordance with the public disclosure law or other applicable law of the State of
Washington.

2.__.040 Prohibited conduct after leaving city service.

Ethics Ordinance
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A. No former city officer or employee shall disclose or use any privileged,
confidential or proprietary information gained because of his or her city office or
employment; provided, that nothing shall prohibit the disclosure or use of information
which is a matter of public knowledge, or which is available to the public on request.

B. During the period of one year after leaving city office or employment:

1. No former city officer or employee shall assist any person in matters
involving the city if, while in the course of duty with the city, the former officer or
employee was officially involved in the matter, or personally and substantially
participated in the matter, or acted on the matter.

2. No former city officer or employee shall represent any person as an advocate
in any matter in which the former officer or employee was involved while a city
officer or employee.

3. No former city officer or employee shall participate as or with a bidder,
vendor or consultant in any competitive selection process for a city contract in which
he or she assisted the city in determining the project, or work to be done, or the
process to be used.

C. The prohibitions of subsections B.1 and B.2 of this section shall not apply to a
former city officer or employee acting on behalf of a governmental agency, unless such
assistance or representation is adverse to the interest of the city.

2. .050 Financial disclosure.

All persons presently required to file reports under the public disclosure law of the
state of Washington shall, upon assuming any city office or position, file with the city
clerk a true and correct copy of all, reports required to be filed under state law_with
thirty davs of filing with the appropriate staie agency.

2._.0060 Penalties.

A. Any person violating or failing to comply with any of the provisions of this
chapter shall be subject to the penalties set forth in chapter 1.20 of the Sedro-Woolley
Municipal Code.

B. The city, through its authorized agents, may initiate appropriate civil actions
against any person who violates or fails to comply with any provision of this chapter.

C. Any city officer or employee whose conduct is determined by the mayor to be in
violation of this chapter may be terminated from employment and/or temporarily
suspended with loss of pay up to and including 30 days, provided, that this subsection
shall not apply to elected officials.

Ethics Ordinance
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Westlaw:

Page 1
West's RCWA 42.23.020
West's Revised Code of Washington Annotated Currentness
Title 42. Public Officers and Agencies (Refs & Annos)
~g Chapter 42.23. Code of Ethics for Municipal Officers--Contract Interests (Refs & Annos)
=42.,23.020. Definitions
For the purpose of chapter 268, Laws of 1961:

(1) "Municipality" shall include all counties, cities, towns, districts, and other municipal corporations and quasi
municipal corporations organized under the laws of the state of Washington;

(2) "Municipal officer" and "officer" shall each include all elected and appointed officers of a municipality,
together with all deputies and assistants of such an officer, and all persons exercising or undertaking to exercise
any of the powers or functions of a municipal officer;

(3) "Contract" shall include any contract, sale, lease or purchase;

(4) "Contracting party" shall include any person, partnership, association, cooperative, corporation, or other
business entity which is a party to a contract with a municipality.

CREDIT(S)
[1961 ¢ 268 § 3.]
NOTES OF DECISIONS

Officer 1

1. Officer
Former director of county planning department fit within the statutory definition of a municipal "officer" under
Ethics in Public Service Act, where director was an appointed officer of the county and he exercised or undertook
to exercise powers or functions of a municipal officer. Hubbard v. Spokane County (2002) 146 Wash.2d 699, 50
P.3d 602. Counties €= 92

West's RCWA 42,23.020, WA ST 42.23.020

Current with all 2006 legislation and Initiative Measure No. 937
(Laws 2007, ch. 1).
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Westlaw:
Page 1

West's RCWA 42.23.030

West's Revised Code of Washington Annotated Currentness
Title 42. Public Officers and Agencies (Refs & Annos)
sg Chapter 42.23. Code of Ethics for Municipal Officers--Contract Interests (Refs & Annos)

~42.23.030. Interest in contracts prohibited--Exceptions

No municipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by,
through or under the supervision of such officer, in whole or in part, or which may be made for the benefit of his or
her office, or accept, directly or indirectly, any compensation, gratuity or reward in connection with such contract
from any other person beneficially interested therein. This section shall not apply in the following cases:

(1) The furnishing of electrical, water or other utility services by a municipality engaged in the business of
furnishing such services, at the same rates and on the same terms as are available to the public generally;

(2) The designation of public depositaries for municipal funds;

(3) The publication of legal notices required by law to be published by any municipality, upon competitive bidding
or at rates not higher than prescribed by law for members of the general public;

(4) The designation of a school director as clerk or as both clerk and purchasing agent of a school district;

(5) The employment of any person by a municipality for unskilled day labor at wages not exceeding two hundred
dollars in any calendar month. The exception provided in this subsection does not apply to a county with a
population of one hundred twenty-five thousand or more, a city with a population of more than one thousand five
hundred, an irrigation district encompassing more than fifty thousand acres, or a first class school district;

(6)(a) The letting of any other contract in which the total amount received under the contract or contracts by the
municipal officer or the municipal officer's business does not exceed one thousand five hundred dollars in any
calendar month.

(b) However, in the case of a particular officer of a second class city or town, or a noncharter optional code city, or
a member of any county fair board in a county which has not established a county purchasing department pursuant
to RCW 36.32.240, the total amount of such contract or contracts authorized in this subsection (6) may exceed one
thousand five hundred dollars in any calendar month but shall not exceed eighteen thousand dollars in any calendar

year.

(c)(i) In the case of a particular officer of a rural public hospital district, as defined in RCW 70.44.460, the total
amount of such contract or contracts authorized in this subsection (6) may exceed one thousand five hundred
dollars in any calendar month, but shall not exceed twenty-four thousand dollars in any calendar year.

(ii) At the beginning of each calendar year, beginning with the 2006 calendar year, the legislative authority of the
rural public hospital district shall increase the calendar year limitation described in this subsection (6)(c) by an
amount equal to the dollar amount for the previous calendar year multiplied by the change in the consumer price
index as of the close of the twelve-month period ending December 31st of that previous calendar year. If the new
dollar amount established under this subsection is not a multiple of ten dollars, the increase shall be rounded to the
next lowest multiple of ten dollars. As used in this subsection, "consumer price index" means the consumer price

© 2006 Thomson/West. No Claim to Orig. U.S. Govt. Works.
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Page 2
West's RCWA 42.23.030

index compiled by the bureau of labor statistics, United States department of labor for the state of Washington. If
the bureau of labor statistics develops more than one consumer price index for areas within the state, the index
covering the greatest number of people, covering areas exclusively within the boundaries of the state, and including
all items shall be used.

(d) The exceptions provided in this subsection (6) do not apply to a sale or lease by the municipality as the seller or
lessor. The exceptions provided in this subsection (6) also do not apply to the letting of any contract by a county
with a population of one hundred twenty-five thousand or more, a city with a population of ten thousand or more,
or an irrigation district encompassing more than fifty thousand acres.

(¢) The municipality shall maintain a list of all contracts that are awarded under this subsection (6). The list must
be made available for public inspection and copying;

(7) The leasing by a port district as lessor of port district property to a municipal officer or to a contracting party in
which a municipal officer may be beneficially interested, if in addition to all other legal requirements, a board of
three disinterested appraisers and the superior court in the county where the property is situated finds that all terms
and conditions of such lease are fair to the port district and are in the public interest. The appraisers must be
appointed from members of the American Institute of Real Estate Appraisers by the presiding judge of the superior

court;

(8) The letting of any employment contract for the driving of a school bus in a second class school district if the
terms of such contract are commensurate with the pay plan or collective bargaining agreement operating in the
district;

(9) The letting of an employment contract as a substitute teacher or substitute educational aide to an officer of a
second class school district that has two hundred or fewer full-time equivalent students, if the terms of the contract
are commensurate with the pay plan or collective bargaining agreement operating in the district and the board of
directors has found, consistent with the written policy under RCW 28A.330.240, that there is a shortage of
substitute teachers in the school district;

(10) The letting of any employment contract to the spouse of an officer of a school district, when such contract is
solely for employment as a substitute teacher for the school district. This exception applies only if the terms of the
contract are commensurate with the pay plan or collective bargaining agreement applicable to all district employees
and the board of directors has found, consistent with the written policy under RCW 28A.330.240, that there is a
shortage of substitute teachers in the school district;

(11) The letting of any employment contract to the spouse of an officer of a school district if the spouse was under
contract as a certificated or classified employee with the school district before the date in which the officer assumes
office and the terms of the contract are commensurate with the pay plan or collective bargaining agreement
operating in the district. However, in a second class school district that has less than two hundred full-time
equivalent students enrolled at the start of the school year as defined in RCW 28A.150.040, the spouse is not
required to be under contract as a certificated or classified employee before the date on which the officer assumes

office;

(12) The authorization, approval, or ratification of any employment contract with the spouse of a public hospital
district commissioner if: (a) The spouse was employed by the public hospital district before the date the
commissioner was initially elected; (b) the terms of the contract are commensurate with the pay plan or collective
bargaining agreement operating in the district for similar employees; (c) the interest of the commissioner is
disclosed to the board of commissioners and noted in the official minutes or similar records of the public hospital
district prior to the letting or continuation of the contract; and (d) and the commissioner does not vote on the
authorization, approval, or ratification of the contract or any conditions in the contract.

© 2006 Thomson/West. No Claim to Orig. U.S. Govt. Works.
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West's RCWA 42.23.030

A municipal officer may not vote in the authorization, approval, or ratification of a contract in which he or she is
beneficially interested even though one of the exemptions allowing the awarding of such a contract applies. The
interest of the municipal officer must be disclosed to the governing body of the municipality and noted in the
official minutes or similar records of the municipality before the formation of the contract.

CREDIT(S)
[2006 ¢ 121 § 1, eff. June 7, 2006; 2005 ¢ 114 § 1, eff. July 24, 2005; 1999 ¢ 261 § 2; 1997 ¢ 98 § 1; 1996 ¢ 246

§ 1. Prior: 1994 ¢ 81 § 77; 1994 ¢ 20 § 1; 1993 ¢ 308 § 1; 1991 ¢ 363 § 120; 1990 ¢ 33 § 573; 1989 ¢ 263 § 1;
1983 Istex.s. c 44 § 1; prior: 1980 ¢ 39 § 1; 1979 ex.s.c 4 § 1; 1971 ex.s. ¢ 242 § 1; 1961 ¢ 268 § 4.]

HISTORICAL AND STATUTORY NOTES
Findings--Intent--1999 ¢ 261: "The legislature finds that:

(1) The current statutes pertaining to municipal officers' beneficial interest in contracts are quite confusing and
have resulted in some inadvertent violations of the law.

(2) The dollar thresholds for many of the exemptions have not been changed in over thirty-five years, and the
restrictions apply to the total amount of the contract instead of the portion of the contract that pertains to the
business operated by the municipal officer.

(3) The confusion existing over these current statutes discourages some municipalities from accessing some
efficiencies available to them.

Therefore, it is the intent of the legislature to clarify the statutes pertaining to municipal officers and contracts and
to enact reasonable protections against inappropriate conflicts of interest." [1999 ¢ 261 § 1.]

Purpose--Captions not law--1991 ¢ 363: See notes following RCW 2.32.180.
Purpose--Statutory references--Severability--1990 ¢ 33: See RCW 28A.900.100 through 28A.900.102.
Severability--1989 ¢ 263: "If any provision of this act or its application to any person or circumstance is held
invalid, the remainder of the act or the application of the provision to other persons or circumstances is not
affected." [1989 ¢ 263 § 3.]
Severability--1980 ¢ 39: "If any provision of this amendatory act or its application to any person or circumstance
is held invalid, the remainder of the act or the application of the provision to other persons or circumstances is not
affected." [1980 ¢ 39 § 3.]
LIBRARY REFERENCES
2006 Main Volume

Municipal Corporations €=231.

Westlaw Topic No. 268.

C.J.S. Municipal Corporations §§ 906 to 908.
RESEARCH REFERENCES
ALR Library

© 2006 Thomson/West. No Claim to Orig. U.S. Govt. Works.

Tatdom s ralh ™ xroctlaser rem et mrntatream aaeny 2re=WT W6 11 R nrfi=HTMI E&fn= ton&s... 12/6/2006



Page 1 of 2

Westlaw.

Page 1
West's RCWA 42.23.040
West's Revised Code of Washington Annotated Currentness

Title 42. Public Officers and Agencies (Refs & Annos)
~a Chapter 42.23. Code of Ethics for Municipal Officers--Contract Interests (Refs & Annos)

-42.23.040. Remote interests

A municipal officer is not interested in a contract, within the meaning of RCW 42.23.030, if the officer has only a
remote interest in the contract and the extent of the interest is disclosed to the governing body of the municipality
of which the officer is an officer and noted in the official minutes or similar records of the municipality prior to the
formation of the contract, and thereafter the governing body authorizes, approves, or ratifies the contract in good
faith by a vote of its membership sufficient for the purpose without counting the vote or votes of the officer having
the remote interest. As used in this section "remote interest" means:

(1) That of a nonsalaried officer of a nonprofit corporation;

(2) That of an employee or agent of a contracting party where the compensation of such employee or agent consists
entirely of fixed wages or salary;

(3) That of a landlord or tenant of a contracting party;

(4) That of a holder of less than one percent of the shares of a corporation or cooperative which is a contracting
party.

None of the provisions of this section are applicable to any officer interested in a contract, even if the officer's
interest is only remote, if the officer influences or attempts to influence any other officer of the municipality of
which he or she is an officer to enter into the contract.
CREDIT(S)
[1999 ¢ 261 § 3; 1961 ¢ 268 § 5.]
HISTORICAL AND STATUTORY NOTES
Findings--Intent--1999 ¢ 261: See note following RCW 42.23.030.
LIBRARY REFERENCES
2006 Main Volume
Municipal Corporations €231.
Westlaw Topic No. 268.
C.J.S. Municipal Corporations §§ 906 to 908.
NOTES OF DECISIONS

Sale to employees 1
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Westlaw:
Page 1
West's RCWA 42.23.070
West's Revised Code of Washington Annotated Currentness
Title 42. Public Officers and Agencies (Refs & Annos)
~a Chapter 42.23. Code of Ethics for Municipal Officers--Contract Interests (Refs & Annos)
-42.23.070. Prohibited acts

(1) No municipal officer may use his or her position to secure special privileges or exemptions for himself, herself,
or others.

(2) No municipal officer may, directly or indirectly, give or receive or agree to receive any compensation, gift,
reward, or gratuity from a source except the employing municipality, for a matter connected with or related to the
officer's services as such an officer unless otherwise provided for by law.
(3) No municipal officer may accept employment or engage in business or professional activity that the officer
might reasonably expect would require or induce him or her by reason of his or her official position to disclose
confidential information acquired by reason of his or her official position.

(4) No municipal officer may disclose confidential information gained by reason of the officer's position, nor may
the officer otherwise use such information for his or her personal gain or benefit.

CREDIT(S)
[1994 ¢ 154 § 121.]
HISTORICAL AND STATUTORY NOTES

Parts and captions not law--Effective date--Severability--1994 ¢ 154: See RCW 42.52.902, 42.52.904, and
42.52.905.

LIBRARY REFERENCES
2006 Main Volume
Municipal Corporations €=174.
Westlaw Topic No. 268.
C.J.S. Municipal Corporations §§ 411 to 415.
RESEARCH REFERENCES
Treatises and Practice Aids
Emp. Discrim. Coord. Analysis of Related Issues § 51:5, Sources of Public Policy.

NOTES OF DECISIONS

Construction and application 1
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Westlaw.

Page 1
West's RCWA 42.36.010
West's Revised Code of Washington Annotated Currentness

Title 42. Public Officers and Agencies (Refs & Annos)
~& Chapter 42.36. Appearance of Fairness Doctrine--Limitations (Refs & Annos)
=+42.36.010. Local land use decisions

Application of the appearance of fairness doctrine to local land use decisions shall be limited to the quasi-judicial
actions of local decision-making bodies as defined in this section. Quasi-judicial actions of local decision-making
bodies are those actions of the legislative body, planning commission, hearing examiner, zoning adjuster, board of
adjustment, or boards which determine the legal rights, duties, or privileges of specific parties in a hearing or other
contested case proceeding. Quasi-judicial actions do not include the legislative actions adopting, amending, or
revising comprehensive, community, or neighborhood plans or other land use planning documents or the adoption
of area-wide zoning ordinances or the adoption of a zoning amendment that is of area-wide significance.
CREDIT(S)
[1982 ¢ 229 § 1.]
LAW REVIEW AND JOURNAL COMMENTARIES
The appearance of fairness doctrine: A conflict in values. 61 Wash.L.Rev. 533 (1986).

What ever happened to the appearance of fairness doctrine? Local land use decisions in an age of statutory
process. W.T. Watterston, 21 Seattle U.L.Rev. 653 (1998).

LIBRARY REFERENCES
2006 Main Volume

Zoning and Planning €351,

Westlaw Topic No. 414.

C.].S. Zoning and Land Planning §§ 93, 177, 181 to 184.
RESEARCH‘REFERENCES
Treatises and Practice Aids
17 Wash. Prac. Series § 4.14, Appearance of Fairness Doctrine.
17 Wash. Prac. Series § 4.16, Rezoning (Map Amendments).

NOTES OF DECISIONS

In general 1
Quasi-judicial actions 3
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Westlaw

Page 1

West's RCWA 42.36.060

West's Revised Code of Washington Annotated Currentness
Title 42. Public Officers and Agencies (Refs & Annos)
~& Chapter 42.36. Appearance of Fairness Doctrine--Limitations (Refs & Annos)

=+42.36.060. Quasi-judicial proceedings--Ex parte communications prohibited, exceptions

During the pendency of any quasi-judicial proceeding, no member of a decision-making body may engage in ex
parte communications with opponents or proponents with respect to the proposal which is the subject of the
proceeding unless that person:

(1) Places on the record the substance of any written or oral ex parte communications concerning the decision of
action; and

(2) Provides that a public announcement of the content of the communication and of the parties' rights to rebut the
substance of the communication shall be made at each hearing where action is considered or taken on the subject to
which the communication related. This prohibition does not preclude a member of a decision-making body from
seeking in a public hearing specific information or data from such parties relative to the decision if both the request
and the results are a part of the record. Nor does such prohibition preclude correspondence between a citizen and
his or her elected official if any such correspondence is made a part of the record when it pertains to the subject
matter of a quasi-judicial proceeding.

CREDIT(S)
[1984 ¢ 191 § 1; 1982 ¢ 229 § 6.]
LAW REVIEW AND JOURNAL COMMENTARIES

What ever happened to the appearance of fairness doctrine? Local land use decisions in an age of statutory
process. W.T. Watterston, 21 Seattle U.L.Rev. 653 (1998).

LIBRARY REFERENCES
2006 Main Volume

Municipal Corporations €-92.

Zoning and Planning €=358.

Westlaw Topic Nos. 268, 414,

C.J.S. Municipal Corporations §§ 232 to 233.
C.J.S. Zoning and Land Planning §§ 93, 184, 187.

NOTES OF DECISIONS
In general 1
Disclosure statement 3
Ex parte communications 2

Presumptions and burden of proof 4
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AGENDA NO. ___ [0

City of Sedra Woolley
Mayor Sharon Dillon

720 Murdock Street

Sedro Woolley, WA 98284

Dear Mayor Dillon,

Please find enclosed a copy of the invoice from Pacific International Engineering for the
Flood Frequency Analysis, The City's contribution is $1,995.00. Thank you in advance
for your attention to this billing.

Sincerely,

Linda Blymyer
Administrative Assistant
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. Tivpice Mumber: !
Invoice Octoher 31, 2006
To: City of Mount Vernon
Attention: Linda Blymyer
PO BOX 809
Mount Vernon, WA 98273
Project: 3301B Skagit River Impact Partnership - FEMA Tasks
Project Manager: Harry Hosey
Billing Group: B
Billing Fee, $10,500.00
Percent
JTask Phase Fer Complete Fec Egrned Erior Rilling Currert Eoo
Response Preparation - Flood Frequency Analysis 10,500.00 95.00 9.,975.00 0.00 9.975.00
Total Tasks: $59,975.00
Project Totals:
LR X 3 = - -
Total Project Invoice Amount: $9,975.00
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CITY COUNCIL AGENDA
REGULAR MEETING

DEC 13 2006

CITY OF SEDRO-WOOLLEY

7 WM. COUNCIL . . e
1:00 Bl ' Sedro-Woolley Municipal Building

AGENDA NO.

HAMBERS

LL 720 Murdock Street

EP « Sedro-Woolley, WA 98284

255 / Phone (360) 855-1661

Fax (360) 855-0707

Eron M. Berg
City Attorney

MEMO TO: City Council

RE: Resolution re: timing requirements under the annexation agreement

DATE: December 13, 2006

ISSUE: Should the Council adopt the attached resolution which states that the City will

consider the time for performance under the Annexation Agreement for Sauk Mountain to be
tolled for the duration of the sewer moratorium?

BACKGROUND:  The annexation agreement requires the developer/owner of the land that
was annexed to develop that land within five years of the date of annexation. The City has
adopted a series of interim zoning control ordinances (sewer moratorium) which make it
impossible for the developer/owner to fulfill that obligation.

The proposed resolution is intended as a statement of good faith from the City and as an
acknowledgement that it is impossible for the developers/owners to fulfill the development
requirements under the Annexation Agreement so long as the moratorium is in effect.

RECOMMENDATION: Motion to adopt Resolution 732-06, a resolution tolling the time
for performance under the annexation agreement.



RESOLUTION NO. 732-06

A RESOLUTION OF THE CITY OF SEDRO-WOOLLEY, WASHINGTON,
REGARDING THE INTERPRETATION OF TIMING UNDER CERTAIN AGREEMENTS
AS A RESULT OF THE SEWER MORATORIUM

WHEREAS, the City is party to an agreement dated January 9, 2002 regarding
annexation (agreement is recorded under Skagit County Auditor’s File No. 200204020058); and

WHEREAS, that agreement calls for certain development to occur within a specified
period of time; and

WHEREAS, the City has adopted a series of interim zoning control ordinances imposing
a moratorium on new development in parts of the City pending increased capacity in the sanitary
sewer system; and

WHEREAS, the City Council desires to make a declaration regarding the time
requirements under those agreements,

THE CITY COUNCIL OF THE CITY OF SEDRO-WOOLLEY DOES HEREBY
RESOLVE AS FOLLOWS:

Section 1: The City hereby indicates that it will consider the time requirements for
development under the above-referenced annexation agreement to be tolled for the duration of
any moratorium that substantially restricts the performance of that agreement.

PASSED BY THE CITY COUNCIL AND APPROVED BY THE MAYOR ON THIS
13th DAY OF December, 2006.

MAYOR
ATTEST:

CITY CLERK

APPROVED AS TO FORM:

CITY ATTORNEY



CITY COUNCIL AGENDA
REGULAR MEETING

DEC 18 2006
.00 PM. COUNCIL CHAMBERS CITY OF SEDRO-WOOLLEY
AGENDA NO. ,____(.Qé_w Sedro-Woolley Municipal Building

720 Murdock Street

Sedro-Woolley, WA 98284
Phone (360) 855-1661
Fax (360) 855-0707

Eron M. Berg
City Attorney
MEMO TO: City Council
RE: Approval of contract for City Prosecutor
DATE: December 13, 2006
ISSUE: Should the Council authorize the Mayor to sign the attached contract for City

Prosecutor services?

BACKGROUND:  The City’s current prosecutor will begin a four year term as the Skagit
County Prosecutor on January 1, 2007. Anticipating this potential outcome of the election, the
City requested proposals from qualified attorneys on October 12, 2006. The deadline for
submitting proposals was November 17, 2006. Two proposals were received and as a result of
the snow storm and other scheduling conflicts, the interview team (Mayor pro tem Anderson,
Chief Wood, Clerk Nelson and Attorney Berg) will interview those candidates on December 11,

2006.

We anticipate recommending the approval of a contract that is substantially similar to the one
attached. The attached form was provided to both candidates as part of the RFP process.

I wanted you to have the form of the agreement as part of your Council packs — you will be given
a final form of the agreement that the committee recommends approval of as late materials. 1
will be sure to identify any differences between the forms.

This contract will begin on January 1, 2007 and for that reason, it is critical that we approve it at
this meeting.

RECOMMENDATION: Motion to authorize the Mayor to sign the Agreement for Legal
Services with




AGREEMENT FOR LEGAL SERVICES

THIS AGREEMENT is made and entered into as of this 14th day of December, 2006, by and
between the CITY OF SEDRO-WOOLLEY, acting by and through its City Attorney, hereinafter
referred to as the “City," and , hereinafter referred to as the "Law

Firm."

WHEREAS the City has need of legal services for the provision of a competent attorney to
effectively prosecute those people charged by the City with misdemeanors in the Sedro-Woolley
Municipal Court (a department of the Skagit County District Court), including appeals at all
appellate levels; and

WHEREAS the Law Firm has expertise in this area of practice, and is able to provide advice
and representation;

NOW, THEREFORE, it is hereby agreed as follows:

1. Legal Services: The Law Firm agrees to provide legal services in connection with the City’s
Request for Proposals (“RFP”) dated October 12, 2006. For the purposes of this
Agreement, the aforesaid RFP is incorporated into this agreement as though fully set
forth.

2 Service: The Law Firm will make every effort to expedite such legal matters promptly and
efficiently according to the highest legal and ethical standards.

3. Term: Services to be provided pursuant to this agreement shall commence on January 1,
2007, and terminate on December 31, 2007. The term of this agreement may be extended
upon the mutual agreement of the parties.

4. Fees: For the work under this agreement, the City shall pay the Law Firm as sole
compensation for the services performed under this agreement, the sum of $
per month. The maximum compensation associated with this agreement shall not exceed
$ , without further prior authorization by the City.

4. Services are Personal: The legal services described herein shall be provided by the following
attorneys: . The City has entered into this agreement based upon the
skills and qualifications of the attorneys named above, who will provide the services
described herein. While this attorney will be the primary attorney providing such
services, the Law Firm may, from time to time, assign other attorneys to provide services
with the City’s consent as to individuals assigned.

4. Billing Procedures: Billings should be submitted on a monthly basis. Each billing statement
should set forth for each date services were performed:

A brief summary of the services provided;
The number of hours, or fractions of hours, spent by each provider.



Payment shall be made through the City's ordinary payment process, and shall be
considered timely if made within 30 days of receipt of a properly completed invoice.

All payments shall be subject to adjustment for any amounts, upon audit or otherwise,
determined to have been improperly invoiced. In no event shall the total of the City's

payment pursuant to this Agreement exceed the amount set forth hereinabove.

5. Interaction with City:

A. The City Attorney for the City shall be responsible for managing this contract on
behalf of the City.

B. The Law Firm will keep City well informed of all disputes between the Law Firm and
its clients represented pursuant to this Agreement. The Law Firm, at such times and such
form as the City may require, shall furnish the City with periodic reports pertaining to the
work and services undertaken pursuant to this agreement.

6. Independent Contractor Status: The Law Firm shall at all times perform its duties and
responsibilities and carry out all services as an independent contractor.

The Law Firm, at its sole expense, shall obtain and keep in force any and all necessary
licenses, permits, and tax certificates. The Law Firm shall maintain a professional
liability policy with policy limits as set forth in the RFP to protect Law Firm and the City
from losses and claims which may arise out of or result from performance of duties
related to this Agreement, including Worker's Compensation and professional liability
insurance.

The Law Firm shall obtain a business license under the Sedro-Woolley Municipal Code.

7. Suspension or Termination:

A. Disposal of files upon termination of contract.
B. Disposition of open cases upon termination of contract.
C. City may suspend or terminate the performance of services under this Agreement

by written notice to the Law Firm, in whole, or from time to time in part, at the City’s
discretion based upon Law Firms violation of the terms of this Agreement.

8. Indemnification: The Law Firm shall indemnify and hold harmless the City, its officials,
officers, agents, employees, volunteers, and representatives from, and shall process and
defend at its sole expense, any and all claims, demands, damages, suits at law or at
equity, liabilities, losses, judgments, liens, expenses, and cost arising out of or occasioned
by the negligent performance, negligent acts, and/or omissions by the Law Firm and its
employees relative to any activity and/or services covered hereunder. In the event of




recovery due to the aforementioned circumstances, the Law Firm shall pay any judgment
or lien arising therefrom, including any and all costs as part thereof.

9. Non-discrimination: The Law Firm agrees to take all necessary and affirmative steps to
ensure compliance with all federal, state and City laws and policies regarding non-
discrimination and equal employment opportunities. The Law Firm shall not
discriminate in any employment action or in the representation of any client because of
race, creed, color, national origin, marital status, sex, age, or the presence of any sensory,

mental or physical handicap.

In the event of non-compliance by the Law Firm with any of the non-discrimination
provisions of this Agreement, the City will have the right, at its option, to cancel the
Agreement in whole or in part by written notice. If the Agreement is canceled after
partial performance, the City will be obligated to pay only for that portion of the total
work authorized under this Agreement that is satisfactorily completed.

10. Conflict of Interest: In addition to Rule of Professional Conduct 1.7, the Law Firm shall
comply with all federal and state conflict of interest laws, statutes and regulations as they
shall apply to all parties and beneficiaries under this Agreement.

IN WITNESS WHEREOF the parties hereto have executed this Agreement as of the day and
year first written above.

CITY OF SEDRO-WOOLLEY LAW FIRM
By By
Mayor signature (name)
By (address)
City Attorney
Tax ID #
Countersigned:
By
Clerk-Treasurer (name)

(address)



CITY COUNCIL AGENDA
PEGULAR MEETING

Memorandum DEC 13 2006

7:00 PM. COUNCIL CHAMBERS
AGENDA NO. ... -

To:  Mayor Dillon and City Council
From: Patsy Nelson Q(@(Q‘(

Date: 12/8/2006

Re: 2007 Salary Ordinance

Background information: Attached is the salary ordinance for 2007.

Salary increases for represented employees are per current AFSCME and SWPSG
agreements. Non-represented staff are scheduled to receive a 4.2% salary increase
unless otherwise stated in individual’s contracts or as adjusted per Council review.

Councilors received an increase in compensation in 2006; however Councilors
representing Wards 1, 4 and 5 cannot receive this increase until January, 2008 after

their next election.

Recommendation: Staff recommends that Council approve Ordinance No.

An Ordinance Establishing the Salaries and Wages for Elected Officials, Union
(Guild) and Non-Union Employees of the City of Sedro-Woolley for the Fiscal Year
Beginning January 1, 2007.



ORDINANCE NO.

AN ORDINANCE ESTABLISHING THE SALARIES AND WAGES FOR ELECTED
OFFICIALS, UNION (GUILD) AND NON-UNION EMPLOYEES OF THE CITY OF
SEDRO-WOOLLEY, WASHINGTON, FOR THE FISCAL YEAR BEGINNING JANUARY I,

2007

WHEREAS, it is necessary to establish, on an annual basis, the salaries and wages of Elected
Officials and Union (Guild) and Non-Union staff; and

WHEREAS, the City is in the first year of a three year agreement with the Sedro-Woolley Public
Safety Guild — Police Department Commissioned Employees and Firefighter Classification and
Police Department Support Employees, and applicable wages are depicted below; and

WHEREAS, the City is in the second year of a three year agreement with the American
Federation of State, County and Municipal Employees, AFL-CIO, Local 176-SW, (AFSCME);
and applicable wages are depicted below; and

WHEREAS, Non-Union represented staff salaries and wages are depicted below.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SEDRO-WOOLLEY,
WASHINGTON, DO ORDAIN AS FOLLOWS:

Section 1. The year 2007 wages for AFSCME represented shall be established per the current
agreement, which increases wages as depicted below.

Section 2. The 2007 wages for Guild represented City employees Sedro-Woolley Public Safety
Guild — Police Department Commissioned Employees and Firefighter Classification and Police
Department Support Employees) shall be established per the current contracts, which increases

wages as depicted below.

Section 3. The 2007 salaries and wages for non-union employees shall be increased by 4.2% as
set forth below. The City Council has reviewed certain positions and increased salaries as

necessary.

Section 4. The 2007 annual salary for members of the Sedro-Woolley City Council shall be
$300 per month for the first elected term in office and $400 per month for second elected term as
well as all subsequent and consecutive terms in office.

Section 5. The base salaries and wages for all elected officials and employees of the City of
Sedro-Woolley are established as follows, not including applicable longevity or incentive pay:



TITLE:

Elected
Mayor

Councilmember
Ward No.
Ward No.
Ward No.
Ward No.
Ward No.
Ward No.
At Large

SN B W DD e

Non-Union

Police Chief

Fire Chief

Police Lieutenant

Assistant Fire Chief/Training Officer
City Engineer/Public Works Director
Clerk-Treasurer

City Attorney (part time)

Planning Director/Building Official
Librarian

Associate Planner

Police Confidential Secretary
Assistant Librarian

Building Inspector

Court Clerk (part time)

Library Extra Help

Sedro-Woolley Public Safety Guild

Commissioned Employees & Firefighters

Police Sergeant

Police Sergeant — Night
Police Sergeant — Swing
Police Officer
Firefighter

Support Employees
Records Clerk
Dispatch Clerk
Code Enforcement Officer
Transcriptionist

SALARY OR WAGE RANGE:

$2,000 Per Month

$ 300 Per Month
$ 400 Per Month
$ 300 Per Month
$ 300 Per Month
$ 300 Per Month
$ 400 Per Month
$ 300 Per Month

$ 6,067 Per Month

$ 5,914 Per Month

$ 5,736 Per Month

$ 5,520 Per Month

$ 5,500 Per Month

$ 5,106 Per Month

$ 4,500 Per Month

$ 4,583 - $4,833 Per Month
$ 4,495 Per Month

$ 3,583 - $3,655 Per Month
$ 3,577 Per Month

$ 3,179 Per Month

$ 2,866 - $3,226 Per Month
$ 14.11 Per Hour

$ 8.25 - $14.00 Per Hour

$5,162 - $5,372 Per Month
$5,242 - $5,451 Per Month
$5,214 - $5,424 Per Month
$3,929 - $4,834 Per Month
$3,640 - $4,486 Per Month

$2,692 - $3,376 Per Month
$2,597 - $3,202 Per Month
$2,833 - $3,101 Per Month
$2,735 Per Month



TITLE:

Union, AFSCME

Public Works Worker IV at WWTP
Public Works Worker IV

Public Works Worker I1I at WWTP
Public Works Worker I11

Public Works Worker II at WWTP
Public Works Worker II

Public Works Worker 1

Public Works Staff Assistant I1
Plant Foreman

Street Foreman

Deputy Clerk

Accounting Clerk & Planning Clerk
Secretary Clerk & Support Worker
Planning/Engineering Technician
Custodian

Mechanic (part-time)

Section 6. The above depicted salaries and wages shall be in effect beginning January 1, 2007.

PASSED BY THE CITY COUNCIL AND APPROVED BY THE MAYOR THIS 13th DAY

OF DECEMBER, 2006.

ATTEST:

Clerk-Treasurer

SALARY OR WAGE RANGE:

$4,164 - $5,062 Per Month
$3.944 - $4,793 Per Month
$3,389 - $4,119 Per Month
$3,222 - $3,916 Per Month
$3,209 - $3,901 Per Month
$3,042 - $3,698 Per Month
$2,932 - $3,564 Per Month
$2,768 - $3,364 Per Month
$4,108 - $4,993 Per Month
$3,758 - $4,568 Per Month
$2,738 - $3,328 Per Month
$2,658 - $3,232 Per Month
$2,545 - $3,093 Per Month
$2.792 - $3.395 Per Month
$2,131 - $2,590 Per Month
$18.17 Per Hour

Sharon D. Dillon
Mayor

APPROVED AS TO FORM:

City Attorney



